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1 §9°5+a) THEHAH(11,351), H8H(1,271), TH7A(6,081)%, ==244(1,203)°,
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LH=201 WESIA(108), QIHISE Wat/4r251A4(99)
FQl WK/G17 012
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BTl ISEA 012 (362) 2401 2U(70), HY} ZAKTST), LD
i~ (HEI'EHE—!./EHg—!.%/ = OIAITIS 10 7401772
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IIL +g39l thdd

2. shdin} W 2X

2.1, CHujryst/Clstels Stint med
o CIOCHSHE Shnp MImel BI= CHeu 2Tt CIFNIRS 2t 7|3 MW 5 04, Efdl SHREEA,
Q2019 ZU F 174 0142 UFAF|IE RS AUFICH 3 HUMDE SN MAtet HAS

 3-2) CIITSY/7 |2 S} Holmel B
(B 3-2) CHDHTHSY/7 |2 ST} HYI DY B s w5
SIARY AL HEAT HAud
CrutCHst SH OFA
MU am o mM oo mM o mA oy DENR oo UM

o og
olzryat 1,850 | 1,082 335 209 238 141 182 47 36 16 71

1000 585 | 100.0 624 | 1000 592 1000 | 258 19.8 8.8 39.0
Afslatet | 2596 | 1,068 | 359 206 151 %A 139 30 28 11 47
oSt 100.0 411 1000 @ 574 | 1000 | 623 1000 | 216 = 201 7.9 33.8
ArADst 1,637 309 531 181 420 103 230 24 68 19 87
CHat 100.0 201 1000 | 341 1000 245 1000 104 | 296 8.3 37.8
329 267 105 102 96 0 24 21 5 2 21
' 100.0 | 81.2 | 1000 971 1000 938 | 100.0 | 875 | 208 8.3 875

8) "M2Matu EASIE 2019E M 0f M2t "CIUMEBTAM 2019, 82H MAWME W4, Bud i, 7|20, HKI 0| T8t
Ku 2 32E(Z 118%F)0|Ct.

= H
0) ZYWRLAOI TISTSY A, H7Z0IM TASHE ZUTACRN o0 ot blo) T2t 1S EE ATHES 2851|5101
bS 7

2 JtERICAIS S YD AR SOl 23t 7 H2Z)

10) UNTAOR Uy 2OF HSTIRA YA BRE 1, 4F, FR Tk 7RSS 2U5P| U510l MUK YSE ARt =
HSTEE B WOl WY WY Eaho| A48 AZORA 20| HHYNZ YRE ARt J1azICH NSt st
ZUDY Y8 SO Bt 7Y M2X). YW 3180l OATICHS A% 308Y, HSHSUSIY A% 63, SOlTBICHS A%
33, QIFIE| A% 120] EFECE 0] 5 Y (F 3-34)0E ZSHEI0] UL,

1) BIFI] ZAKS EF Cfsl/7 (20| A%E(0] ADIN Zoi2 ot B9 SHRIL,

12) SYRHUS T UAKOR 3% HRUMO| EHFOPILE 27t Y AL 37 7(0f3t AROBA, DS EE ATBSS 4o
95101 HIHUM2 UG T AR YBITHMSTSHT ZATR UYS SOl B3t 7 H2X),

13) ol §g 71ZEYUS 20214 28 2820[ct.

14) TASOSE I QAR 7, HAX) W2 RW0ID, "DSTRE, M14ZAAE L HISZHAO Tt Chst Lj 01248 me, X2,
XT2 A2 H20) = BIMH0ME X012 BE2 2231

15) HOIZ 3 TIAZ 2EXN(HIHY)E SHREO| BHAUNOR o BIMSE] TATHOIM HILISIACH

16) UUFETHS TRYLSIHL MBI H, HBCZHIZY [t YSE XS Jf22Ick,
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IIL 439l ohd

BANY A HpAL HYme
CHIC 3—!' ) i _ . Else CIOFA]
I mn o mw o mA o mAM o Toar eme 3
=1
4=/ 1069 377 | 517 198 33 18 56 5 7 4 11
PZle:pol=]

oo

cysty | 1000 33 1000 383 1000 545 1000 89 125 7.1 19.6

%ﬂfﬂf*/ 5004 598 1433 312 1071 189 | 315 14 59 18 74
ZsiHe

ety 1000 120 1000 218 1000 176 1000 44 18.7 5.7 235

SoMe 182 579 35/ | 178 268 121 119 8 20 | 3 26
BSOS 1000 | 318 | 1000 499 1000 451 1000 67 168 @ 25 218
olacpsy 002 498 146 108 77 88 3 9 6 1 12
<1000 745 1000 740 1000 753 1000 250 @ 167 28 | 333
EEAT 737 | 32 489 224 60 9 7 5 14
CHsted 1000 437 1000 458 1000 150 @ 117 83 | 233
Aoy | 890 844 657 | 456 355 242 114 24 17 5 3B
=77 1000 455 1000 694 | 1000 682 | 1000 211 | 149 44 | 289
Mehst 627 399 12 | 104 70 | 65 32 28 5 3 29
48 1000 636 1000 852 1000 929 1000 875 156 94 906
Somf 328 175 | 108 57 65 28 43 5 9 3 13
Cisf 1000 534 1000 @ 528 1000 431 1000 116 209 70 | 302
orsipsy 283 4 143 77 70 | 38 4 10 8 3 15
ST 1000 509 1000 | 538 1000 543 | 1000 | 238 190 71 | 357
728 | 452 | 108 76 68 47 40 21 15 3 25

ojo
1
i
el

1000 = 621 1000 | 704 100.0 69.1 | 1000 525 @ 375 75 62.5

900 307 382 164 498 236 512 91 116 4 162

S|tk
1000 | 341 1000 @ 429 1000 474 1000 178 227 @ 08 316
NSFE 921 3% 8 - 2 1 2
si2 1000 430 1000 - 250 | 125 | 250
x[o]&t 524 | 224 168 @ 66 9 21 27 2 43
o 1000 427 1000 387 1000 212 273 20 @ 434
=71 229 170 70 50 26 5 5 1 9
CHEH 1000 742 1000 714 1000 192 192 38 346
S 506 207 | 75 38 27 3 8 1 8
Chat 1000 409 1000 507 1000 111 296 @ 37 296
5174 210 125 | 129 83 24 4 5 1 9
CHat 1000 595 1000 643 1000 167 208 42 375
=] 316 225 14 11 23 3 3 2 6
Ciat 1000 712 1000 786 1000 130 130 @ 87  26.1
%f:-*ﬂf* 181 76 80 21 28 2 7 3 10
Eﬂéf% 1000 = 420 1000 263 1000 71 | 250 107 @ 357
=AlsH 63 34 23 1 3 - 4
&

CHated 100.0 = 54.0 100.0 | 43 13.0 - 17.4




16 IIL +g39l thdd

SIAL® =N BEAR FaTmE]
ity st = OFA
A em o mM o omM ol M oy T wme 8
GOl 33 1 10 4 8 - 2 1 2
AO[AA
Chatel 1000 289 1000 400 1000 - | 250 125 250
A/ 32 11 12 - 21
i 1000 344 @ 375 - 65.6
sy 20512 749 8107 3822 4515 1966 2242 3% 480 112 754
= 1000 = 365 1000 471 1000 435 1000 177 214 50 336

Rt CIUA SHSIEAKZ|1EY: 2020.10.01.)

(2l &, %)

5 & v . FHolm
et VIR mn o omm oy mM o mH oy SR gmo) C2H
e o8
_ 155 | 103 71 50 53 29 25 4 4 1 7
20=28
100.0  66.5  100.0 704 100.0 54.7 1000|160 16.0 40 28.0
_ 141 88 6 4 8 7 10 2 2 1 2
s0i528
100.0 | 62.4 1 100.0 | 66.7 100.0 875 100.0 20.0 20.0 10.0 | 20.0
cjoicimat) 168 | 125 28 21 26 22 27 14 8 1 17
100.0 | 74.4 1 100.0 | 75.0 100.0 846 100.0 519 296 3.7 63.0
_ 67 50 6 4 9 6 10 5 1 - 5
Soiz28)
100.0 | 74.6 | 100.0 ©6.7 100.0 66.7 100.0 50.0 10.0 - 50.0
O,_|—;E— o= osm) 71 44 6 5 11 7 13 4 2 1 6
st 100.0 | 62.0 100.0| 83.3 100.0 63.6  100.0 30.8 154 7.7 46.2
Lol osmt 61 46 2 1 1 1 5 2 - - 2
100.0 | 75.4 100.0 | 50.0 ' 100.0 100.0 100.0 K 40.0 - - 40.0
_ 105 65 6 3 4 3 7 2 3 2 3
JraeE
100.0 619 100.0 50.0 100.0 75.0 100.0 286 429 286 429
olofata} 126 82 21 12 8 4 8 2 1 1 3
100.0 65.1 100.0 | 57.1 1 100.0 50.0 100.0 250 125 125 375
2 144 bb 21 1N 22 9 12 1 3 1 4
100.0 | 382 100.0 | 52.4 100.0 409 1000 83 25.0 8.3 33.3
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o e 5 my ol
s SVERIAIE D oy A o mA oy mA oy ST gmo) T
2 ol
copem 77 ¥ 6 2 6 4 9 1 2 13
1000 481 1000 333 1000 667 1000 111 222 111 333
woam | 8 B 4 13 27 2 - -
1000 398 1000 250 1000 667 1000 286 - ~ 286
&7 3 28 21 8 6 8 1 - .
T T0AALEHD
ALAOEAREE 000 791 1000 750 1000 750 1000 125 - - 125
wom %8 82 31 11 2 6 18 2 3 15
oryl
=5 1000 351 1000 355 1000 222 1000 111 167 56 @ 278
B % 39 7 2 2 2 7 2 1 13
S
1000 513 1000 286 1000 1000 1000 286 143 143 429
o 108 75 19 13 118 8 1 1 2
R 1000 694 1000 684 1000 727 1000 125 125 125 250
OfAO[oio] | 78 53 | 11 | 4 8 2 5 4 6
o 1000 679 1000 364 1000 250 625 500 750
ogng 0 &
1000 | 47.1
=l=nivs| 20 19 10 7
2ci0)ast 1000 950 1000 70.0
=Dy 9 7 5 3
e 1000 77.8 1000 60.0
=Dy M8 12 8
H|m 2t 1000 571 1000 667
S=T % 9 10 6
oIx|at3t 1000 563 1000 600
S=0 3 1 2 1
ort 1000 333 1000 500
o 1850 1082 335 209 238 141 182 47 36 | 16 71
= 1000 585 1000 624 1000 592 1000 258 198 88 390
x| 91 26 94 4 15 11 8 4 7 1T 8
1000 521 1000 489 1000 786 1000 143 250 36 286
qme 1217 2 67 2 85 2% % 1 6 47
s ST 1000 266 1000 328 1000 473 1000 28 167 111 194
el _ 3 91 30 2 17 10 14 4 4 -6
ofpst NIty
it 1000 558 1000 733 1000 588 1000 286 286 - | 429
I 123 84 334 2 7 6 11 6 2 1 6
oIz 3t}
1000 683 1000 618 1000 857 1000 545 182 91 545
e 176 102 33 25 15 12 12 3 2 15
A2 st
1000 580 1000 758 1000 800 1000 250 167 83 @ 417

17
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o SIAF A} HiAL P
s SVERIAIE D oy A o mA oy mA oy ST gmo) T
Al o2
_ 147 48 14 3 11 7 12 2 2 1 3
B
1000 327 1000 214 1000 636 1000 167 167 & 83 & 250
Meexemy | %6 66 3 19 8 m 1 b 2 1 5
1000 524 1000 613 1000 611 1000 455 182 91 455
o | 82 97 4 % 8 7 15 5 3 2 7
1000 638 1000 854 1000 875 1000 333 200 133 467
’] —
ALS|0}SkEA|ISd
e
) ) 0 9 5 4
SH= 11K A5t
EERERES 1000 900 100.0 80.0
s 5 4
o5} E25} 1000 80.0
o 2596 1068 359 206 151 94 139 30 28 11 47
= 1000 411 1000 574 1000 623 1000 216 201 79 338
ogam 2% 17 67 8 50 4 % 3 16 5 19
1000 69 1000 119 1000 80 1000 86 457 143 543
w100 21 %6 0 8 4 1B 2 1 2 4
1000 130 1000 217 1000 174 1000 154 77 154 308
338 30 9 13 8 8 51 3 16 5 17
EEIR T
1000 89 1000 138 1000 91 1000 59 314 98 @ 333
siage 256 75 70 26 101 29 35 3 9 1 1
T 1000 294 1000 37.1 1000 287 1000 86 257 29 314
gomme 12 113 % 8 67 27 51 9 16 4 2
1000 362 1000 552 1000 403 1000 176 314 78 431
s 226 53 68 % 3% n ¥ 3 10 2 13
. 1000 235 1000 382 1000 324 1000 81 270 54 351
0 I % 14 11 5 8 1 - - 1
=5 1000 560 1000 455 1000 125 - - 125
= 6 | 1 | 6 | -
Ak tagst 1000 167 1000 -
SI= 1 DISIAL 15 8 12 5
S eI 1000 533 1000 417
_ ) 21 9 11 5
SIS LS
RIS HE =i 1000 429 1000 455
S=T ® 8 16 5
M5} 1000 500 1000 313
=S| 7 5 1 -
Qs 1000 714 1000 -
o 1537 309 531 181 420 103 230 24 68 19 &7
= 1000 201 1000 341 1000 245 1000 104 296 83 @ 378
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. AT At SAf Holme
et SWERAE o oy mA o mM oy mA oy TR goo) CYY
24 o8
s sttt 329 | 267 105 102 96 90 24 21 5 2 21
_ dx=i=in
CHst 1000 81.2 1000 971 1000 93.8 1000 875 208 8.3 876
_ 1,069 377 @ 326 177 33 18 56 5 7 4 11
dgstt
2 100.0 353 100.0 543 100.0 545 1000 89 12.5 7.1 19.6
ey A 191 | 21
49 (Executive
por=) MBA 100.0  11.0
CHEH A7 1,069 377 @ 517 198 33 18 56 5 7 4 11
- 100.0 353 100.0| 383 1000 545 1000 89 12.5 71 19.6
I st 1,001 65 143 23 131 13 30 - 8 2 9
e 1000 6.5 1000 16.1 100.0 99 @ 100.0 - 26.7 6.7 30.0
_ 530 86 150 40 140 30 40 2 5 - 7
WSS
100.0  16.2 100.0 26.7 1000 214 1000 5.0 12.5 - 17.5

977 100 224 34 250 34 57 2 10 3 13
1000 102 1000 152 1000 136 1000 35 175 53 228
341 44 93 28 67 19 26 @ - 4 2 4
100.0| 12.9 100.0 | 30.1 | 100.0 284 ' 100.0 | - 15.4 7.7 15.4
OJXRFY 153 | 19
Soht 100.0 124

OfLARIA|AEY 656 13 47 7 24 3 4 2 8
B3t 1000 200 1000 149 1000 125 167 83 333
! mmae 462 45 62 B 0 9 217 39
”;P/ ST T 1000 97 1000 142 1000 129 1000 31 219 94 281
M2  gamsosm 5% 9% 106 30 10 19 32 1 5 1 6
Chates 1000 174 1000 283 1000 173 1000 31 156 31 188
. 32 8 8 3B 3B 14 18 2 3 3 | 4
1=t}

1000 241 1000 379 1000 400 1000 11.1 167 167 222
omsm | 221 % 77 29 %0 5 13 1 1 -2
1000 163 1000 377 1000 167 1000 77 77 - 154
aasfme 22 18 8 2 26 1 18 - 2 -2
1000 66 1000 7.1 1000 38 1000 - 154 - 154
— 60 4 66 4 15 1 3 - | 3
100 67 1000 61 1000 67 200 - 200
— 0 7 15 | 1 7 2 7
1000 78 100 67 467 133 467

168 10

h 100.0 | 6.0

20) BTt 7ASBBIRE 20009KE 7Bl HFOFFHYR L2ATUL,
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ML g9l trd

c St} AL HEAF e
= sh}/aH /Al 5
s SVERIAIE D oy A o mA oy mA oy ST gmo) T
2 AR
o 4 - 6 -
J|HER e
Hgss=s 1000 - 1000 -
1 - 2 -
7| 2at
Shh 1000 - 1000 -
SEIE |2 56 19 59 22
HS- A R = 1000 | 339 1000 37.3
SE=niPs| 15 10 7 3
A5 1000  66.7 100.0 42.9
SETH HI0|Q 47 | 16 22 9
AX|L|of 2 100.0 | 340 100.0 40.9
) 10 1
[SEINENET 100.0 | 10.0
By 6 - 3 -
QIZXs 1000 - 1000 -
T 5004 598 1433 312 1071 189 315 14 59 18 | 74
- 1000 12.0 1000 21.8 1000 176 1000 44 187 57 235
} 9% 47 57 29 38 5 3 1 6
SHYSKeEE
SRS E 100.0 49.0 1000 509 1000 132 7.9 26 158
} 344 | 114 1 1
Al AHARTISHE
SUEHEE 000 331 1000 100.0
HIO| QA|AE! 2710 10 1 7 - 1 - 1
st} 1000 37.0 1000 100 1000 - @ 143 - 143
HIO|QAJARL 217 73 3 1 5 3
AREE 1000 | 336 100.0 33.3 100.0 60.0
XAXGAAE 218 | 51 14 1 3 - 4
=0l e 100.0 234 1000 71 214 - | 286
A R 329 9 34 17 48 27 13 1 4 1 5
ot5 1000 286 1000 50.0 100.0 563 1000 7.7 308 7.7 385
cst 28 15 39 21 6 1 1 - 2
_L:AI_|-O-I_|O‘J
SHdu=Y 1000 536 1000 538 100.0 167 16.7 - 333
— 128 | 68 8 33 4 - 8 1 8
1000 53.1 1000 393 1000 - | 195 24 195
} 241 79
T
e 100.0  32.8
Nz ES 253 | 08
MESSIE 1 100.0 387
§ 220 70
oM
SBA=SET 000 318
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AT At SAf Holme
SV mpN 5
SR/ ay oy mM ond mA o mA oy TSR oo TV
24 o2
AENERH- 30 | 16 | 17 4
PNCINEN=TFRet = 100.0 | 53.3 | 100.0 2356
SERE o 4 1 -
e 1000 444 1000 -
e 2 - 6 2
Sa7 st 100.0 - 100.0 333
A 1,822 579 | 357 178 268 121 119 8 20 3 26
- 100.0 31.8 100.0| 499 100.0 451 100.0 6.7 16.8 25 21.8
=orsm 97 76 23 16 5 2 - - 2
1000 784 1000 696 1000 400 - | - 400
Kosaht 133 110 13 9 8 2 - - 2
100.0 82.7 | 100.0 69.2 100.0 | 25.0 - - 25.0
po! 112 76 19 10 7 1 1 - 2
1000 67.9 1000 526 1000 143 143 - 286
CiRfolste: 320 | 231 66 49 41 29 16 4 5 1 6
100.0 1 72.2 100.0 742 100.0 70.7 1000 250 313 6.3 375
_ 19 12
NESEn
ERE 1000 632
=y % 24 17 17
P 1000 960 1000 100.0
A 662 @ 493 146 108 77 58 36 9 6 1 12
- 100.0 745 100.0 74.0 100.0 753 100.0 25.0 16.7 2.8 33.3
st} 508 204 51 26 60 9 7 5 14

100.0 | 40.2 | 100.0 51.0 100.0 15.0| 11.7 83 233

EHSH
Sfi Ly51T} 229 118 | 438 | 198
H;Io (UHtT52) 100.0 515 1000 452
B - 737 322 489 224 60 9 7 5 | 14
- 100.0 43.7 1000 458 1000 150 117 83 @ 233
_ 75 | 5 106 8 70 49 22 5 4 1 7
sk}
100.0 72.0 100.0 783 100.0 700 1000 227 182 45 318
41 71 88 | 77 8 42 7 | 2 1 - 2
ki
=SOSR 1000 504 1000 875 1000 764 1000 286 143 - 286
Al 154 | 109 8 | 3 - - 3
= oot imESin
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ol 1,322 85.6 222 14.4 1,544 100.0
Sl 298 73.6 107 26.4 405 100.0
ESMES 119 65.7 62 34.3 181 100.0
A 1,739 81.6 391 18.4 2,130 100.0

X2 TR SIERANT|ZY: 2020.10.01)

E 3-12) Li=Q MYUw 0| X/ g SLsIR B2 s 31 o)
Tl o, /0

Hus P ESPS A

MY oM EM O o EAM oM FM oY

e = QI 1,322 1565 298 64 119 32 1,739 251
RERETEN

Hlg 85.6 70.8 73.6 66.7 65.7 61.5 81.6 68.4

e = o1 222 64 107 32 62 20 391 116
SEEEEE

Hl2 14.4 29.2 26.4 33.3 34.3 38.56 18.4 31.6

27 QI 1,544 219 405 96 181 52 2,130 367

< Hlg 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

X2 TR SIEIRANT|ZY: 2020.10.01)
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He AL

o L{=QI MW 21308 5 G 367H(17.2%)0|Ct. Hu$ 5 682 14.2%, BusE 23.7%=2
2019EHL} S7I5IUOH Xil4= 28.7%E 2019} 2.9% ZASIILY.

o M2Oistyl &8 SAI0t Ef 8} &t F4 WS PR BH, M0 49 1
251H(14.4%)22 2019t 0.6% S7ISIUCE ZZHE MHEH M 11.7%, S04 21
26.9%0|Ct. HHH Et CHeh Z4 % 0142 116H(29.7%)0|H, MgHEE= il 28.8%, £l 2
R4 32.3%0]Ct.

o {82 Et THSH S E41 HIZ0| ZE W ZZ0A = LIEFHCE 0= MSIHetn st &4 5 0440|
A0 Hish MSOHoM MAWAC R XI2|E7|7F O 0{2E = UCH=s HS AAISICE Ol Hgu @
pooldfl siddt= Al7]2] &t Of&kd HIg, CHeta Tist Al E14 HIE, w20l st g4 MSE, Wl [

Y0l M LA XAt HIZ SOl CHet TS A5 Q=2 it

-

I'IlE

il

4.2. MDA FiZIQ)
o =0l MY HO| £[FtPIE FLH tef} sheltste = 2F/otH a1t 2Tt
— O] X{OI12l0| X|=35Ie| B
<E3 13) LHEI_ |x_:|J-_|l-|J | |o—|T| |_E (9.?4%4, %)
Hus Sag ST A
pabe HIE eI HIE oI HIE oI HlE
=LiCHS 701 454 216 53.3 86 47.5 1,003 47.1
oflelChst 843 54.6 189 46.7 95 52.5 1,127 52.9
A 1,544 100.0 405 100.0 181 100.0 2,130 100.0

K2 CIUA SHSIEAKZ|ZY: 2020.10.01.)

o L=l MW 2,130F & =LH it ZSSIIAH= 1,003B(47.1%), SHRATHSH 1,127(52.9%)0ICt. =LY
t i%ﬁmw HIZ2 2016\ 41.8%, 2017'3 42.4%, 20183 43.5%, 20193 46.5%= ScHIHK| 5N

o IT}TH5a} ]| SHHELRI(0 6QXMV’EWEQi%Q%H@miﬂlewm%%HMQLﬁm

(F 3-14) |X|THS FI2I3 LIZOl Hlmpio| 21F5te| 21 i
RS CinPs ESTPY L]
R ot i ot L] o4 A ot
=LiCHS 24.8 23.1 36.1 254 38.6 25.6 28.3 241
ofle|cHet 75.2 76.9 63.9 74.6 61.4 74.4 71.7 75.9
EYi 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

s A HERAKT|EY: 2020.10.01.)

29) QX|HHE Heleh W= MYW A2 & 1,52550]c.
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© QJX|CHE M|t L=Q! MYUW# F oIt ZFSILIAL HIZ2 71.7%2 QX WS Eetst (H 3-13)2
52.9%%2} H|WotH 2 Xt0|7} UCE =LY CHEE £|F5H2| HIE2 28.3%2 2016 24.0%, 20173 24.5%,
2018 25.8%, 2019 27.5%2t H|wot0| S7IFMIE 20|12 T

o LiZ0l HOImRIO| £F5IQ) S B7H 2R LS} 2L,

(X 3-156) L=l MAW P 2|Fste| FS27t 21 (121 2 %)
PSR M ESmES |

R QI & QI HiE QI H& QI HiE
st= 700 453 216 53.3 86 475 1,002 47.0
o= 694 44.9 151 37.3 75 41.4 920 43.2
=Y 39 25 9 2.2 6 3.3 54 2.5
g= 33 2.1 10 2.5 - - 43 2.0
U= 31 2.0 8 2.0 4 2.2 43 2.0
oA 24 1.6 3 0.7 4 2.2 31 1.5
ATHQI 4 0.3 3 0.7 1 0.6 8 0.4
FHLECE 4 0.3 2 0.5 2 1.1 8 0.4
2{AlO} 3 0.2 1 0.2 - - 4 0.2
e 3 0.2 1 0.2 - - 4 0.2
AQE 3 0.2 - - - - 3 0.1
QAEZ|0f 2 0.1 - - - - 2 0.1
O|f2|of 2 0.1 - - - - 2 0.1
CHEt 1 0.1 1 0.2 - - 2 0.1
AT - - - - 2 1.1 2 0.1
Ell=r= 1 0.1 - - - - 1 -
= - - - - 1 0.6 1 -

= 1,544 100.0 405 100.0 181 100.0 2,130 100.0

A& oty fgRA(ZIEY: 2020.10.01.)
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ENECRIE Sur T i &l
ol HE | o HE | ol HE | o HIS
ME-aHtist 701 64.5 150 52.6 66 43.1 917 60.1
MEU-MSCH 220 20.2 77 27.0 39 255 336 22.0
=L Ef CHef-oH(CHst 92 8.5 27 9.5 24 15.7 143 9.4
=L Ef Hef-=LH Ef CHEt 26 2.4 14 49 10 6.5 50 3.3
off|CHal-cl 2|ty st 24 2.2 5 1.8 4 2.6 33 2.2
auerge-Ael | 8 07 8 28 7 46 23 15
MZ0-= Ui Ef CH&t 14 1.3 4 1.4 2 1.3 20 1.3
Bfelcel-Af2 ) 2 02 - - 1 o7 3 o2
secfs-=eros - - - - - - - -
A 1,087 100.0 285 100.0 153 100.0 1,525 100.0
A= TN SERA(TZ|EY: 2020.10.01.)

o /SOl il"i*%’-l SN
9| FIS7} 8BS 22.0%2 X

o OX|HHE Mot =l Y2 F 1,6256HO0IC}. 0] & M=L
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[ =
4.4, 2= HAWH
® X[t 102t Q=01 MYW R 40| 0= (H 3-17)2t 2Lt

(F 3-17) 229! HA@# 4 50| (cter 29

2010 |+ 2011 | 2012 2013 2014 2015 2016 2017 2018 2019 @ 2020
=y 48 64 71 77 77 77 79 80 82 78 83
od 16 19 21 26 27 27 31 30 26 27 29
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II. 7g22 ¥

YA
CrofCH st .
T 2[=0l =2l HlE
AFoeA 27 1 3.7
ESNS 36 1 2.8
SYAH SISt 119 3 2.5
x| 0|t EHe 99 2 2.0
o|}Ly st 512 4 0.8
BN P N I 23 - -
ATA/AHTH 32 - -
=gl 2,242 112 5.0
X2 Ik SIERAN7|1ZL: 2020.10.01.)
5. H| M} HALH
5.1. HIH wEFH Wl
o MSIHEIWO| BT WS4 WY Fgte Crea} 2t ™
T 3-20) H|XQ IS=Al n1g
3-20) WY w2 5d 2 (B191: 3, %)
k 7 7
Zoluy | MY ZAH | WA ZAQUWE | AMEWR  HEY A M &
QI 70 781 13 170 143 384 318 1,879
HiE 3.7 41.6 0.7 9.0 7.6 20.4 16.9 100.0

12 1,879BOZ HMAO| 46.0%, W F7t 54.0%E AHX[SICh ZA S 1,165FS MYt H
MY ZAk= 781, HIXY ZAk= 384HOIC}. T ZAk= Ef THSY/7[2H0] ALK 0] QUK
2 ZAIE 71217 |0, HITY ZAkE Bt DiSl/7 120 2550 ASTHA HOIE o= BRE 7fEI?_|Ef.3”

PAJN
’ o
o HIHY ISEH R0l M BRE [ 2Lt

30) 2 EUMOIN welnt (S MYn uRE LR ATHE = 0|f= nRUH| AR EF hal/7| 20| ﬁéEI(H 1 L M7t
YA 20| sl 22 Agots a0l Of2ts HoM MStistue usilt S S HYols HIHMY M= 2O

TS E Helo X[20] BRI HY| mZ0|C,

31) HIFIY ZAKS Ef isl/7| 20| ARE0] U= PMSS 7H217|0 ES| 71 HIAYEEO) 7SOl UK jo|Ct,
HEAZEHO HYH0] U P HIHY YR RSEO, E3t IS0 HIHY YA HY AZZA Y39 50%S
RIZQLOLE HIFY] ZA| ZNEES ASKIZoHe 20| ABOI2HE i B20] T2t 20204 KE] BT ZAE Y UAIS
SUst ARS W =L,
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I F429) Treby

H 3-21) HIXY TSSY D0l 4 21 I
T oty A
olgs Hg olgs Hg o124 Hg
FARSIime | 35 50.0 35 50.0 70 100.0
ol Y LA 333 42.6 448 57.4 781 100.0
ES e 5 38.5 8 61.5 13 100.0
A 373 43.2 491 56.8 864 100.0
A 113 66.5 57 335 170 100.0
A S 12 78.3 31 21.7 143 100.0
mESS HITY ZAL 151 39.3 233 60.7 384 100.0
Ao 214 67.3 104 32.7 318 100.0
A 590 58.1 425 41.9 1,015 100.0
A 963 51.3 916 48.7 1,879 100.0

Xt TN SIZIRAKZIEY: 2020.10.01.)

o HIHY WIS W HO| HH| (fJHIE2 48.7%0[C}. 0| HYPL WF

56.8%0|11, WF=41.9%=2 ™
6

olzo

0 0|5 5 =22 F 68F2= BE= L3t 2Lt

| 03 gHIZ0| Tf =Lt

I 23— o] H|XQl J=Al 18] &
3 22) 2|E|_ Hl AN S T J-L.;I |_E (B-‘f’—| o %)
sl = )
_ HA|
4o A 2. ESEmE ] AW HAWEH | H[XRY ZAL
o1 15 18 10 8 12 5 68
Hlg 22.1 26.5 14.7 11.8 17.6 7.4 100.0
X2 CHEM SIS RAKZ|EY: 2020.10.01.)
(E 3-23) =0l H|MQ WKSAl Welo| MY 2 3 o)
= oy |
U Hlg ol Hlg ol Hlg
PALImES ! 1 73.3 4 26.7 15 100.0
ol Q| ZA} 7 38.9 1 61.1 18 100.0
== ETimEs 3 30.0 7 70.0 10 100.0
AH 21 48.8 22 51.2 43 100.0
Pz LTimbs 7 875 1 12.5 8 100.0
2421119 10 83.3 2 16.7 12 100.0
mi=
HIZIQ] ZHA} 2 40.0 3 60.0 5 100.0
A7 19 76.0 6 24.0 25 100.0
Z7 40 58.8 28 41.2 68 100.0

Rha: CHEA SSIRAKI|ZEY: 2020.10.01.)
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&g frE
A | BC | HK R oMl | oHy o | o A so T
I DY eTIY FMEY @7 o4Rd T 0 @7 anY nd
QI | 185 17 [ 41 178 322 264 542 466 13 2,039
HE @ 9.1 0.8 0.5 2.0 8.7 15.8 12.9 26.6 22.9 0.6 100.0

Kt CIUA SHSIEAKZ|ZEY: 2020.10.01.)
O ITEA WE/ATYUS 20195 T 257 SIIQCH S5| HAANTY 86%, MGt 611, M
o H|HQ HRFA Q0| M B = (H 3-25)2F 2Tt & 2,039H & H&2 57.0%, 682 43.0%= 20194

4% S7totRAL). ATSH Q10| S, MM, Y S| B0| 22| W= WISH

o
20| XM= A LIEHATE

(H 3-25) HIHY ARSA wal/AP2le dH 21 (e 1. %)
=4 g S|

QI HE QI HE QI HE
T 92 497 93 50.3 185 100.0
BKw ¥ 8 471 9 52.9 17 100.0
HKHAT & 2 18.2 9 81.8 1 100.0
trereE 41 100.0 - - 41 100.0

SHWH
a8 AT 108 60.7 70 39.3 178 100.0
HUATH 177 55.0 145 45.0 322 100.0
A 133 50.4 131 49.6 264 100.0
i 354 65.3 188 34.7 542 100.0
A 915 58.7 645 41.3 1,560 100.0
ZHAAT R 234 50.2 232 49.8 466 100.0
ws S 13 100.0 - - 13 100.0
A 247 51.6 232 48.4 479 100.0
A 1,162 57.0 877 43.0 2,039 100.0

g O HRA|IEY: 2020.10.01.)



ML g9l trd

44

(E91: E, %)

(H 3-26) ¢i7LA|

29
1.9

57

3.7

268
17.2

0.1

256
16.4

131
8.4

0.3

22

14
14
0.9

21

1.3
55
3.5

0.1

130
8.3

0.2

160
29.5

120
221

1.5

1.7

0.7

10
1.8
30
55

0.2

35

6.5

14
53
30
1.4

45
17.0

14
53

0.4

3.0

0.4

0.4

25
9.5

22

6.8
28

8.7

31

9.6

1.2

27
8.4

55

171

0.6

1.2

0.3

0.9

1.2

21
6.5

3.9

1.1

31

17.4

0.6

27

15.2

27

15.2

0.6

1.1

2.8

17
9.6

24

19
46.3

2.4

4.9

81.8

18

15
8.1

30

ol
od

Rl

(@]
[

HIE

od

of | Ofu
ol D

ofl
od

HIE

ol

ol
-

]!

od

St
of

RERE
24

sk

F

rf

o
St

o oL

S

=1

ofl

ol
ES

ok
oS
__o_|
Ho

ofl

ol
= =

o
Pl
ol
Eanil

ol
S

=
ol
L

el
@E

=0

ol
==

ol
or




IIL 439l ohd 45

[e;] AlSkeded XHO| pSiel] A
2 DY oTEY SHIY oRH Gy oy
olgy _ - _
L L 3 4 15 5 44
Hg 92 - - - 17 12 57 09 @ 28
ol - _ _ - - _
wHsY o 1 6 2
= - - - - 0.6 - - 4.8 1.7
0|2 _ _ _
sy 21 1 1 4 1 3 10
Hig 05 @ - - - 06 12 04 06 06
QI 1 - 2 - 3 - 2 2 10
=l =
g 05 - 182 - 17 - 08 04 08
olgd - -

S 7 3 6 5 8 13 42
Heg 38 - - 73 34 16 30 24 27
ol - - - -

gaEplats ° | 5 1 2 | 8 |2
TES - - - 34 16 08 15 13
ol - 16 - - - - -

BK21ZZIAMRIE - = 58 | &
Hg - 941 - - - - - 98 44
019l - -

SIR| M 14 2 13 29 15 41 114
Hg 76 | - - 49 73 90 57 76 73
olgd - -

I 12 6 15 28 15 13 89
Hig | 65 | - - 146 84 87 57 24 57

saA) UYL 13 - - - 8 43 67 - 13
XgAE? g 7.0 - - - 45 | 134 | 254 - 8.4
T e e A e e e N S
= - - - 17.1 - - - - 04

Z1M ol - - - - - 2 - - 2

(HSSAIME) b - - - - - 0.6 - - 0.1
- ol 185 | 17 | 11 41 | 178 | 322 264 | 542 1560

° HI 1000 100.0 1000 100.0 1000 1000 = 100.0 = 100.0 100.0

K2 CIUA SHSIEAKZ|1EY: 2020.10.01.)

o HITY HY ATZN DY/ATHO| AX7|HY RS HE KA, B, SY0, LEAL, o,
IR QTHIE] 202 0|2 H|Z0| &L}
2 & 1560% 5 212012 184TO|0 -CIT2I0] Tt 7S RXBICL. ZFY
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|. z

rio
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(H 3-27) =0 S734 /7o 22

R iz
AT OBK | KK seIEE My Y o o AW so N
Y DY oY FEEY 9P @7 T T onY o7Y oy
oI 15 1 - - 9 31 13 87 24 4 184
HiE 8.2 0.5 - - 4.9 16.8 7.1 47.3 13.0 2.2 100.0

K2 CHA SHERANZ|EY: 2020.10.01.)

o =0l GIREH W/ AR 20191} H|WSHH 196H0|M 184HOZ 118 AL 0I5 T K42
25.5%2 AAI} HISSHH 89| HIZ0| BS3| Lt YA HH| XY A7S ual/A722 01gH|Z0]
ZH L

e (AL [}
43.0%91 242 2QHSHH QR HRFA T/HTC| OHHIZ0| HTIXOR WSS U 4 T,

(X 3-28) 2|=Q1 A=

N DE/ATHU| Y 2

=k og |
QI HiE oI HlE oI HiE
A A 60.0 6 40.0 15 100.0
BKu# 100.0 - - 1 100.0
AHUALH 100.0 - - 9 100.0
MY MYAALH 67.7 10 32.3 31 100.0
A 61.5 5 38.5 13 100.0
A=A 81.6 16 18.4 87 100.0
| 76.3 37 23.7 156 100.0
A 58.3 10 41.7 24 100.0
uF EYud 100.0 - - 4 100.0
E | 64.3 10 35.7 28 100.0
£l 74.5 47 255 184 100.0
Atz N SEZAKT7|1EY: 2020.10.01.)
B MSHo| A S QI MW, HIMAW /722 & 364H0|Ct. 2017'F 409, 20181 396Y
20194 371t H ﬁf”d 44 A% Aok U= FMOILE. =718 2E= Ol=, 8=, 2k, =€, 03/%%
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A2 CHFA SHERANZ|EY: 2020.10.01.)

5.3. ZA}
o X 20194 8¢ 1 = =
BaAR: 40 B N8 § D2ACI0]
S0 sl 2X0| LIEICE ASHel 29 20194
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o Y ZAls ({d0] 57.4%= HEAHCE 3.6% HAoIRA2H HITY ZAL HIE2 (30| ZiA 49.0%01Af =dH

60.7% = &SSIULE. ZAS A&7 212 = (H 3-31)3t 2Lt

H 3-31) ZAle] &% 24X U MW iH| H|E
(=} l = =

T ZA BT ZAL AL EH| MU} H|w®
QI HiE QI HiE QI HiE QI HE
e 250 712 101 | 288 351 1000 182 1929
NERETE 20 475 | 32 | 525 61 | 1000 139 439
Rrmfsiryt 16 500 16 | 500 32 | 1000 = 230 139
21508t 13 619 8 38.1 21 1000 24 875
@SESE?;% 13 813 3 188 16 | 1000 56 286
SHUHEY 28 | B49 | 23 451 51 1000 @ 315 | 162
Szt '
SQIMEDISIHS | 10 566 8 a4 18 | 1000 119 151
ojthat 91 669 45 331 136 1000 36 3778
EERER T 0 667 5 333 15 1000 60 250
Apyat 119 620 73 380 192 1000 114 | 1684
MBIy} 19 543 16 457 35 1000 32 | 1094
-0l jryst 1 1000 | - - 1 1000 | 43 2.3
ofairhs] 2 1000 - - 2 1000 42 48
Softys} 154 | 806 37 194 191 1000 40 4775
NEESECTE 4 80.0 1 20.0 5 | 1000 8 62.5
x|olsityate 2 66.7 1 333 3 1000 99 3.0
2R|cHt 4 1000 - - 4 1000 23 174
ERNCT 2 1000 @ - - 2 1000 26 7.7
Y5 - - 2 1000 2 1000 27 7.4
CRES 3 50.0 3 50.0 6 1000 24 250
GIO|HANOAAL A 1 100.0 - - 1 100.0 8 12.5
PETEL 10 500 10 | 500 20 | 1000
= 781 670 | 384 | 330 1,165 1000 1,647 = 707

Kt2: CHEAM SHERAKT|ZY: 2020.10.01.)

ALIHEMHE HH QI2INSH351E), AFHLHEH(192F), SYUTHSH1919Y), OI&HEH136F), Ats|at

33) TYUWH A 1,647F2 TN MY 2,242F & ZAP} Q= 2uitis6129), SIS |ISTEH(28), = Hs Y7 & e
(239), G714/ 2(32F) S 595FS M|t £=0/0H, TYwH ThH| HI22 TYw 0] 1002 T AlZHZAIS] HISS 20|BiCY.
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o MM HIMY A2 HIES HHOisH()E

—
OlEtieh2 MY ZAte] HIZ0| Z11, At2ldisityst,
X

=]
K ZEAL HIZO| &0 X|toiet | wSto] QIR ISt AL

o UAfo| BB} FFsl9| SR (F 3-32)9} 2L},

= HHEH Z30s,
Rjetafst

7|28 MY un ZAe| £~ H|ulo HH 7|2E HX{Jt 01 30t
H477.5%), D=8k 377.8%), QIELHEH(192.9%), AHHLCH
Ct. 53 25 20190 HloH MW TiH| ZAL HIZ0| &f50IUT

]
10
==
ra
14"
0¥
>
N

(B 3-32) ZAt0] EMEIRS 2IF5S| BT

2|za19| R 22U Ef Chat ate] chat 2]
L 012l Hig o He o Hig o e
SEL 420 63.2 31 4.7 214 32.2 665 100.0
= LH EtCH 196 449 112 25.6 129 295 437 100.0
S| CHst 14 22.6 5 8.1 43 69.4 62 100.0
EX%| 630 541 148 12.7 386 33.2 1,164% 100.0
X2 CIQA SI3IRANZ|12Y: 2020.10.01))
o "._il ZAH 1,164 5 M2 3t SAS 665HOR 57.1%2 XIX[BICH. 2L Ef CH3t SAIS 37.5%, 19l

=
Jon
rlo
a1

3%2 AN HIXotCt,

Salel A2 M3 SifIAL HIZ0| 54.1%=2 Hit

1
(A
M = B2 HIES XHRIRICE

2.7%0|tt. &, ZAL & M=t stF SLO0IHM MSUHOIAN 2SS

= Hio
=2 C—

, A3t SR -sHRItist ZS3tp(RI7E 214E(18.4%), =L Ef His-M2T 25
=

=t 2L

O|AM2 XHX|GHH 3HL| CHES 33.2%, =Li Ef CHEH2
AF0| 420H(36.1%)2 7%
St 196E(16.8%)22

(2 3-33) MY ZAte| SR} 21T} BE (Ee: 5. %)
215519 M=TH =LH Et CHef otiel EHst A
SR ol H|IZ ol H|IZ g H|IZ (g H|IZ
A2 272 5.8 14 3.1 169 37.1 455 100.0
=L EfC 137 47.9 60 21.0 89 31.1 286 | 100.0
ol ot 9 22,5 5 125 26 65.0 40 100.0
el 418 53.5 79 10.1 284 36.4 781 100.0
Rt Chef BEZANTIZEY: 2020.10.01))
34) TSI 5 ZIAF QI2I0] 5 0]RIOl R HIQISIACH

36) (& 3-31)1t ZQU0) 0|7t Q= OIR= AE

a7t nSstn SR 1HS M7 | 0|,
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o M HTE (H 3-32)2 TH| ZAt 22 H|wol 2H Y ZAL 7818 & MSTH &7 S410] 455H(58.3%),
= Et oSt 412 286H(36.6%), ofi2l tHeh2 40H(5.1%)= HA| ZAr 22t HIXE &S Helr.
XZatY 22 AA| MB0H 53.5%, o2l Chat 36.4%, =LH EtH 10.1%2 TIA| ZAH 2t H|SEHZ XH0[7}
Q1OL} 20190)| HGH MR ZAF = LY Ef CHE} XS &HQ|X} HIE0] 8.9%01A 10.1%E 1.2% AS5ISICT

(& 3-34) MSUHSfu B2 HIHUY w20 XFH/YE 22 (s 5. %)
Tl o, 70

= I 7 01 A

= o ol Hlg 012! e ol e
OIAF AUA I 372 66.7 186 33.3 558 100.0
=< PN E=amEs 169 50.0 169 50.0 338 100.0
41 st 4 80.0 1 20.0 5 100.0
= ALl 35 42.2 48 57.8 83 100.0
= 580 58.9 404 411 984 100.0

Rpa: CHEA SISIRAKT|Z2Y: 2020.10.01.)

o HIMAWHUS & 984HOE 0| T 0{M2 404F(41.1%)0|Ct. LME HIMAW R F Tlg 0| 0fM4HIE2
50.0%0| 10 LMW T NS 33.3%0|C}. AFu4 5 HH2 57.8%0|10, 8&2|stula & 082 20.0%2
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o MStHefuHH MY WHO| A£57 | HE 2T E, 98 2= S 20

(B 3-35) ASUSMER HIMAMAO| A%/XT/Hd BT

Nz dEd+ | gyme | owas | sEdsus oA
Ak g o 9 o 9 o 9 o o | o
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stemmeegy O 84 76 142 57 28 46 4 1 | 258 180
HE 192 | 174 324 130 64 105 09 02 589 411
_ o9l 45 40 131 53 6 - - - 182 93
EIMSU A
HE 164 145 476 193 22 @ - - - 662 338
012 - | -
S E A ol 17 22 81 | 40 1 2 9 64
HE 104 135 497 245 06 12 @ - - 607 393
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PEJ N = ES S mEs ulemEs g M TIA|

a4 =l o =l o =l o = o =l o

Medstmee 9 - 19 10 29 - - - - 10 48
A EIE Hg | - 328 172 500 - - - - 17.2 828

SKSH (UAE Moj= 21 | 23 12 8 7 - - - - 31 19
ZE| I H ) HE | 460 240 160 140 - - - - 620 380
£ oIl 169 169 372 | 186 | 35 48 4 1 580 | 404

HE | 50.0 | 50.0 66.7 333 422 578 80.0 20.0 589 411

g A SSRANZ|EY: 2020.10.01.)
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H0]| [H2 2402 HOICE 2} H2I0| 04M HISS 2019W 3t HO| SUSICY.
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(B 3-36) MSLH&tntE Y HIXAMRUO| SISO} M BT o 25
eI SF InPs AN oA Selolstus A
g g o 4 o g o g o o o
M0y o9 103 69 307 135 7 1 2 1 419 | 206
SE 4 HE 609 @ 408 825 726 | 200 @ 2.1 50.0 | 100.0 722 = 51.1
Efcyst Q¥ 66 100 65 51 28 46 2 - 161 197
SEE4 HEg 391 592 175 274 800 979 500 - 278 | 489
gy (O® 169 | 169 372 | 186 35 | 47 4 1 580  403%
< B 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
A2 CHEM SISERANZ|1EY: 2020.10.01.)
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H 3-37) M3t Ha UMY ol ZIgE AZA7| 2

(91: 8, %)

~—— PSR- rPS IPCTES olmma | goBua ]
9g’l w0 &4 o d o o o 9 o
ol - - 1 - - - - - 1 -
1986-1990 [ o _ o i i i o
ol | - - 3 1 - - - - 3 1
9IS e o - 08 05 - - - - 05 02
olgy | - - 1 1 - - - - 1 1
19962000 g - 03 05 - - - - 02 02
poo1-a00s | 2E 4 6 14 - - - - 17 18
He 06 24 43 75 | - - - - 29 45
ol - 6 5 2 - 1 - - 8B 33
2006~2010
We - 36 142 140 - 21 - - 91 82
oo DE 18 18 121 88 6 13 - - 146 89
HEe 112 107 325 312 171 271 - - 252 220
ol 149 141 177 8 29 34 4 1 359 262
2016~2020
Hie 882 834 476 462 829 708 1000 1000 619 649
o 169 169 372 186 35 48 4 1 580 404
100.0 1000 1000 100.0 1000 1000 100.0 100.0 100.0 100.0

K2 CHA S8R ANZ|E2: 2020.10.01.)

o SH 14 HYIE A2 MZAdl= VW40 42 2571710 B, 34, b T2 Aotz Ay uo| 2R
CH2 XiZ0) Hish 22 71210] 21 X & 4 UCh 2471210 71 71 ATl HQ HA0| 3722(66.7%),
01440] 186%(33.3%)2 2019LIEICH LA HIZ0| AZ Z7}5AL}

6.2. MSistu X[upH 2

o M2USt XM HIHMU W o] AgH MH 2= CHSi 2Tt

I 3-38) MSSHD X|2HES MM melo] XS Y/Ny 21 A
=24 (S |
- olgy 1 - 1

e 100.0 - 100.0

s o) 9 26 35
e 257 74.3 100.0

_ e 10 26 36
= bl 278 722 100.0

K2 CIUA SHSEAKZ|ZY: 2020.10.01.)
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39) 7IZHH| W3oll=

36HO| FI2 27| HYR 02

AL ZYEH, S7|H4A W

£
TS| HA] HR w2 93.

6.3. A0 WS
o JOj s WO XgE Y 2R Ci3at 2t
(B 3-41) 0w W ZigH/dH 21
(H21: E, %)
Jos Xz =1 oy A
QI HE QI HIE QI HIE
A NSRRI - - 2 100.0 2 100.0
AN IS HREL 4 3 30.0 7 70.0 10 100.0
SO SME | AN USRS ALAL 7 11.3 55 88.7 62 100.0
ZHRAZAL - 5 100.0 5 100.0
A 10 12.7 69 87.3 79 100.0
O SETULAL - - 3 100.0 3 100.0
Q= uFME ZHAZAL 1 16.7 5 83.3 6 100.0
A 1 1.1 8 88.9 9 100.0
A 11 12.5 77 87.5 88 100.0
K2 CHFA 1Bk ANTZ|E2: 2020.10.01.)
0 O WO AYHEE HE 22 = O3t 2T
(E 3-42) A0S WO HSHENH/HH 21X @9t 21 %)
POt FHOrSEf =24 (GES) T
QI HiE QI HiE QI HiE
7|ZEA| - - 5 100.0 5 100.0
St SME | F7(H LA 10 13.5 64 86.5 74 100.0
A 10 12.7 69 87.3 79 100.0
712 1 16.7 5 83.3 6 100.0
QFHUFME | FI[H LA - - 3 100.0 3 100.0
N 1 11.1 8 88.9 9 100.0
=l 11 12.5 77 87.5 88 100.0
Rpa: CHEA SISIRAKT|1ZEY: 2020.10.01.)
o JO{WKY WS SR USMEQL I WFMEN £o JACH W £ 88H & 79H(89.8%)0|
SR WKMEN 27 SO0|Ct st W SME Q| A2 Xt 20199 68, W & 38HO| R27|ALEC=
2 798 5

7%7+ 27| A|El0|CE

WA= A ULSLYUNRE TS, HHDSYUHRE W24 AN ITSLYUFUZIAL}

ZEECY,

40) 210{TSY FR0| YAt| LI MBS 20199 28 NLESEIF 0|S0| 712 22X FHHAS LiEDIN 217}
EQT, 22 3 62 L7t LIPKOR MBERIC 01F YA TS DI HBBICKE HUS HLSIDE HEHA
0|27 |7fx] 9740 AIZI0] AREICE. 55| 20206 Z2LHOO| OfIIZ SHY 47} AABHRIA] 4210 B E{0f ZAL 191 &2t

9|2 A| 640AIZH(E 53.3AIZhHE &S

A O
ng\l_gr

2O[ACLt ZAE0| MEHOZ AlE EAFEA ST+1E Dot LIHA|

ZAS Q| 27| H A 20| O|2HFCHMAIYE, 2020. 3. 30LUX} “ZOIA|ZH LHH HI™E R ZAF XIS ST &X).
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H 3-43) SAM5t) w9 88 @ 3 o)
e o A oy FR|
o ha ol HI 012 H|S oI Hlg
mEsy - - 1 100.0 1 100.0
Ikl 1 100.0 - - 1 100.0
2Msstn moN; 21 39.6 32 60.4 53 100.0
7|ZEH| WAt 6 31.6 13 68.4 19 100.0
A 28 37.8 46 62.2 74 100.0
kS, 1 100.0 - - 1 100.0
wzt - - 1 100.0 1 100.0
- EAWAL 8 66.7 4 33.3 12 100.0
TeeTE A 12 50.0 12 50.0 24 100.0
7|2tH| mA} 6 40.0 9 60.0 15 100.0
A 27 50.9 26 491 53 100.0
mES} 1 100.0 - - 1 100.0
wzt 1 100.0 - - 1 100.0
BRI 7 63.6 4 36.4 [Nl 100.0
SRSk AL 8 33.3 16 66.7 24 100.0
7| ZEM| WA 2 14.3 12 85.7 14 100.0
AZER] 71248 1 25.0 3 75.0 4 100.0
AZHAL 1 50.0 1 50.0 2 100.0
AA 21 36.8 36 63.2 57 100.0
mES} - - 1 100.0 1 100.0
27t - - 1 100.0 1 100.0
= L FSHTIIN 4 30.8 9 69.2 13 100.0
EN=ES S
A} 2 18.2 9 81.8 (N 100.0
Z|ZER| WAt 4 25.0 12 75.0 16 100.0
A 10 23.8 32 76.2 42 100.0
=7 86 38.1 140 61.9 226 100.0
2 Rk SHERANZ|EY: 2020.10.01.)
o HNEHY 40| UYL £ 226HO|H, W, W, BERWAL WAL 7IZHH WA AIZFZAHREAOSDE S
S0z ME0f QICt M| 6IAHIS0| 61.9%2 20193} H|Z5HH| LIELLIH, 47H 8tn & BMXS8two)|

OJAH| 20| 76.2%2 7}Af =L},



III. el orkd 57

(H 3-44)2} 2L}

(B 3-44) 29510 X9 38}
(1 E, %)

} =24 oy A
M Ao Se
ol Hlg ol HlE QI HlE

SIEIES 2 50.0 2 50.0 4 | 1000
S Al 277 - - 1 100.0 1 100.0
7124 - - 1 100.0 1 100.0
- 27|70t - - 2 1000 2 100.0
7124R - - 1 100.0 1 100.0
st 71ZtH| - - 1 100.0 1 100.0
i 27|Het - - 3 1000 3 100.0
2MISsH e 71ZH - - 5 100.0 5 100.0
= 27|72t - - 1 1000 1 100.0
Al 71Z4R - - 1 1000 1 100.0
MSEHIFR) 712 2 1000 - - 2 100.0
CES 27|70t - - 1 1000 | 1 100.0
e 27|Het 1 1000 - - 1 100.0
7|ZH 3 1000 - - 3 100.0
A7 8 296 19 704 27 1000
UL X 2 66.7 1 333 3 100.0
SIAeKEe) 2 66.7 1 333 3 100.0
A 27|70t - - 1 1000 1 100.0
712 1 1000 - - 1 100.0
2ox/2l 1 1000 - - 1 100.0
@y TP - - 5 | 1000 5 100.0

72| - - - - - -
Jo 27|t - - 1 100.0 1 100.0
71Z4R| - - 1 1000 1 100.0
A Ct7|7t - - 1 1000 1 100.0
N 712 - - 1 1000 1 100.0
Sy 712 - - 1 100.0 1 100.0
EPNVES 712R - - 1 100.0 1 100.0
Hgiys 712 1 1000 - - 1 100.0
A7 7 333 14 | 667 21 100.0
UL E| 1 333 2 66.7 3 100.0
Al 27|t - - 1 1000 1 100.0
7|2 - - 1 1000 1 100.0




58 IIL +g39l thdd

BN el A 2fRAER =9 s &l

21 H|g 212 H|g 2l H|S
RN F71H et - - 1 100.0 1 100.0
7[ZEH| - - 1 100.0 1 100.0
qfetd 7|ZHA| - - 1 100.0 1 100.0
TN Ak - - 4 100.0 4 100.0
7[ZEH| - - 3 100.0 3 100.0
EAA 2I1A% - - 1 100.0 1 100.0
S FI1A ek - - 1 100.0 1 100.0
ExEx S\ - - 1 100.0 1 100.0
| 1 5.6 17 94.4 18 100.0
LA 1 33.3 2 66.7 3 100.0
A ERA% i 1 33.3 2 66.7 3 100.0
7 [ZEH| - - 1 100.0 1 100.0
REN FI|1ASt - - 2 100.0 2 100.0

SHASSm . e : : . . . .
ItIeN BI|At - - 1 100.0 1 100.0
CEE! 7| ZHA| - - 1 100.0 1 100.0
SO SI1H e - - 5 100.0 5 100.0
7|ZEH| - - 5 100.0 5 100.0
2 2 9.5 19 90.5 21 100.0
A 18 20.7 69 793 87 | 1000

A2 CHFM SIBRANTZ|ZE: 2020.10.01.)

© 245t 40| 21H T ({FHIE2 79.3%Z iR &2 HO|H, 20192 CiH| 4.6% S7totRACH. FE0ASS 9|
01 22 HIE2 94.4%= 7H =L
o BAsI 40| 5 A2 HEE WY 2F0|H, 22 USSIu T 2HH|TX|Qf A[E22] SAKZF L0 QLT

41) (& 3-1) 79¥ SHAEY #HH 0] LatE PHSY XE HEH77H)S 28 AMNUSIOM T2 A20(12, & (B
3-44)0] 245t A tig(87F)2 2 FHSIW0M BER 22 Xtz0|Ct QIAEAO| X017t U= 0|f= FAESLE Lt
Mt 25 28 M| ME Xt0|2 FFYEIL
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Syl S &
- - =L = LiCHst QlHIRE -
g BT w8 TR ogsoxt  srmmmsy mmassw?
StAt 15,809 4,703 804 178 21,494
MAb 7387 1005 | 720 459 99 69 96 9,835
At | 3964 | 5076 | 551 744 189 39 3 10,566
=4 27160 6081 5974 1203 288 912 277 41,895
K2 CIA SEHRANTZ|E2: 2020.10.01.)
o ST FEHMO| MBS CISD 2T1 Sl O] Ml AT 7o 28| 0j= HaSe| 2 el
RS XJ0|2 ZOICH, AAIFY FI2 oM HISO0| £3 Of 51, HAES YU} 740 SYUsct,
I 3-46) Fepdo| steuiyd/HE 21 (Er9p: 5. %)
LtAd oA IR
ol s ol Hig oIz Hig
SIA} 3,902 83.0 801 17.0 4,703 100.0
A} 379 52.6 341 47.4 720 100.0
HEAL 270 49.0 281 51.0 551 100.0
=7 4,551 76.2 1423 23.8 5,974 100.0

K2 CIUA SHEIEAKZ|1ZY: 2020.10.01.)
© MSLH SHAANO| C{QF5H QIR MLte QOHET| {5101 20201 AQMO| EMTWE QU MHHH CHSn} 2THY

H 3-47) 202014 M ST W SYE 22

(&21: 8, %)
Ygtn | S4EHL | XEX S4stn 7IEf 3
elE 1,698 650 664 11 383 3,406
HlE 49.9 191 19.5 0.3 11.2 100.0

K2 : TN S1BIRANZ|E2: 2020.10.01.)

42) (B 3-45)0) QBIRC W/ H2HY S7= 20201 18171~2517] E&Ho|c,
43) (B 3-47), (B 3-48)°) 1 RBS LfeY2i0| 222 GECL SASHIO= WstD, T, AT, 02D, MKWt Bo=H,
J|Efol= BRal, ZFTA| 50| mEECY,
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® Xlct 57 MOWY TR SRS AL QF
QlHTI= 50% LHQ| HIS X|&XO o

=
HIZ9| Z? 2015'A~2019E 7HX| FESt S7FM|0| AAS

(H21: %)
oo CUTE wm sesmm xgn  ssuw 7|Ef =5
2015 50.2 22.0 19.7 0.2 8.0 100.0
2016 48.2 19.9 22.9 0.3 8.6 100.0
2017 48.0 20.3 22.3 0.4 9.1 100.0
2018 50.2 19.4 19.4 0.3 10.8 100.0
2019 494 18.7 19.3 0.2 12.4 100.0
2020 49.9 19.1 19.5 0.3 1.2 100.0

o MBIQIXIESIT SaStSO| QSIS BEE [IST} 2Tt 20204 & 4532 1,621H22 20194
1

(H91: 8, %)

i 202084 1517 202084 2517
- 012 HIg oIl Hlg
UBEHH 213 26.9 227 27.4
N pNje: e 100 12.6 107 12.9
E7(Xt - - 1 0.1
Al UBHS 122 15.4 136 16.4
7|87 307 38.7 298 36.0
91 9 25t0|etx0l 2 0.3 2 0.2
SESY 30 3.8 35 4.2
EXUSIAAL 2 0.3 1 0.1
SIAIHIS! 8 1.0 11 1.3
ofty HMZ "™ 3 0.4 4 0.5
oI MESHY(HH 2 7|=ME) 5 0.6 4 0.5
Ot MY (EH 2 s01E) 1 0.1 2 0.2
= 793 100.0 828 100.0

44) MBQITESIZ 455H0] F713t 019 202019 2HTH0] A5 0~12210M 0~22912 HTY=I%7| HL0[CY,
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| SNU Diversity at a Glance

5.4%

2,825
13.8%
7,216

20,401 | 21,494

SNU Members

B Students
[ Faculty/Researchers
| Staff

Assistants

B Undergraduate
[ Graduate

Tenure-Track Faculty

Non-Tenure-Track
Faculty/Researchers

[ Professors Emeriti

Permanent Staff
Unlimited Contract Staff
Fixed-Term Contract Staff

Members
in Total

92,136

* Registered Degree
Candidates included

Students

41,895

* Registered Degree
Candidates included

Researchers

1216

Staff

2,825

j
)
j

As of October 1, 2020



% of Women among
Undergraduate Students

43.9

% of Women among
Graduate Students

Gender Ratio at SNU

111
v

% of Women among
Tenure-Track Faculty

% of Women among
Non-Tenure-Track
Faculty/Researchers

%

%
Un

155

93.0

of Women among
Permanent Staff

619

of Women among
limited/Fixed-Term
Contract Staff

Internationalization by the Numbers

International
Students

1922

B Undergraduate
[ Graduate
[ Exchange/Visiting

* Students: Enrolled Students + Students on a Leave of Absence

International
Faculty/Researchers

364

B Tenure-Track Faculty

[ Non-Tenure-Track
Faculty/Researchers

123
41

62

Number of Countries of

Origin of International Students
*Enrolled Students + Exchange/Visiting Students

Number of Countries of
Origin of International
Faculty/Researchers

Number of Outbound
Exchange/Visiting Students

Number of Digital SNU in the
World Programs Participants

As of October 1, 2020
* Exchange/Visiting Students: 15 & 2"9semesters
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Proportion of Tenure-Track Faculty by Diversity Appointments

2016 2017

29.1%  30.0+

Diversity Appointments: The ratio of tenure-track faculty members who are either women, who completed their
undergraduate degree from a university other than SNU, or who have a foreign nationality. This is to see whether SNU
is appointing diverse tenure-track faculty members in terms of gender, academic training, and internationalization.

% of TF who Completed
% of Women among Undergraduate Degree from Number of International
Tenure-Track Faculty a University Other than SNU Tenure-Track Faculty
100 100 200

110 108 112

50 50 100 0—0

110 105
155 171 190 202
0 0 0
6 17 18 19 20 “6 17 18 19 20 6 17 18 19 20
Distribution of Tenure-Track Faculty by Gender since 2010
B Number of Total Il Number of Female E Number of Male O % of Women
3,000
2,245 2,242

214 2104 2119

2,026 2075

1,825 1,867 1,886

1,500

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020

+Source: SNU Statistical Yearbook (2010-2015), Diversity Statistics Research (2016-2020)

As of October 1, 2020
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Schools and Colleges in which the Proportion of

% of Female TF among % of Female TF among
Major Administrative Appointments Major Decision-Making Bodies Female TF Constantly Increased in the Last 3 Years
100 100 100
College of College of College of
Humanities Social Engineering/
Sciences GSEP
50 50 50
21.5
13.3 12.5
17.7
0 10.4 0
16 17 18 19 20
% of Female Students and Female TF in Each College and School
B rFemaleTF [ Female Undergraduate Students [ Female Graduate Students
100 g _
50 . g 5 = o B 5 o o 3 N
0 [ E S e
& € &€ O & L E LSS S FEE LSS SO E S
6(&\(\ ‘0625\ %Gé\ &Qg) @Q& -&\0\’@ \é’&&\ Q\&V\ @"& @ w\&\(’ Q‘(\’éé\ 5\%\\3 & \°’\§>Q§ o\é\\/@z\@\‘}«%\/\é\'@ \(’}\g)\("’@6/\%(}\QQ 'zf"&
IR N SO N N S ST N CHRP I MR S\ N P N X
S NS I RN ST RSN S SR AN
N o N ) S & S " < N N < N 4 P O 9 KL L
\\z& Q&‘o <‘>§D @\% %@‘b &@ «\@\@\ (}Q\\Q% E 0\\‘5)’ 5}3\ AQ,}Q,«\ @\\& ® @\\q,% %&» c,é‘o @0 S}\&g &‘@L§§® ®@ \}&’\@ 00\0
M NS S S 5 TSP
¢ @ T & SN © & F @ &
SISt S SR <
¥ S & N
G S S
& S
. % of Female % of Male
% of Female Students Undergraduate Students Undergraduate Students
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As of October 1, 2020

* Students: Enrolled Students + Students on a Leave of Absence
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Trends in International Faculty since 2010

B Number of Total

[l Number of International TF O % of International TF

3,000
2026 2075 2116 2104 2M9 2245 2,042
1,825 1,867 1,88 185 g 105
1,500
5.1 4.7 %
0 ol °
2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020
xSource: SNU Statistical Yearbook (2010-2015), Diversity Statistics Research (2016-2020)
Number of International Number of Participants of Number of Participants of
Enrolled Students SNU Buddy Program SNU in the World Programs
2,000 1,000 1,000
' 845 842
854
790
1,500 500 500 395
377
1369 4319 455
O\o—o\oiélﬁ 9T 369
1,314 1,269
1,000 0 0 62
16 17 18 19 20 16 17 18 19 20 16 17 18 19 20
* Digital Programs in 2020
Ex ch,:l:\r;: /(i/ris(,)iiilr?gg::g ents Rank of Countries by Number of Inbound Exchange/Visiting Students
1,000 917
766 #1 China China Germany Germany
92 88 85 42
754 m #2 Germany Germany Germany France
00 , 83 81 108 39
# France France France France
58 73 7 89
277 #4 China China
A 79
0
16 17 18 19 20 2016 2017 2018 2019 2020

* Source: SNU Statistical Yearbook (2016-2017),
Diversity Statistics Research (2018~2020)

As of October 1, 2020
* Exchange/Visiting Students: 1° & 2“semesters
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Undergraduate Graduate
15,809
’
o 21,494 20,401
11,351
55.6%
°
4,703
1,271 1,203
804 .
3.7% 6.2% 59% 288 108
: N . 1.6% 0.5%
' m b
A N
Enrolled Students Domestic Inbound Enrolled Students  Registered Degree  Recipientsof ~ Domestic Inbound
Students onaleave  Exchange Exchange/ Students  onaLeave Degree  Candidates anExtension  Exchange  Exchange/
of Absence Students Visiting of Absence  Candidates sforze  Of Dissertation  Students Visiting
Students Semester2020 - Sybmission Students
% of Students Admitted by Type of High School Attended Number of Participants of
Inbound Domestic University
Credit Exchange Program
50 o— o0—9—0—0 1,500
48.2 48.0 50.2 49.4 49.9 1,312
1,164
25 Autonomous 22.9 1,000
p faliz 19.9 18.7 19.1 912
Others
: 668
2016 2017 2018 2019 2020 16 17 18 19 20
* Others: schools for the gifted, earning of equivalency certificate, etc.
Total Amount of Scholarships Number Qf Student Counseling Number of Registgr_eq
Offices by Colleges Students with Disabilities
150 bil. | (Unit: KRW) 15 100
12 84
1"
127.0 75
12501, | 1228 1213 10 9 75 80
1261 = 1224 8 TN
6
100 bil. 5 50
16 17 18 19 20 16 17 18 19 20 16 17 18 19 20

As of October 1, 2020

* Exchange/Visiting Students: 1 & 2" semesters
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Trends in Staff

2016 Permanent Staff
Unlimited Contract Staff
2017 Fixed-Term Contract Staff

Part-Time Staff
2018
2019 3,375

2020

16.5

* Assistants and Part-Time Staffs are excluded from 2020.

% of Women among

% of Women among Permanent Staff Unlimited/Fixed-Term

Contract Staff
100 100
74.5
50.0 53.0 54.6 56.2 56.2 74.6 58.6
e )
50 ' —O0— 8 50 sg 615
Core) 476 48.7 o
0 0
2016 2017 2018 2019 2020 16 17 18 19 20
Use of Leaves of Absence for Pregnancy/Childbirth, Parenting % of Waiting List to
I Number of Total Fl Number of Male O % of Male Users of SNU Day Care Center

in Gwanak Campus

Permanent Students
00| 91 600

127.3

100 93.4

86.8
723 66.9

300

16 17 18 19 20

As of October 1, 2020
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| Summary

The SNU Diversity Report 2020 examines the status of the diversity of all Seoul National University members,
efforts to support campus life according to the members, current status on internal and external exchanges for
diversity promotion and support, a survey on a balance of work-life and other factors. A special report was featured
on chapter I, containing the full report of Gender Equality Action Plan 2021-2023 that was submitted by the Seoul
National University to the Ministry of Education in October 2020.

To establish Gender Equality Action Plan 2021-2023, Gender Equality Action Plan TF team was formed in
July-August 2020 centered on the Diversity Council and the Office of Academic Affairs, and through rounds of
meetings the first draft of the Gender Equality Action Plan was prepared. Afterward, a final draft was created
through the deliberation of the Committee of Gender Equality and gathering opinions on the campus. As the
provisions of Article 6 (2) (Gender Equality in Faculty Recruitment) of “the Seoul National University Academic
Regulations" were newly established, a table was added to present the target ratio of female faculty within 10
years starting from 2021. On the three-year plan, the target ratio of female faculty was set to achieve by academic
categories. In addition, the target ratio of female faculty members in major administrative appointments and
councils were also presented. It also proposed a specific action strategy to increase the recruitment of female
faculty and female faculty participation of decision-making bodies. Furthermore, additional measures to uphold
gender equality across the university was proposed. As organizations promoting gender equality, Committee for
Gender Equality and Diversity Council looked into the major roles, and suggested roles and tasks to collaborating
agencies at SNU Women Faculty Council, Institute for Gender Research, Interdisciplinary Program in Gender
Studies, Human Rights Center, Career Development Center, Center for Campus Life & Culture, and Center
for Child Educare Services & Research.

Chapter Il analyzed the diversity of the SNU members as of October 1%, 2020, in the order of SNU faculty,
researchers, students, and staff. The number of tenure-track faculty was 2,242, which was a decrease of 3
faculties compared to last year, of which international faculty increased by 7 from 105 to 112. The proportion of
female tenure-track faculty increased by 0.6% from 17.1% to 17.7%. Among tenure-track faculty members, the
ratio of diversity, including women, international, and faculty members who graduated from other universities, in
employment increased from 32.1% to 33.6% this year. The total number of newly hired faculty members was 109,
of whom 23 were women, accounting for 21.1%. Within the proportion of Korean tenure-track faculty members,
65.7% of assistant professors had graduated an SNU undergraduate program, which was 0.8% higher than the
previous year. Excluding School of Dentistry and School of Medicine, 28.3% of the total Korean tenure-track
faculty had graduated from a domestic institution as their final degree, which was an 0.8% increase compared to
2019.

Among the total non-tenure-track educational faculty, the most remarkable difference was the increase of total

lecturers shown as 1,879; there was an increase of 50 non-tenure-track lecturers and 145 part-time lecturers.
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Non-tenure-track research faculty was a total number of 2,039, which was an increase of 257 compared to last
year. In particular, 86 visiting researchers, 61 research associates, and 59 senior researchers had increased.
Meanwhile, the number of non-tenure-track faculty at Seoul National University Hospital is a total of 984 and the
number of women is 404 (41.1%). From this number, when counting the number of faculty that had graduated
from a SNU undergraduate program, 72.2% of the men and 51.1% women graduated from SNU. In the case of
students, the number of inbound and outbound exchange/visiting students largely decreased due to COVID-19,
and extension of dissertation submission were significantly decreased among graduate students. Meanwhile, the
number of students on leave of absence was expected to increase due to COVID-19, but there was no significant
change compared to the previous year with 4,703 undergraduates and 1,271 graduates enrolled. In the case of
the employees, excluding part-time staff that skewed the statistical numbers and separating assistant from the
staff, the total number of employees slightly decreased. According to the gender distribution by rank, the female
ratio of permanent staff within level 1-4 has steadily increased.

Chapter IV examines the representativeness of the decision-making bodies through analyzing major
administrative appointments and participation status of the members in major councils. Major positions
increased 6 posts, which makes a total of 139. Of the 130 key positions (9 positions are concurrent), 28 women
accounted for 21.5%, a significant increase compared to 17.7% last year. In particular, in the case of the Dean/
Associate Deans, the female ratio increased significantly from 21.2% last year to 32.7% this year. Meanwhile,
female as heads of affiliated facilities decreased slightly from 15.8% to 15.0% this year.

Looking at the status of participation in decision-making bodies, in the distribution of members by rank, 87.5%
of faculty members attended compared to 86.1% last year, which was a slight increase. The overall average of
female attendance in major councils was 20.9%, an increase of 3.8% compared to 17.1% last year. The Faculty
Personnel Committee, University Committee on Academic Affairs, Graduate Studies Committee, University
Committee on Financial Affairs, and Steering Committee for Academic Affairs increased evenly, and the SNU
Senate also increased by 6.0% from 10.0% to 16.0%.

Chapter V examines the current status of the welfare support for campus life and work-life balance for all SNU
members. Tuition fees for both undergraduates and graduates froze, while the total amount of scholarships
increased. In particular, the amount of national government scholarship support increased by approximately
4 billion won. The monthly living expenses paid scholarship, which provides living expenses to students with
difficult living conditions, expanded income level from 0-1 level to 0-2 level and thus increased the number of
beneficiaries, and increased the number of work-study scholarships. The Office of Student Affairs alongside
the student activity support project, had operated a quarantine facility for COVID-19 cases, and the Office of
International Affairs also operated a separate quarantine facility for exchange/visiting students. Analyzing
student support programs by college, the student counseling centers had gradually expanded and are currently
operated in 12 locations including 171 locations in colleges and one facility in an undergraduate department.
A striking effort could be found at the College of Engineering where an International Cooperation Office is

increasing efficiency by designating a dedicated staff to support international students and faculty members in
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different departments and majors.

Looking at the support for work-life balance, in the case of housing support and daycare centers, faculty/staff
apartments, graduate dormitory, and Evergreen Childcare Center were newly added to the Siheung Campus.
Despite the expansion of the Global Dormitory and Siheung Campus Graduate Dormitory was established, the
number of dormitory usage decreased significantly due to COVID-19. For those that requested maternity leave
and childcare leave by faculty members and staff that requested childcare leave had significantly increased,
especially, the male participation rate is showing a steady increase at 19.6%. Students leave of absence due to
pregnancy, childbirth, and childcare has decreased and within this number, male students accounted for 28.8%.

Chapter VI examines the efforts to promote diversity in academic activities, cultural awareness activities
at international exchange events, diversity education, and diversity policy research activities. The number
of institutions that have international exchange agreements had steadily increased. International exchange
students had significantly decreased due to COVID-19, and the number of outbound exchange/visiting students
had decreased to 168 students. The number of inbound exchange/visiting students was 277, compared to 917
students in 2019. The annual International Summer Program was also cancelled due to COVID-19 and short-
term training courses were replaced to virtual sessions. There were 912 inbound students and 249 outbound
students with the domestic university credit exchange system, which decreased slightly compared to the
previous year. However, there was no significant impact with COVID-19 as the classes were conducted virtually.

Chapter VII proposes the major tasks for 2021 based on the main content of this report. As a short-term
task it proposed, the institutionalization of concrete action plans for the Gender Equality Action Plan, efforts
to revitalize international and domestic exchange programs and diversify exchange methods after COVID-19
is over, proposing to categorize diversity subjects and recommending the class. As a mid- to long-term task it
proposed, mutual cooperation between institutions to continuously achieve the Gender Equality Action Plan, and
proposed to establish a provision to protect and promote diversity in the general university regulations, and to
expand solidarity activities with other colleges and external institutions (public institutions, private companies,
civil society, and etc.).
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I. Introduction

I . Introduction

Table 1.1 Institutional structure of SNU

Schools &
Colleges

Colleges (15)

College of Humanities, College of Social Sciences, College of Natural Sciences,
College of Nursing, College of Business Administration, College of Engineering,
College of Agriculture & Life Sciences, College of Fine Arts, College of Education,
College of Human Ecology, College of Veterinary Medicine, College of Pharmacy,
College of Music, College of Medicine, College of Liberal Studies

Graduate School (1)

Professional
Graduate
Schools (12)

Graduate School of Public Health, Graduate School of Public Administration,
Graduate School of Environmental Studies, Graduate School of International Studies,
School of Dentistry, Graduate School of Business, School of Medicine,
School of Law, Graduate School of Convergence Science and Technology,
Graduate School of International Agricultural Technology,

Graduate School of Engineering Practice, School of Data Science

Administrative
Organizations

Office of Academic Affairs, Office of Student Affairs, Office of Research Affairs,

Office of Planning and Coordination, Bureau of General Administration,

Bureau of Facilities Management, Office of Admissions, Office of International Affairs,
Office of Information Systems and Technology, Office of Siheung Campus (10)

Advisory Body

Diversity Council (1)

Supporting
Organizations

SNU Library, Faculty of Liberal Education (2)

University-
affiliated (20)

Museum, Kyujanggak Institute for Korean Studies, Gwanak Residence Halls,
Health Service Center, Institute of Laboratory Animal Resources, National Center for
Inter-University Research Facilities, Language Education Institute,

Center for Campus Life and Culture, Center for Human Rights, Archives,
Institute of Environmental Protection and Safety, Museum of Art,

Affiliated Career Development Center, Extension College, Academy of University Administration,
Facilities Center for Child Educare Service & Research, Global Institute for Social Responsibility,
Center for Sport Development & Promotion
Innovation Center for Engineering Education, National Instrumentation Center for
College- Environmental Management, National Academy for Educational Administrators,
affiliated (18) Center for Child Educare Service & Research, Veterinary Medical Teaching Hospital,
Community Health Institute, etc.
University- Institute for Peace and Unification Studies, Bio-MAX/N-Bio, Institute for Research in
offiliated (y7) Finance and Economics, Environment and Sustainability, Institute of Greenbio Science
Research Technology, Artificial Intelligence Institute, SNU Future Innovation Institute
Instituti -
ASHEtions College-affiliated (71)
Government-supported (27)
Affiliated Schools SNU Elementary School, SNU Girls” Middle School, SNU Middle School, SNU High School (4)
Relevant SNU Hospital, SNU Dental Hospital, SNU R&D Foundation, SNU Cooperative, SNU Foundation,
Incorporations Advanced Institutes of Convergence Technology, SNU Press (7)
Others University Newspaper, Hoam Faculty House, SNU/POSCO Sports Complex,

Korea Electrical Engineering & Science Research Institute, etc.

Source: Diversity Statistics Research (as of October 1, 2020)
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I1. Special Topic: Gender Equality Action Plan 2021-2023

1. Plan to Increase the Rate of Female Faculty

1.1. The Target Rate of Female Faculty

Table 2.1 Target ratios of female faculty by category (2021-2023)

Current Rate of Female

Tenure-track Faculty in 2020 Target Ratio of = Target Ratio of | Target Ratio of
Female Faculty | Female Faculty | Female Faculty
Tonl TE Female TF in 2021 in 2022 in2023
No. %

Majors in Humanities and
Social Sciences (excluding 606 122 20.1 21.3 224 23.5
Majors in Human Ecology)

Majors in Natural Sciences

(excluding Majors in 490 60 12.2 13.0 133 13.9
Human Ecology)
Majors in Engineering 340 15 44 49 57 6.9
gf}?;;:”é\isﬂi 94 32 340 333 34.4 347
Majors in Medical Sciences
(excluding Majors in 570 102 179 189 19.6 20.1
Nursing)
Total (T1)
(excluding Majors in Human 2,100 331 15.8 16.5 17.3 18.1
Econogy and Nursing)
Majors in Human Ecology 32 28 87.5 87.5 84.8 84.8
Majors in Nursing 24 21 87.5 87.5 87.5 87.5
Total (T2)
(including Majors in Human 2,156 380 17.6 18.4 19.1 19.9

Econogy and Nursing)

1.2. Strategy to Increase the Rate of Female Faculty

1.2.1. Female Faculty Appointment Status since 2010
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Table 2.2 Current female faculty appointment status since 2010

Newly-appointed TF Incumbent TF
Year Female TF Female TF
Total TF Total TF
No. % No. %

2010 108 20 18.5 1,874 232 124
2011 86 14 16.3 1,902 242 12.7
2012 81 21 259 1915 258 135
2013 95 17 179 1924 165 138
2014 204 42 20.6 2,064 297 14.4
2015 126 24 19.0 2,128 316 14.8
2016 69 17 24.6 2,143 328 153
2017 71 15 21.1 2,134 337 15.8
2018 109 27 24.8 2,149 349 16.2
2019 85 22 259 2,150 365 17.0
2020 101 23 22.8 2,156 380 176"

Table 2.3 Faculty gender composition by target rate and year (University Regulations [Addendum 5])

Year % of Female TF
2021 183
2022 19.1
2023 19.9
2024 20.5
2025 21.1
2026 22.1
2027 22.8
2028 23.6
2029 243
2030~ 25.0

1.2.2. Promotion Strategy

Table 2.4. Female faculty rate according to the number of departments

Group A Group B Group C Group D Group E Total
% of Female TF ' More than 25% 17.6-25% 10-17.6% Less than 10% 0%
NO. of 41 7 26 19 13 106
Departments

1) The ratio of female TF 17.6% includes HK Research professor. Meanwhile, Chapter I1l in this report, the ratio of female TF
17.7% includes HK Research professor and endowed professor. Therefore there is a difference in the ratio of female TF.
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2. Plan to Increase the Participation of Female Faculty at Decision-Making Bodies

2.1. The Target Rate of Female Faculty in Major Administrative Appointments

Table 2.5 Target rate of female faculty in major administrative appointments

Type of Major Administrative Female Faculty Female Fagulty Female Fagulty Female Fagulty
P ——— atio in 2020 target ratio target ratio target ratio
e in2021 in2022 in2023
% of Female TF in Major
Administrative Appointments
(Deans of the Major Administrative 139 139 139 16.7
Offices, Deans of Colleges and
Graduate Schools)
2.2. The Target Rate of Female Faculty in Major Councils
Table 2.6 The target rate of female faculty in major councils
. - . . arae ey Female Faguky Female Fagulty Female Fagulw
Type of Major Administrative Appointments ratio in 2020 target ratio target ratio target ratio
in2021 in2022 in2023
% of Female TF in Major Decision-making Bodies
(Faculty Personnel Committee, University Planning
Committee, University Committee on Academic 241 24.8 24.8 26.3
Affairs, Graduate Studies Committee, University
Committee on Financial Affairs)
% of Female TF in Faculty Personnel Committee 314 314 314 34.3

2.3. Strategy to Increase the Participation of Female Faculty at Decision-Making Bodies

2.3.1. Increasing Female Faculty Participation in Decision-Making Bodies

Table 2.7 Current participation status of major administrative appointments at SNU

Male Female Total % of Female
(A) (B) (C=A+B) (B/C*100)

Vice Presidents/Dean of the Faculty of Liberal Education 3 1 4 25.0

Deans of the Major Administrative Offices 7 1 8 12.5

Associate Deans of the Major Administrative Offices/ 6 ; 5 143
Associate Dean of the Faculty of Liberal Education

Deans of Colleges and Graduate Schools 24 4 28 14.3

Associate Deans of Colleges and Graduate Schools 47 16 63 254

Total 87 23 110 20.9

As of October 1, 2020
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2.3.2. Promotion Strategy
Table 2.8 The target rate of female faculty in major administrative appointments
Type of Major Administrative Female Faculty Female Faguhy Female Fac?ulty Female Fagulty
oo ente ratioin 2020 target ratio target ratio target ratio
L n2021 in2022 n2023
Type of Major
Administrative Deans of the Major Administrative
Appointments Offices, Deans of Colleges and 13.9 139 13.9 16.7
by Ministry of Graduate Schools
Education
Deans of the Major Administrative
Offices, Deans of Colleges and Graduate
Type of Major Schools, Vice President/Dean of the
Administrative | Faculty of Liberal Education, Associate
Appointments Deans of the Major Administrative 209 209 218 227
by SNU Offices/Associate Dean of the Faculty
of Liberal Education, Associate Deans of
Colleges and Graduate Schools

3. Action Plan to Materialize Gender Equality

Table 2.9 Policies to realize and spread gender equality

Policies

Contents

Stop Tenure Clock System

* Introduced STC system (2010)
+ Reduce lecture time (2010)

+ Students maternity leave due to pregnancy, childbirth, and

childcare (2008)

2 Matigg:ﬂ?: Ezgjﬁar:nieggfﬁs for - Extension of Dissertation Submission Policy (2011)
’ y (grounds of childbirth, childcare, or military service)
« Faculty maternity leave (childbirth and childcare)
3 Breastfeeding Facility + 19 Locations (Gwanak campus: 15, Yeongeon campus: 3,

Pyeongchang campus: 1)

Female Workforce in the STEM Field

+ Hold the International Event ‘The Rising Stars’ by SNU College of
Engineering

Establishing a Body (Division) for Gender Equality,
Placement of Professional Workforce

- Established the Diversity Council (2016)

Capacity Building Programs for Faculty Leadership
(leadership workshops for new faculty,
all faculty and female faculty)

- Workshop tailored for all new faculty (Twice a year)
« Leadership program for female faculty (One-time event)
« Leadership workshop for faculty administrators (One-time event)

Supporting and Networking
Female Academic Successors

+ Operate workshops for graduate students by collage
+ Continual annual support to ‘Women Whom Study at SNU’ forum

Reinforcing Female Student Leadership,
Development of Role Models, Career Tracking

+ Operate leadership lecture series ‘Seoyeorikang’ with SNU female
alumni
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Table 2.10. List of policy research reports on gender equality over the past decade

Research Title Year Institute
1 Research Regarding the Establishment of a Support System 2010 SNU Women Faculty Council/
for Female Faculty Members Institute for Gender Research
2 Gence vty poton om0 nrescefermae papaton | 2011 Commitee forGender Equaty
3 Research on Measures to Strengthen Woman's Global Leadership 2013 SNU Senate
P et 0 Sty oo
A Study on Gender Equality in Decision-making at Seoul National University = 2016 SNU Senate
How to Improve Faculty Diversity at SNU: Female Faculty and Its Place 2016 Diversity Council
7 Discriminatlory Common Beliefs gnd How to Change Them 0017 SNU Senate
in Order to Reform University Culture
8 Measures for Developing the Leadersljip Skills of 2017 SNU Women Faculty Council
Female Faculty in the University
9 Studies on Establishing a Network for the Follow-up 2017 Office of Research Affairs
Generation of Women Researchers
10 A Study on Improving Faculty Welfare 2018 SNU Senate
A Study on Self-awareness and Strengthening Plan of Leadership Capability
11 of Female Professors at Seoul National University: 2018 SNU Senate
Focusing on the Comparison with Male Professors
12 Studies on Fostering the Follow-up Generation of Women Researchers 2018 | Institute for Gender Research
Representation of and Changes in Status of Female Faculty at
13 Seoul National University: With a Focus on Changes from the 2019 SNU Senate
Establishment of SNU Women Faculty Council to the Present (1989-2019)
14 Initial Research for Creating Fa(_:ulty Performahce Evaluations that 2019 Office of Pl.ann_ing and
Reflect Diversity and Innovation Coordination
3.1. Activity Plan for the Gender Equality Promotion Organizations

Table 2.11. On-campus gender equality promotion organizations

Organization/ Year Functions
Institution Established
+ Reviewing primary direction and content of the recruitment plan of female faculty
- Reviewing the direction and details of support to establish and enforce the recruitment
Committee for 2003 plan of female faculty
Gender Equality + Reviewing the evaluation results and application plans on the recruitment plan of female
faculty
+ Review and recommendations on other evaluation subjects
« Carrying out research and surveys to protect and promote diversity
+ Publishing annual report on diversity stats and achievements in the university
R + Producing gender statistics regarding SNU's members and campus support
SNU Diversity o - ) L . L
Council 2016 + Soliciting opinions on and encouraging communication about diversity within and
beyond SNU
+ Developing and promoting policies for the protection and advancement of diversity
+ Monitoring and evaluating the management of Gender Equality Action Plan
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Table 2.12 Collaborating institutions for the promotion of gender equality

Organization/
Institution

Year
Established

Functions

Related
Organizations/
Institutions

SNU Women
Faculty Council

1989

- Facilitating social gathering events for female faculty
« Protecting the rights of female faculty
« Contributing to the development of the university

Institute for
Gender Research

2001

+ Inspiring academic networks and exchange for researchers in
Gender Studies

+ Women and gender relation research founded on Korea's social

conditions and history

Suggesting a realistic and practical woman support policy

Collecting information and data regarding Gender Studies

Capacity building support of professional female workforce

+ Developing educational program on women'’s studies for all

Interdisciplinary
Program in Gender
Studies

1998

+ Research: Gender Studies can establish its place in the academic

field through interdisciplinary and specialized research in

women's reality and the social relations among genders, and will

provide knowledge and information to improve and develop the

current Korean society.

Education: Fostering leaders with both practical and theoretical

understanding as a professional personal and can contribute to

various fields of society as specialists in Gender Studies

+ Volunteer: Contributing to the establishment of Women's rights
policies in the Korean Society through field studies and related
research on women and society. Supporting the Korean society's
women's movement by providing directions through bridging a
reality to research.

Supporting
Organizations
/Institutions

Human Rights
Center

2012

« For the promotion of rights and interest of human rights within
the Seoul National University community, activities such as
counseling, investigating, and supporting issues on human
rights violations would be carried out to improve institutionally
systems and practices to increase human rights.

Educational contents such as lectures that focus on theory and
practices regarding human rights/gender equality would be
developed and be accessible

+ Executing research activities regarding human rights issues
Operating a counseling center on sexual harassment and
sexual abuse

Career Development
Center

2003

Maximizing the satisfaction rate of choosing a career path and
improving the quality of employment

« Cultivating leaders with professionalism and upright characters
in various fields such as academia, public sector, businesses,
arts, and sports

Enhancing the capacity of current students and graduates as to
become talented and respected members in the international
society

17
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Life and Culture

Organization/ Year Functions
Institution Established
« Infants and children protection & education for SNU staff and
students’ children
Center for Child + Supporting and development programs on infant childcare
Educare Service & 1998 + Cooperating in infant childcare research, observation, and
Research practicum
« Parent education regarding infant childcare
+ Other information regarding infant childcare
« Providing services to support various kinds of student campus
Center for Campus 1960 wellbeing and growth

« Building data through survey research regarding current student

campus life

3.2. Training and Developing Plan for Female Workforce

3.3. Capacity Building Support Plan for Female Faculty

4. Conclusion and Future Development Plan
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III. Diversity Among People

1. Distribution of People by Status
Table 3.1 Members of the SNU community in 2020

Enrolled Students (15809), Students on a Leave of Absence (4,703),
Undergraduate b i Exch Students (804)°
(21.494) omestic Excl ange Students ( '
Inbound Exchange/Visiting Students (178)
Students Enrolled Students (11,351), Students on a Leave of Absence (1,271),
(41,895+a) Graduate Registered Degree Candidates (6,081)", Degree Candidates (1,203)°,
(20407+3) Unregistered Degree Candidates (a)”, Recipients of an Extension of
' Dissertation Submission (288), Domestic Exchange Students (108),
Inbound Exchange/Visiting Students (99)
Tenure-track Faculty
(Employed at Colleges/ Tenure-track Faculty (2,242)”
Graduate Schools) (2,242)
Non-tenure-track SNU-based | Teaching Professors (70), Non-tenure-track Lecturers (781),
Educational Faculty (864) Visiting Professors (13)”
) (Employed at Colleges/Graduate o 9 A
Educational/ Schools/Faculty of Liberal Exchange Clinical Professors (318)”, Adjunct Professors (170),
. 10)
Research Education/etc) (1879) (1,015) Guest Professors (143), Part-time Lecturers (384)
'(:? ;Jg Nor-tenure-track BK Professors (17), HK Research Professors (11),
' SNU-based Research Professors (185), University-industry Cooperation
(Emplo;fjs:f:‘?iliz’tf; lr?;cilities/ (1,560) Professors (41), Senior Researchers (178), Research Associates
o (322), Researchers (264), Postdoctoral Fellows (542)
Research Institutionsetc.)
(2,039) Exaw%r;ge Invited Professors (13)"", Visiting Researchers (466)
Other (1,056) Professors Emeriti (1,056)'?
Educational/
Research Assistants™ (200) Assistants (200)
Assistants (200)
Permanent Staff (1,050)'
Staff'”(2,825) Full-time (2,825) Unlimited Contract Staff (1,309)
Fixed-term Contract Staff (466)'®
Total 52,136 (+a)

Source: Diversity Statistics Research (as of October 1, 2020)

2) Domestic Exchange Students are inbound Domestic University Credit Exchange Program students (the same graduate school).

3) The classification “Inbound Exchange/Visiting Students” refers to foreign students from abroad, including nationals of
Korea (the same graduate school).

4) Graduate school Degree Candidates can choose to register as “Registered Degree Candidates’, and in fact must do so in
the semester that they submit a thesis for deliberation or in the case that they receive SNU academic scholarships.

5) Those who have completed coursework and became degree candidates in the second semester of 2020.

6) The classification “Unregistered Degree Candidates (a)" refers to students who have not registered as Registered Degree
Candidates. Accurately identifying their status and providing proper academic guidance are essential to the development
of graduate schools.
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II1

2,

. Diversity Among People

Distribution of Students and Faculty

2.1 Distribution by College

Table 3.2 Distribution of students and TF by college

Bachelors'” Masters Doctoral Tenure-track Faculty
Schools & Graduates - Diversity
Colleges Total | Female = Total Female = Total | Female = Total @ Female | of Another national Appoint-
University ments
College of 1850 | 1082 | 335 209 238 141 182 47 36 16 71
Humanities 1000 58.5 1000 62.4 100.0 59.2 1000 258 19.8 88 390
College of 259 | 1,068 359 206 151 94 139 30 28 1 47
Social Sciences 1000 A1 100.0 574 100.0 62.3 100.0 216 20.1 79 338

College 1537 309 531 181 420 103 230 24 68 19 87
of Natural

Sciences | 1000 201 | 1000 | 341 | 1000 = 245 = 1000 & 104 296 83 | 378

7)

8)

9)

According to the 2079 Seoul National University Statistical Yearbook, the number of tenure-track faculty includes
Professors, Associate Professors, Assistant Professors, Endowed Professors, and HK Professors. In 2020, there were 86
Endowed Professors and 32 HK Professors.

According to the “Enforcement Decree of the Higher Education Act’, the term 'Visiting Professor' means a person
appointed on a full-time basis to perform educational or research activities (Regulations Concerning Appointment of
Adjunct Faculty Members, etc. of Seoul National University, Article 2).

‘Clinical Professor' refers to an expert in the clinical field, who is appointed on a full-time basis to perform activities
concerning clinical education, training, treatment, or research or who belongs to a corporate hospital related to Seoul
National University (including a hospital operated by Seoul National University on consignment) and is appointed on a
part-time basis by Seoul National University (Regulations Concerning Appointment of Adjunct Faculty Members, etc. of
Seoul National University, Article 2). Of 318 Clinical Professors, 308 belong to the College of Medicine, 6 belong to the
School of Law, 3 belong to College of Veterinary Medicine and 1 belong to the Center of Human Rights. Some of this
group is also included in Table 3.34.

10) The classification 'Part-time Lecturer' refers to hourly lecturers who are employed at or mainly active in other

11)

12)
13

=

14)

15)
16)
17)

universities or organizations.

'Invited Professor' refers to a person appointed on a part-time basis to perform educational or research activities, who
has attained outstanding academic and research achievements at home and abroad or has greatly contributed to
national and social development (Regulations Concerning Appointment of Adjunct Faculty Members, etc. of Seoul
National University, Article 2).

The number of professors emeriti is as of Feb. 28, 2021.

The Classification 'Assistant’ is newly added to the category according to “the Personnel Regulation for Assistant of
SNU”. According to "Law of Higher Education” Article 14 (4) human resources in universities should categorized by
faculty members, staff and teaching/research assistant, therefore this report has distinguished teaching/research
assistant to other job category.

Due to the uncertainty in statistics of part-time staff, they have been eliminated from survey for this report.
'Permanent Staff' refers to a person who is appointed according to the “SNU Articles of Association”.
'Fixed-term Contract Staff' are staff that are appointed by directors of department/organization.

The undergraduate and graduate student statistics are based on enrolled students plus students who are on a leave of
absence (the same hereinafter).



I11. Diversity Among People

Bachelor's"” Masters Doctoral Tenure-track Faculty
Schools & Graduates Inter- Diversity
Colleges Total  Female | Total | Female = Total | Female = Total = Female of Another national Appoint-
University ments
College of 329 267 105 102 % 90 24 21 5 2 21
Nursing 1000 812 1000 971 100.0 938 100.0 87.5 208 83 875
College of
Business 1069 377 517 198 33 18 56 5 7 4 11
Administration/
Graduate
School of 1000 353 1000 383 1000 54.5 100.0 89 125 7.1 196
Business
College of
Engineering/ 5004 598 1433 312 1,071 189 315 14 59 18 74
Graduate
School of
Engineering 100.0 120 1000 218 1000 176 100.0 44 187 57 235
Practice
College of 1822 579 357 178 268 121 119 8 20 3 26
Agriculture &
Life Sciences |~ 1000 318 1000 499 1000 451 1000 6.7 168 25 218
College of 662 493 146 108 77 58 36 9 6 1 12
Fine Arts 100.0 74.5 1000 74.0 100.0 753 100.0 250 16.7 28 333
737 322 489 224 60 9 7 5 14
School of Law
1000 437 100.0 458 100.0 150 1.7 83 233
College of 1,856 844 657 456 355 242 114 24 17 5 33
Education 100.0 455 100.0 694 100.0 68.2 100.0 211 149 44 289
College of 627 399 122 104 70 65 32 28 5 3 29
HumanEcology | 1000 636 100.0 852 100.0 929 100.0 875 156 94 90.6
College of 328 175 108 57 65 28 43 5 9 3 13
Veterinary
Medicine 100.0 534 100.0 528 100.0 431 100.0 116 209 7.0 302
College of 283 144 143 77 70 38 2 10 8 3 15
Pharmacy 1000 509 1000 538 1000 54.3 100.0 238 190 7.1 357
College of 728 452 108 76 68 47 40 21 15 3 25
Music 1000 62.1 1000 704 100.0 69.1 1000 52.5 375 75 62.5
College of 900 307 382 164 498 236 512 91 116 4 162
Medicine 100.0 341 100.0 429 100.0 474 100.0 178 227 08 316
College of 921 396 8 - 2 1 2
Liberal Studies 1000 = 430 1000 - 250 125 250
School of 524 224 168 65 99 21 27 2 43
Dentistry 100.0 427 1000 387 100.0 212 27.3 20 434
Graduate 229 170 70 50 26 5 5 1 9
School of
Public Health 1000 742 | 1000 714 | 1000 @ 192 192 38 | 346
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I1I. Diversity Among People

Bachelor's"” Masters Doctoral Tenure-track Faculty
Schools & Graduates Inter- Diversity
Colleges Total  Female = Total = Female | Total | Female  Total = Female @ of Another national Appoint-
University ments
Graduate 506 207 75 38 27 3 8 1 8
School of Public
Administration 7000 | 409 | 1000 507 | 1000 111 296 37 296
Graduate 210 | 125 129 83 24 4 5 1 9
School of
Environmental
. 100.0 59.5 1000 64.3 1000 16.7 208 42 375
Studies
Graduate 36 25 | 14 | 11 23 3 3 2 6
School of
International
riematona 100 = 712 1000 786 1000 130 130 87 | 261
Studies
Graduate
School of 181 76 80 21 28 2 7 3 10
Convergence
Science and 1000 420 1000 @ 263 | 1000 @ 71 250 | 107 = 357
Technology
Graduate
School of 63 34 23 1 3 - 4
International
Agricultural 1000 | 540 1000 43 130 - 174
Technology
School of Data 38 mn 10 4 8 - 2 1 2
Science 100.0 289 1000 400 1000 - 250 12.5 250
Research 32 1 12 . 21
Institutions'® 1000 = 344 375 - 656
Total 20512 | 7490 8107 3822 4515 1966 2242 396 480 112 754
otal
1000 36.5 1000 471 100.0 435 1000 177 214 50 336
Source: Diversity Statistics Research (as of October 1, 2020)
2.2. Distribution by Department
Table 3.3 Distribution of enrolled students and TF by department
Bachelor's Master's Doctoral Tenure-track Faculty
Schools & Departments/ Graduates - Diversity
Colleges Affiliations Total Female Total [Female Total Female Total Female of Another national Appoint-
University ments
Dept. of K
Collegeof | DeProrKorean 155 1103 71 50 53 | 29 25 4 4 1 7
Humanities Language and
Literature | 1000 | 665 | 1000 704 1000 | 547 1000 160 160 40 | 280

18) Research Institutions include Kyujanggak Institute for Korean Studies, Institute of Latin American Studies, Institute of
Humanities, Institute for Japanese Studies, and Institute for Peace and Unification Studies (the same hereinafter).



I11. Diversity Among People

Bachelor's Master's Doctoral Tenure-track Faculty
Schools & Departments/ Graduates — Diversity
Colleges Affiliations Total [Female Total Female Total Female Total Female of Another national Appoint-
University ments
Dept. of Chinese | 141 | g8 6 4 8 7 10 2 2 1 2
Language and
Literature | 1000 | 624 | 1000 667 | 1000 875 1000 200 200 00 200
Dept of English | 168 | 125 28 @ 21 26 @ 22 27 | 14 8 1 17
Language and
Literature 1000 = 744 | 1000 | 750 1000 846 | 1000 519 296 37 63.0
Dept.ofFrench | 67 = 50 6 4 9 6 10 5 1 - 5
Language and
Literature 1000 = 746 | 1000 | 667 1000 667 | 1000 500 100 - 50.0
DeptofGerman| 71 44 ¢ 5 1 7 013 4 2 1 6
Language and
Literature 1000 | 620 | 1000 833 1000 636 1000 308 154 77 462
Dept. of Russian | g7 46 2 1 1 1 5 2 - - 2
Language and
Literature 1000 | 754 | 1000 500 H 100.0 1000 1000 400 - - 40.0
Dept of Hispanic| 105 = 65 | 6 3 4 3 7 2 3 2 3
Language and
Literature 1000 | 619 | 1000 500 1000 750 1000 6 286 429 286 429
Dept. of 126 82 21 12 8 4 8 2 1 1 3
Linguistics 7000 | 651 | 1000 | 571 1000 500 1000 250 125 125 375
Dept. of Korean | 144 | 55 21 1 22 9 12 1 3 1 4
History 1000 382 | 1000 | 524 1000 409 | 1000 83 250 83 333
Dept. of Asian | 77 37 6 2 6 4 9 1 2 1 3
History 100.0 | 481 | 1000 333 | 1000 66.7 1000 11.1 222 111 333
Dept. of Western | 88 35 4 1 3 2 7 2 - - 2
History 1000 398 | 1000 250 100.0| 667 1000 286 - - 286
Dept. of 67 | 53 | 28 21 8 6 8 1 - - 1
Archaeology and
ArtHistory 1000 791 1000 750 1000 750 1000 125 - - 125
Dept. of 148 52 31 11 27 6 18 2 3 1 5
Philosophy 7000 351 | 1000 355 | 100.0 222 1000 11.1 16.7 56 278
Dept. of Religious| 76 39 7 2 2 2 7 2 1 1 3
Studies 1000 513 1000 286 | 100.0 1000 1000 286 14.3 143 429
Dept. of 108 75 19 13 11 8 8 1 1 1 2
Aesthetics 100.0 | 694 | 1000 684 1000 727 | 1000 125 12.5 12.5 250
Dept.ofAsian | 78 | 53 | 11 4 8 2 5 4 6
Languages and
Civilizations | 1000 679 | 1000 | 364 1000 250 62.5 50.0 750
Humanities 170 80
Affiliation 100.0 = 471
Interd|s0|pl|r1ary 20 19 10 7
Programin
Performing A
eriorming Arts 1000 950 1000 700
Studies
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I1I. Diversity Among People

Bachelor's Master's Doctoral Tenure-track Faculty
Schools & Depar-tments/ Graduates — Diversity
Colleges Affiliations Total [Female Total Female Total Female Total Female of Another national Appoint-
University ments
Interdisciplinary 9 7 5 3
Programin
Archival Studies 100.0 | 77.8 | 1000 @ 60.0
Interdisciplina
Progra:)n in ! 14 8 12 8
Cilrg:aatrjlve 1000 571 | 1000 667
Interdisciplina
Prografn in ’ 1 ? 10 6
CSOC?Q:(':V: 1000 563 | 1000 600
Interdisciplinary 3 1 2 1
Programin
Classical Studies 1000 | 333 1000 500
Subtotal 1850 1,082 | 335 209 | 238 | 141 182 47 36 16 71
100.0 | 585 | 1000 = 624 1000 | 59.2 | 100.0 258 19.8 88 39.0
DeptofPoliical | gy ' 956 | 94 | 46 | 15 11 28 4 7 1 8
Science and
'”;;T;‘;giga' 1000 521 1000 489 1000 786 1000 143 250 36 | 286
Dept. of 1217 324 67 22 55 26 36 1 6 4 7
Economics | 1000 = 266 | 1000 328 1000 | 473 1000 28 16.7 111 194
Dept. of 163 | 91 30 22 17 10 14 4 4 - 6
Sociology 1000 | 558 | 1000 | 733 1000 588 1000 286 286 - 429
Dept. of 123 84 34 21 7 6 11 6 2 1 6
Anthropology | 1000 683 | 1000 | 61.8 1000 857 | 1000 545 182 9.1 545
Dept. of 176 | 102 = 33 25 15 12 12 3 2 1 5
Psychology 1000 580 | 1000 | 758 1000 800 | 1000 250 16.7 83 17
College Dept. of 147 48 14 3 11 7 12 2 2 1 3
of Social Geography 100.0 | 327 | 1000 214 1000 636 | 1000 | 16.7 16.7 83 250
Sciences | pept ofSocial | 126 | 66 31 19 | 18 11 11 | 5 2 1 5
Welfare 1000 | 524 1000 | 613 | 1000 611 1000 455 182 9.1 455
Dept. of 152 97 41 35 8 7 15 5 3 2 7
Communication | 1700.0 638 | 1000 854 | 1000 875 | 1000 333 20.0 133 467
Social Science 1 -
Affiliation 1000 -
Interdisciplinary 10 9 5 4
Programin
Gender Studies 1000 900 1000 80.0
Interdisciplinary 5 4
Program in Peace
and Unification
Studies 1000 1 800




I11. Diversity Among People

Bachelor's Master's Doctoral Tenure-track Faculty
Schools & Departments/ Graduates — Diversity
Colleges Affiliations Total [Female Total Female Total Female Total Female of Another national Appoint-
University ments
Subtotal 259 1068 359 | 206 | 151 94 139 | 30 28 1 47
ubtota
100.0 | 411 | 1000 574 1000 | 623 | 1000 216 201 79 338
Dept. of 245 | 17 67 8 50 4 35 3 16 5 19
Mathematical
Sciences 1000 | 69 | 1000 119 | 1000 80 1000 86 457 14.3 54.3
L 161 21 46 10 23 4 13 2 1 2 4
Dept. of Statistics
100.0 | 130 | 1000 217 1000 | 174 | 1000 154 77 154 308
Dept. of Physics = 338 | 30 94 13 88 8 51 3 16 5 17
and Astronomy | 1000 ' 89 | 1000 138 | 1000 91 1000| 59 314 98 333
Dept. of 255 75 70 26 101 29 35 3 9 1 I
Chemistry 1000 | 294 | 1000 3771 1000 287 1000, 86 257 29 314
Dept. of Biological| 312 | 113 | 96 53 67 27 51 9 16 4 22
Sciences 1000 | 362 | 1000 | 552 1000 403 1000 176 314 78 431
DeptofEarthand 226 53 68 26 3 11 | 37 3 10 2 13
Environmental
Sciences | 1000 235 1000 382 1000 324 1000 8.1 270 54 | 351
Dept. of Brain 25 14 11 5 8 1 - - 1
and Cognitive
Sciences 1000 560 1000 455 1000 125 - - 125
Interdisciplinary
College Program in 6 1 6 -
Z‘Natural Computational
ciences :
Science & 1000 167 1000 -
Technology
Interdisciplinary
Program in 15 8 12 5
History and
Philosophy of 1000 | 533 | 1000 | 417
Science
Interdisciplinary 21 9 11 5
Program in
Neuroscience 1000 | 429 1000 455
Interdisciplinary 16 8 16 5
Programin
Bioinformatics 1000 | 500 1000 313
Interdisciplinary 7 5 . .
Program
in Genetic
) ) 1000 ' 71.4 | 100.0 -
Engineering
Subtotal 1537 309 | 531 | 181 420 | 103 | 230 @24 68 19 87
ubtota
100.0 | 20.1 | 1000 = 3471 1000 | 245 | 100.0 104 29.6 83 378
College of ) 329 | 267 | 105 | 102 96 90 24 21 5 2 21
8 Dept. of Nursing
Nursing 1000 | 812 | 1000 | 971 1000 938 1000 875 208 83 875
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I1I. Diversity Among People

Bachelor's Master's Doctoral Tenure-track Faculty
Schools & Departments/ Graduates — Diversity
Colleges Affiliations Total [Female Total Female Total Female Total Female of Another national Appoint-
University ments
Dept. of Business 1069 | 377 | 326 177 33 | 18 | 56 5 7 4 1
Collegeof | Administration | 1000 353 | 1000 542 1000 545 1000 89 | 125 71 196
Business Dept. of Business
Administration/ P o 191 21
Graduate Administration
Sohooof | (Executive MBA) 10001 10
. 1069 377 517 198 33 | 18 56 5 7 4 1
Business Subtotal
1000 353 1000 383 | 1000 545 1000 89 125 7. 196
Dept. of 1001 65 143 | 23 131 | 13 | 30 - 8 2 9
Mechanical
Engineering | 1000 65 1000 161 1000 99 1000 - 26.7 6.7 300
Dept.of Materials| 530 | 86 = 150 40 140 @ 30 40 2 5 - 7
Science and
Engineering | 1000 162 1000 267 | 1000 214 1000 50 125 - 175
Dept. of Electrical 977 100 224 34 | 250 34 57 2 10 3 13
and Computer
Engineering | 1000 102 1000 152 1000 136 1000 35 175 53 228
DeptofCiviland | 347 44 93 28 | 67 19 26 - 4 2 4
Environmental
Engineering | 1000 129 1000 307 | 1000 284 1000 - 154 77 154
Dept.of Energy | 153 = 19
College O]: ,  Resources
Engineering Engineering 1000 | 124
/Graduate
Dept. of Energy 65 = 13 47 7 24 3 4 2 8
School of
o Systems
Engineering Engineering 1000 200 | 1000 149 | 1000 125 16.7 83 333
Practice b f
ept. o 42 45 162 23 70 9 | 32 1 7 3 9
Computer
Sci d
Cenceand 1000 97 1000 142 1000 129 1000 31 219 94 | 281
Engineering
Dept.of Chemical | 546 95 106 30 = 110 = 19 32 1 5 1 6
and Biological
Engineering | 1000 174 1000 283 1000 173 1000 31 156 31 188
Dept. of 38 8 | 8 3 35 14 18 2 3 3 4
Architecture and
Architectural
FOeCHral 1500 1 241 | 1000 379 1000 400 1000 111 167 | 167 | 222
Engineering
Dept. of Industrial 221 36 77 29 30 5 13 1 1 - 2
Engineering | 1000 163 | 1000 377 | 1000 167 1000 7.7 77 - 154

19) The Department of of Mechanical and Aerospace Engineering in the College of Engineering is divided into two majors
of Aerospace Engineering and Mechanical Engineering.
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Bachelors Master's Doctoral Tenure-track Faculty
Schools & Departments/ Graduates — Diversity
Colleges Affiliations Total [Female Total Female Total Female Total Female of Another national Appoint-
University ments
DeptofNaval o) ' 1a 9 ' 2 6 1 13 - 2 - 2
Architecture
d O
anareean 1000 66 1000 71 1000 38 1000 - 154 : 154
Engineering
Dept. of 60 | 4 | 66 4 15 1 3 - 3
Aerospace
Engineering 1000 67 1000 61 1000 67 200 - 20.0
Department 0 7 15 | 1 7 2 7
of Engineering
Practice 1000 7.8 1000 | 67 46.7 133 46.7
Dept. of Nuclear . 168 10
Engineering 1000 | 60
Dept. of
4 - 6 -
Mechanical
A
and Aerospace 1000 - 1000 -
Engineering
Dept. of Electrical 1 - 2 -
Engineering | 100.0 - 100.0 -
Interdisciplinary
Program in 56 19 59 22
Technology
Management
Economics and 1000 | 339 | 1000 @ 373
Policy
Interdisciplinary 15 10 7 3
Programin
Urban Design 1000 | 667 1000 429
Interdisciplinary 47 16 22 9
Programin
Bioengineering 1000 | 340 1000 409
Interd|SC|pI|r'1ary 10 .
Programin
Offshore Plant 1000 100
Engineering
Interd|SC|pI{nary 16 ) 3 .
Prgramin
Artfcial 1000 - 1000 -
Intelligence
Subtotal 5004 | 598 1443 | 312 1071 | 189 | 315 14 59 18 74
u
100.0 | 120 | 1000 | 21.8 1000 176 1000 44 187 57 235
College of Dept. of % 47 57 29 38 5 3 1 6
) Agriculture,
Agriculture &
. ) Forestry and
Life Sciences ) 1000 | 490 | 1000 | 509 | 100.0 132 79 26 158
Bioresources
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I1I. Diversity Among People

Schools &
Colleges

Bachelor's

Master's

Doctoral

Tenure-track Faculty

Departments/
Affiliations

Total

Female

Total

Female

Total

Female

Total

Female

Graduates
of Another
University

Inter-
national

Diversity
Appoint-
ments

Dept. of Plant

344

114

Science

100.0

331

100.0

100.0

Dept. of

27

10

10

Biosystems
Engineering

100.0

370

1000

100

100.0

143

143

Dept. of
Biosystems &

217

73

Biomaterials
Science and
Engineering

100.0

336

100.0

333

100.0

60.0

Dept. of
Landscape

218

51

14

Architecture and
Rural Systems
Engineering

100.0

234

100.0

7.1

214

286

Dept. of
Agricultural

329

94

34

17

27

13

Economics
and Rural
Development

100.0

286

100.0

50.0

1000

56.3

100.0

7.7

30.8

7.7

385

Dept. of
Agricultural

28

15

39

21

and Vocational
Education

100.0

536

100.0

538

100.0

16.7

16.7

333

Dept. of

128

68

84

33

41

Agricultural
Biotechnology

100.0

531

100.0

393

100.0

195

24

19.5

Dept. of Forest

241

79

Sciences

100.0

328

Dept. of Food

253

98

and Animal
Biotechnology

100.0

38.7

Dept. of Applied
Biology and
Chemistry

220

70

1000

318

Dept. of
Landscape
Architecture and
Rural Systems

Engineering

30

16

17

1000

533

100.0

235

Interdisciplinary
Programin
Agricultural

Biotechnology

1000

44

100.0
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Bachelor's Master's Doctoral Tenure-track Faculty
Schools & Departments/ Graduates — Diversity
Colleges Affiliations Total [Female Total Female Total Female Total Female of Another national Appoint-
University ments
Interdisciplinary
Programin 2 ) 6 2
Agricultural
and Forest 1000 - 1000 333
Meteorology
1822 579 | 357 | 178 | 268 | 121 119 8 20 3 26
Subtotal
100.0 | 31.8 | 1000 ' 499 1000 451 | 1000 67 16.8 25 218
Dept. of Oriental | 97 76 23 16 5 2 - - 2
Painting 1000 | 784 1000 696 1000 | 400 - - 400
o 133 110 | 18 9 8 2 - - 2
Dept. of Painting
100.0 | 827 | 1000 692 100.0 = 250 - - 250
Dept. of 112 76 19 10 7 1 1 - 2
Sculpture 1000 679 | 1000 | 526 1000 | 143 143 - 286
College of Dept. of Crafts | 320 | 231 66 49 4 29 16 4 5 1 6
Fine Arts and Design 1000 | 722 | 1000 742 1000 | 70.7 | 100.0 250 313 6.3 375
) 19 12
Dept. of Fine Arts
1000 | 632
Interdisciplinary 25 24 17 17
Program in Art
Management 100.0 | 96.0 ' 100.0 | 100.0
662 493 | 146 | 108 | 77 58 36 9 6 1 12
Subtotal
1000 | 745 | 1000 | 740 1000 753 1000 250 16.7 28 333
Dept. of Law 508 | 204 | 51 26 60 9 7 5 14
(Professional
Graduate School) 1000 | 402 | 1000 | 51.0 1000 150 11.7 83 233
School of Law 229 118 438 198
Dept. of Law
1000 | 51.5 1000 452
737 | 322 | 489 | 224 60 9 7 5 14
Subtotal
1000 | 437 | 1000 | 458 1000 150 11.7 83 233
Dept. of 75 54 106 83 70 49 22 5 4 1 7
Education 100.0 | 720 | 1000 783 1000 700 | 1000 | 227 182 4.5 318
Dept ofKorean | 141 71 88 77 55 @ 42 7 2 1 - 2
Language
Education 1000 | 504 1000 | 875 | 1000 764 1000 286 143 - 286
Dept. of English 154 | 109 8 3 . . 3
College of Language
Education Educaton | 1000 708 1000 375 - - 375
Dept. of French | g9 77 5 2 1 _ 2
Language
Education 1000 778 1000 1 400 200 - 400
Dept. of German | g7 73 4 1 N _ 1
Language
Education 1000 753 1000 250 - - 250

183



184

I1I. Diversity Among People

Bachelor's Master's Doctoral Tenure-track Faculty
Schools & Departments/ Graduates — Diversity
Colleges Affiliations Total [Female Total Female Total Female Total Female of Another national Appoint-
University ments
Dept. of 112 57 48 30 28 21 5 - 1 1 1
Social Studies
Education 1000 509 1000 625 1000 750 1000 - 200 200 | 200
Dept. of History = 110 | 41 6 - - - -
Education 1000 | 373 100.0 - - - -
Dept. of 117 54 7 - 1 1 1
Geography
Education 1000 | 462 100.0 - 14.3 143 143
Dept. of Ethics | 105 69 31 24 21 15 4 1 1 - 2
Education 100.0 | 657 | 1000 774 1000 | 714 | 100.0 250 250 - 50.0
Dept. of 162 38 | 37 19 16 8 7 4 1 - 4
Mathematics
Education 1000 | 235 | 1000 | 514 1000 500 1000 57.1 143 - 57.1
Dept. of Physics | 122 20 6 1 1 } 2
Education 1000 164 1000 | 167 16.7 - 333
Dept. of 102 | 36 5 - 1 1 1
Chemistry
Education 100.0 & 353 100.0 - 200 20.0 20.0
Dept. of Biology = 108 | 46 4 1 - _ 1
Education 1000 426 100.0 1 250 - - 250
Dept.of Earth | 115 36 6 2 L 1 2
Science
Education 1000 | 313 1000 @ 333 16.7 16.7 333
Dept. of Physical | 237 | 63 | 147 | 67 55 17 18 2 4 - 4
Education 1000 | 266 | 1000 456 1000 309 1000 111 222 - 222
Dept. of Foreign 48 | 44 | 22 18
Language
Education 1000 | 917 1000 818
Dept. of Science 75 41 36 23
Education 1000 | 547 1000 639
Interd|sqpl|nary 3 3 5 5
Programin Home
Fconormics 1000 1000 1000 1000
Education
Interd|SC|pI|Qary 14 13 7 7
Programin
Global Educati
opa Edueation 1000 929 1000 1000
Cooperation
Interdisciplinary 15 15 1 10
Program in Fine
Arts Education 100.0 | 100.0 ' 1000 | 90.9




I11. Diversity Among People

Bachelor's Master's Doctoral Tenure-track Faculty
Schools & Departments/ Graduates — Diversity
Colleges Affiliations Total [Female Total Female Total Female Total Female of Another national Appoint-
University ments
Interd|SC|pI|Qary 9 9 3 3
Programin
Early Childh
arly Childhood 1000 1000 1000 | 1000
Education
Interdisciplinary 9 8 13 13
Program in Music
Education 1000 | 889 1000 100.0
Interdisciplinary 10 8 . 1
Program
in Special
nopeeta 1000 800 | 1000 | 100.0
Education
Interd|SC|pI|r1ary 17 15 12 10
Program in
Environmental 1000 882 1000 833
Education
Subtotal 1856 | 844 | 657 | 456 @ 355 @ 242 114 24 17 5 33
ubtota
1000 | 455 1000 | 694 | 1000 682 | 1000 211 149 44 289
Dept. of 317 | 198
Consumer and
Child Studies | 1000 625
Dept. of 17 0015 1210 7 5 1 1 6
Consumer
Science 7000 | 882 | 1000 833 1000 714 143 14.3 857
Dept. of Child 20 18 | 26 | 25 8 8 1 1 8
College of Development and
Human Family Studies 7000 | 90.0 | 1000 962 1000 100.0 125 125 100.0
Ecology Dept. of Food | 134 80 35 28 7 7 8 7 1 - 7
and Nutriton 1 1000 | 59.7 | 1000 80.0 1000 1000 1000 875 125 - 875
DeptofTextiles, 156 | 107 | 50 43 25 23 9 | 8 2 1 8
Merchandising
d Fashi
ancrasion | 1000 | 688 1000 860 1000 920 1000 889 = 222 | 111 | 889
Design
Subtotal 0627 | 399 | 122 104 70 65 32 28 5 3 29
ubtota
7000 | 636 | 1000 | 852 | 1000 929 1000 875 156 94 90.6
Dept. of 217 | 117 | 108 57 65 28 43 5 9 3 13
Veterinary
Medicine 1000 539 1000 528 1000 | 4371 1000 116 209 7.0 302
College of Preliminary
Veterinary Veteri m 58
Medicine eterinary
Medicine 1000 523
328 175 108 | 57 65 28 43 5 9 3 13
Subtotal
1000 | 534 | 1000 | 528 | 1000 431 1000 116 209 7.0 302
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Bachelor's Master's Doctoral Tenure-track Faculty
Schools & Departments/ Graduates — Diversity
Colleges Affiliations Total [Female Total Female Total Female Total Female of Another national Appoint-
University ments
Dept. of 73 43 143 77 70 38 25 7 7 3 11
Pharmacy 1000 589 | 1000 | 538 1000 543 | 1000 280 280 120 440
Basic Coursefor| 139 | 70
Pharmac;
College of y 1000 | 504
Pharmacy Dept. of 7131 17 | 3 1 - 4
Manufacturing
Pharmacy 1000 | 437 1000 | 176 59 - 235
283 | 144 143 77 70 38 42 10 8 3 15
Subtotal
100.0 | 509 | 1000 = 538 1000 | 543 | 100.0 238 19.0 7.1 357
Dept.of Vocal | 144 = 63 6 4 2 1 4
Music 1000 @ 438 1000 | 66.7 333 16.7 66.7
Dept. of 103 53 8 3 1 - 3
Composition | 1000 515 1000 | 37.5 12.5 - 375
Dept. of 328 | 223 16 | 9 10 1 13
Instrumental
College of Music 1000 680 1000 563 625 63 813
Music
Dept. of Korean | 153 | 113 7 4 2 1 4
Music 1000 | 739 1000 | 571 286 14.3 57.1
0 08 76 68 | 47 | 3 1 - - 1
Dept. of Music
100.0 | 704 | 1000 | 69.1 | 1000 333 - - 333
728 | 452 108 76 68 47 40 21 15 3 25
Subtotal
1000 | 621 | 1000 | 704 1000 691 1000 525 375 75 62.5
Dept. of Dentistry 476 | 198 2 B, - B B
(Professional
Graduate School) 100.0 @ 41.6 100.0 - - - -
Dept. of Dental 48 26 168 | 65 4 2 3 1 4
Science 1000 542 | 1000 387 1000 500 750 250 100.0
Oral Medicine 4 2 1 _ 2
School of and Oral
Dentistry | Diagnosis Major 1000 | 500 250 - 50.0
Oral Microbiology 4 2 3 - 4
and Immunology 1000 @ 50.0 750 - 100.0
Oral Pathology 4 1 - - 1
Major 1000 | 250 - - 250
Oral Physiol > | - ! - !
ral Physiolo
Y % 100.0 - 200 - 20.0

20) The undergraduate Dept. of Vocal Music, Instrumental Music, Composition, and Korean music are combined at the
graduate level into the Dept. of Music. Until 2019, the Department of Music did not have any faculty, but by three faculty
members from the Department of Composition changing their affiliation, tenure-track faculty were added to the music
department.
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Bachelor's Master's Doctoral Tenure-track Faculty
Schools & Departments/ Graduates — Diversity
Colleges Affiliations Total [Female Total Female Total Female Total Female of Another national Appoint-
University ments
Oral 4 1 1 - 1
Biochemistry 100.0 | 250 250 - 250
Oraland 6 1 1 _ 2
Maxillofacial
Surgery Major 1000 | 167 16.7 - 333
Ol 5 001 1 - 2
Histology and
Developmental 1000 200 200 - 400
Biology
3 1 1 - 2
Oral Anatomy
100.0 @ 333 333 - 66.7
Immunology 1 ) 1 . 1
& Molecular
Microbiology in
) ! 1000 | - 100.0 1000 = 1000
Dentistry Major
Pediatric 6 1 _ _ 1
Dentistry Major 1000 @ 16.7 - - 16.7
Oraland 4 1 R . 1
Maxillofacial
Radiology Major 1000 | 250 - - 250
Preventive and 4 1 1 - 2
Public Health
Dentistry 1000 | 250 250 - 50.0
Dental Services 1 . 1 - 1
Management
and Informatics 1000 | - 100.0 - 100.0
Orthodontics 6 1 1 - 1
Major 100.0 | 16.7 16.7 - 16.7
Dental 2 1 1 - 2
Anesthesiology
Major 100.0 & 50.0 50.0 - 100.0
Conservative 8 - 2 - 2
Dentistry Major 100.0 - 250 - 250
Prosthodontics 10 1 2 - 3
Major 100.0 ' 10.0 20.0 - 30.0
Dental 5 1 3 - 4
Biomaterials
Science Major 1000 | 200 60.0 - 80.0
Pharmacology 4 3 1 - 4
and Dental
Therapeutics 1000 | 750 250 - 100.0
Peridontology 7 - 2 - 2
Major 100.0 - 286 - 286
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Bachelor's Master's Doctoral Tenure-track Faculty
Schools & Departments/ Graduates — Diversity
Colleges Affiliations Total [Female Total Female Total Female Total Female of Another national Appoint-
University ments
524 | 224 | 168 = 65 99 21 27 2 43
Subtotal
100.0 | 427 | 1000 | 387 | 1000 212 273 20 434
. 609 | 210 @ 228 76 345 | 161 18 6 6 - 9
Dept. of Medicine
1000 345 | 1000 | 341 1000 467 | 1000 333 333 - 50.0
Dept. of 291 97
Preliminary
Medicine 17000 @ 333
Dept. of 9% | 57 8 | 46 | 4 1 1 1 3
Biomedical
Sciences 1000 | 606 1000 535 1000 250 250 250 750
Dept. of Clinical 17 5 30 13
Medical Sciences 1000 | 294 1000 433
Family Medicine 5 - - - -
Major 1000 - - - -
Laboratory 12 5 2 - 5
Medicine Major 1000 417 167 - 417
Internal Medicine 81 13 14 - 20
Major 100.0 | 16.0 173 - 24.7
Anesthesiology 2 3 3 - 12
and Pain
Medicine Major 100.0 & 308 308 - 462
College of Microbiology 10 . 2 _ 2
Z and Immunology
Medicine Maior 1000 - 200 - 200
Radiation 7 1 1 - 1
Oncology Major 1000 | 143 143 - 143
Forensic 4 2 1 - 2
Medicine Major 1000 | 500 250 - 50.0
) 16 9 4 - 10
Pathology Major
1000 @ 56.3 250 - 62.5
. 14 - 3 - 3
Urology Major
1000 - 214 - 214
Obstetrics and 17 1 2 R 2
Gynecology
Major 1000 59 1138 - 118
' . 9 2 5 1 5
Physiology Major
1000 | 222 556 111 55.6
Biochemistry 10 1 1 - 2
and Molecular
Biology 100.0 | 100 10.0 - 20.0
Reconstructive 6 1 2 . 2
Plastic Surgery
Major 1000 | 16.7 333 - 333
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Bachelor's Master's Doctoral Tenure-track Faculty
Schools & Departments/ Graduates — Diversity
Colleges Affiliations Total [Female Total Female Total Female Total Female of Another national Appoint-
University ments
o ) 23 9 5 1 12
Pediatrics Major
100.0 | 391 217 43 52.2
, 17 - 2 - 2
Neurology Major
100.0 - 11.8 - 11.8
Neurosurgery 14 - 1 - 1
Major 100.0 - 7.1 - 71
Ophthalmology 14 5 3 - 7
Major 100.0 @ 357 214 - 50.0
Pharmacology 7 1 5 - 5
Major 1000 @ 143 714 - 714
Tropical Medicine 4 2 2 - 2
and Parasitology 100.0 ' 50.0 50.0 - 50.0
' . 31 5 8 - 11
Radiology Major
1000 | 16.1 258 - 355
Preventive 6 2 3 - 3
Medicine Major 1000 @ 333 50.0 - 50.0
A 26 4 7 - 8
Surgery Major
1000 @ 154 269 - 308
Emergency 6 - 1 - 1
Medicine Major 100.0 - 16.7 - 16.7
Biomedical 8 - - 1 1
Engineering
Major 1000 | - - 12,5 125
Health Policy and 4 . 1 - 1
Management
Major 1000 | - 250 - 250
Medical 2 1 1 - 1
Education Major 1000 500 500 - 50.0
Otorhinolaryngology 16 - 5 - 5
Major 100.0 - 31.3 - 31.3
History of
Medicine L L ) ) L
& Medical
Humanities 1000 | 100.0 - - 100.0
Major
Clinical 4 1 1 B 1
Pharmacology
dTh ti
and Therapedtics 1000 250 @ 250 - 250
Major
Rehabilitation 8 - 2 - 2
Medicine Major 100.0 - 250 - 250
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Bachelor's Master's Doctoral Tenure-track Faculty
Schools & Departments/ Graduates — Diversity
Colleges Affiliations Total [Female Total Female Total Female Total Female of Another national Appoint-
University ments
) : 16 6 4 - 6
Psychiatry Major
1000 @ 37.5 250 - 375
Orthopedic 22 - 3 - 3
Surgery Major 100.0 - 136 - 13.6
Dermatology 10 1 3 - 3
Major 1000 | 100 300 - 300
, 10 1 2 - 3
Anatomy Major
1000 | 100 200 - 300
Nuclear 6 - - - -
Medicine Major 100.0 - - - -
Thoracic and 18 2 5 - 5
Cardiovascular
Surgery Major 1000 | 111 278 - 278
Interdisciplinary 6 3 9 3
Program
in Medical 1000 500 1000 333
Informatics
Interdisciplinary
Program 8 5 8 4
in Clinical
Pharmacology 1000 625 1000 500
and Therapeutics
Interdisciplinary 29 15 18 8
Programin
Cancer Biology 100.0 | 51.7 | 1000 | 444
Interdisciplinary 5 3 ) 1
Programin
Stemn Cell Biology 1000 600 1000 50.0
Subtotal 900 | 307 | 382 | 164 @ 498 @ 236 @ 512 @ 91 116 4 162
ubtota
100.0 | 341 | 1000 429 1000 | 474 | 1000 178 227 08 31.6
) ‘ 921 396 8 - 2 1 2
College of Liberal Studies
1000 430 1000 - 250 125 250
Dept. of 171 134 51 41 17 5 3 - 7
Public Health 1000 | 784 | 1000 804 1000 294 176 - 412
Graduate Dept. of 58 36 19 9 9 B 2 1 2
School of Environmental
Public Health Health 1000 | 621 | 1000 474 | 1000 - 222 111 222
229 | 170 70 50 26 5 5 1 9
Subtotal
1000 | 742 | 1000 | 714 | 100.0 192 192 38 34.6
Graduate Dept. of Public 431 187 75 38 27 3 8 1 8
School Administration 100.0 | 434 1000 507 1000 111 29.6 37 29.6
of Public Dept. of 2 -
Administration|  public Policy 1000 -
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Bachelor's Master's Doctoral Tenure-track Faculty
Schools & Departments/ Graduates — Diversity
Colleges Affiliations Total [Female Total Female Total Female Total Female of Another national Appoint-
University ments
Master of Public 73 20
Enterprise Policy 1000 274
506 | 207 75 38 27 3 8 1 8
Subtotal
1000 | 409 | 1000 507 1000 111 296 37 296
Dept. of 137 89 81 49 17 3 5 1 8
Environmental
Planning 1000 650 | 1000 605 1000 176 = 294 59 471
Dept. of 73 36 7 1 - - 1
Graduate Landscape
Schoolof Architecture 1000 | 493 1000 | 143 - - 14.3
Environmental | Interdisciplinary 48 24
Studies Program in
Landscape
Architecture 1000/ 708
210 | 125 129 83 24 4 5 1 9
Subtotal
1000 | 595 1000 643 1000 167 208 42 375
Graduate Dept. of 36 25 14 M 23 3 3 2 6
School of )
International International
: Studies 1000 | 712 11000 786 1000 130 130 87 26.1
Studies
Dept. of 28 | 10 22 5
Transdisciplinary
Studies 1000 | 357 1000 227
Dept of Molecular
4, 1 11 1 1 2
Medicineand > i 8 ° 3
Biopharmaceutical
OPRATTACELTES 1000 733 | 1000 500 1000 91 91 182 | 273
Sciences
G"’;d“ftef Dept. of Applied 58 16 29 4 10 1 2 1 3
Schoolof | gisengineering 1000 276 1000 138 1000 100 200 100 | 300
Convergence
Science and Dept. of 25 10 1 3 7 ) 4 ) 4
Technology”” Intelligence and
9 Information 1000 | 400 1000 273 1000 - 57.1 - 57.1
Dept. of o5 7
Mathematical
Inf ti
rormation 1000 280
Science
181 76 80 21 28 2 7 3 10
Subtotal
1000 | 420 | 1000 | 263 | 1000 71 250 10.7 357

21) The Department of Transdisciplinary Studies in the Graduate School of Convergence Science and Technology was
divided into two departments; Department of Intelligence and Information and Department of Applied Bioengineering.
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Bachelor's Master's Doctoral Tenure-track Faculty
Schools & Departments/ Graduates — Diversity
Colleges Affiliations Total [Female Total Female Total Female Total Female of Another national Appoint-
University ments
Graduate Deot. of
School of pt- 63 | 34 23 1 3 . 4
) International
International !
: Agricultural
Agricutural - rology 1000 540 1000 43 130 - 174
Technology
School of Dept. of Data 38 11 10 4 8 - 2 1 2
Data Science™ Science 1000 | 289 1000 400 | 100.0 - 250 12.5 250
o 32 1 12 - 21
Research Institutions
100.0 @ 344 375 - 65.6
Total 20512 | 7490 | 8107 1 3822 | 4515 1966 @ 2242 @ 39% 480 112 754
ota
1000 | 365 1000 471 1000 435 1000 177 214 50 336
Source: Diversity Statistics Research (as of October 1, 2020)
Table 3.4 Departments categorized by the gender ratio among TF
More
0% 1-9% 10-19% | 20-29% | 30-39% 40-49% @ 50-59% @ 60-69% Total
than 70%
No. of 31 19 40 26 13 5 14 1 7 1562
Departments
%
of 199 12.2 25.6 16.7 83 32 9.0 0.6 4.5 100.0
Female TF

Source: Diversity Statistics Research (as of October 1, 2020)

Table 3.5 Colleges and departments with changes in number of female TF

Tenure-track Faculty Differences in

Schools & Colleges Departments Female TF No. of Female TF

Al No. % Compared to 2019
College of Humanities | Dept. of English Language and Literature 27 14 519 1
College of Social Sciences Dept. of Economics 36 1 28 1
College of Natural | Dept. of Brain and Cognitive Sciences™ 8 1 125 1
Sciences Dept. of Physics and Astronomy 51 3 59 1
College of Nursing Dept. of Nursing 24 21 87.5 1

22) The Graduate School of Data Science opened in March 2020 and selects students for master's/doctoral degree

programs.

23) Note that this figure includes only departments/majors and not the five research institutes (Kyujanggak Institute
for Korean Studies, Institute of Latin American Studies, Institute of Humanities, Institute for Japanese Studies, and
Institute for Peace and Unification Studies) included in Tables 3.5 and 3.6 also exclude those institutes.

24) The Department of Brain and Cognitive Science is a graduate course at the College of Natural Sciences. Female Faculty
from the Department of Brain and Cognitive Sciences were faculty members affiliated to the College of Medicine,
however, are now changed affiliations to the Department of Brain and Cognitive Sciences. Therefore, they are not
acknowledged as new faculty members but accounted as existing faculty members. Meanwhile, one female faculty at
the Department of Brain and Cognitive Sciences was appointed for the first time on March 2021.
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Tenure-track Faculty Differences in
Schools & Colleges Departments Female TF No. of Female TF
All
No. % Compared to 2019
College of
Business Administration/ ) . .
Graduate School of Dept. of Business Administration 56 5 89 1
Business
Dept. of Materials Science and
College of Engineering/ Engineering 40 2 50 1
Grgduatg School _Of Dept. of Industrial Engineering 13 1 7.7 -1
Engineering Practice
Department of Engineering Practice 15 1 6.7 1
Dept. of French Language Education 5 2 40.0 1
Dept. of Education 22 5 227 1
College of Education Dept. of Social Studies Education 5 - - -1
Dept. of Chemistry Education - - -1
Dept. of German Language Education 1 25.0 -1
College of Dept. of Textiles, Merchandising
. . 9 8 88.9 -1
Human Ecology and Fashion Design
College of Pharmacy Dept. of Pharmacy 25 7 28.0 1
Dept. of Vocal Music 6 4 66.7 1
College of Music Dept. of Instrumental Music 16 9 56.3 1
Dept. of Composition 8 3 375 -1
Gradua'te School ,Of Dept. of International Studies 23 3 13.0 1
International Studies
School of Law Dept. of Law 60 9 15.0 1
Graduate School of ) )
Environmental Studies Dept. of Environmental Planning 17 3 17.6 1
School of Dentistry 99 21 212 2
College of Medicine 512 91 17.8 -1
Total 11

Source: Diversity Statistics Research (as of October 1, 2020)

Table 3.6 Proportions of female students in departments with no female TF

No. Female Students % of Total
Schools & Colleges Departments
of TF | Bachelor's | Master's Doctoral
Dept of Civiland 2% 129 30.1 284
Environmental Engineering

College of Engineering Dept. of Mechanical Engineering 30 6.5 16.1 99
Dept. of Naval Ar;hltegture and 13 66 71 38

Ocean Engineering
College of Agriculture & Dept. of Agricultural Biotechnology 41 53.1 39.3
Life Sciences Dept. of Biosystems Engineering 7 370 10.0
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No. Female Students % of Total
Schools & Colleges Departments
of TF | Bachelor's | Master's Doctoral

Dept. of Social Studies Education 5 50.9 62.5 75.0

) Dept. of History Education 6 373

College of Education :

Dept. of Geography Education 7 46.2

Dept. of Chemistry Education 5 353

College of Liberal Studies College of Liberal Studies 8 43.0
School of Dentistry 6 Departments 24 427 387
College of Medicine 12 Departments 130 34.1 429 474
Graduate School of Public Health Dept. of Environmental Health 9 62.1 474
GradSu;teeanr;%(()jl %CC:nncl/lzrggyence Dept. of Applied Bioengineering 7 40.0 27.3
School of Data Science Dept. of Data Science 8 289 400

Source: Diversity Statistics Research (as of October 1, 2020)
3. Female Students and Female Tenure-Track Faculty
Table 3.7 Distribution of female students and female TF
Bachelor's Master's Doctoral TF
Total Female Total Female Total Female Total Female

No. 20,512 7,490 8107 3822 4,515 1,966 27242 396
% 100.0 365 100.0 471 100.0 43.5 100.0 17.7

Source: Diversity Statistics Research (as of October 1, 2020)

Table 3.8 Proportions of female students and female TF in each college

Tenure-track Faculty Female Students % of Total
Schools & Colleges Female TF
All Bachelor's = Master's Doctoral
No. %

College of Humanities 182 47 258 58.5 62.4 59.2
College of Social Sciences 139 30 216 411 57.4 62.3
College of Natural Sciences 230 24 104 201 341 24.5
College of Nursing 24 21 87.5 81.2 97.1 93.8
e % s w9 aws w1 ws
College ‘jfi:]gg'lrr‘::;gg/ g::g;s;e School 315 14 44 12,0 218 176
College of Agriculture & Life Sciences 119 6.7 318 499 451
College of Fine Arts 36 25.0 74.5 74.0 753
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Tenure-track Faculty Female Students % of Total
Schools & Colleges Female TF
All Bachelor's | Master's Doctoral
No. %
School of Law 60 9 15.0 437 458
College of Education 114 24 21.1 455 69.4 68.2
College of Human Ecology 32 28 87.5 63.6 852 929
College of Veterinary Medicine 43 5 11.6 53.4 52.8 431
College of Pharmacy 42 10 238 50.9 53.8 54.3
College of Music 40 21 52.5 62.1 704 69.1
College of Medicine 512 91 17.8 34.1 429 474
College of Liberal Studies 8 - - 43.0

School of Dentistry 99 21 212 427 387
Graduate School of Public Health 26 5 19.2 742 714
Graduate School of Public Administration 27 3 11.1 409 50.7
Graduate School of Environmental Studies 24 4 16.7 59.5 64.3
Graduate School of International Studies 23 3 13.0 712 78.6
™ ® 2w

e a1
School of Data Science 8 - - 289 40.0

Research Institutions 32 11 344

Total 2,242 396 17.7 36.5 471 43.5

Source: Diversity Statistics Research (as of October 1, 2020)

Table 3.9 Proportions of female TF by rank and gender

Male Female Total
No. % No. % No. %
Professor 1,365 854 234 14.6 1,599 100.0
Associate Professor 340 75.7 109 24.3 449 100.0
Assistant Professor 141 72.7 53 27.3 194 100.0
Total 1,846 82.3 396 17.7 2,242 100.0

Source: Diversity Statistics Research (as of October 1,2020)
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Figure 3.1 Proportion of women among newly-appointed TF from 2003 to 2020

® No. of TF = No. of Newly—appointed Female TF = Newly—-appointed Female TF % of Total

Source: Diversity Statistics Research (as of October 1, 2020)
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Figure 3.2 Proportions of female TF of four colleges over the past 4 years
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Source: Diversity Statistics Research (as of October 1, 2020)
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Figure 3.3 Proportions of female TF and female students over the past 4 years
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45
40 41.4 42.4 42.7 43.5
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Source: Diversity Statistics Research (as of October 1, 2020)
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4. Diversity of Academic Background Among Tenure-Track Faculty

4.1. Undergraduate University of Origin of TF

Table 3.10 Distribution of TF by nationality and undergraduate university of origin

Seoul National University Other University Total
No. % No. % No. %
South Korean 1,739 81.6 391 184 2,130 100.0
International 23 20.5 89 79.5 112 100.0
Total 1,762 78.6 480 21.4 2,242 100.0
Source: Diversity Statistics Research (as of October 1, 2020)
Table 3.11 Distribution of domestic TF by rank and undergraduate university of origin
Seoul National University Other University Total
No. % No. % No. %
Professor 1,322 85.6 222 14.4 1,544 100.0
Associate Professor 298 73.6 107 26.4 405 100.0
Assistant Professor 119 65.7 62 34.3 181 100.0
Total 1,739 81.6 391 184 2,130 100.0

Source: Diversity Statistics Research (as of October 1, 2020)
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Table 3.12 Distribution of domestic TF by rank, undergraduate university of origin, and gender

Professor Associate Professor Assistant Professor Total
All Female All Female All Female All Female

SNU No. 1,322 155 298 64 119 32 1,739 251

% 85.6 70.8 73.6 66.7 65.7 61.5 81.6 68.4
Other No. 222 64 107 32 62 20 391 116

% 14.4 29.2 26.4 333 34.3 38.5 184 31.6
Total No. 1,544 219 405 96 181 52 2,130 367

% 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

Source: Diversity Statistics Research (as of October 1, 2020)

4.2. Country in Which Final Degree of TF Was Obtained

Table 3.13 Distribution of domestic TF by rank and obtainment of final degree in South Korea/overseas

Professor Associate Professor  Assistant Professor Total
No. % No. % No. % No. %
Domestic University 701 454 216 53.3 86 47.5 1,003 471
Overseas University 843 54.6 189 46.7 95 52.5 1,127 529
Total 1,544 100.0 405 100.0 181 100.0 2,130 100.0

Source: Diversity Statistics Research (as of October 1, 2020)

Table 3.14 Distribution of domestic TF by rank, gender and obtainment of final degree in South Korea/
overseas, excluding colleges of medicine and dentistry

Professor Associate Professor | Assistant Professor Total
All Female All Female All Female All Female
Domestic University 24.8 231 36.1 254 38.6 256 283 241
Overseas University 75.2 76.9 63.9 74.6 61.4 74.4 717 759
Total” 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

Source: Diversity Statistics Research (as of October 1, 2020)

25) The total number of domestic TF, excluding the colleges of Medicine and Dentistry, is 1,525.
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Table 3.15 Distribution of domestic TF by rank and country in which final degree was obtained

Professor Associate Professor Assistant Professor Total
Country
No. % No. % No. % No. %
Republic of Korea 700 453 216 533 86 47.5 1,002 47.0
USA. 694 449 1571 37.3 75 41.4 920 432
Germany 39 2.5 9 22 6 33 54 2.5
UK. 33 2.1 10 2.5 - - 43 2.0
Japan 31 2.0 8 2.0 4 2.2 43 2.0
France 24 1.6 3 0.7 4 22 31 1.5
Spain 4 0.3 3 0.7 1 0.6 8 04
Canada 4 0.3 2 0.5 2 1.1 8 04
Russia 3 0.2 1 0.2 - - 4 0.2
Australia 3 0.2 1 0.2 - - 4 0.2
Sweden 3 0.2 - - - - 3 0.1
Austria 2 0.1 - - - - 2 0.1
Italy 2 0.1 - - - - 2 0.1
Taiwan 1 0.1 1 0.2 - - 2 0.1
Mexico - - - - 2 11 2 0.1
Netherlands 1 0.1 - - - - 1 -
China - - - - 1 0.6 1 -
Total 1,544 100.0 405 100.0 181 100.0 2,130 100.0

Source: Diversity Statistics Research (as of October 1, 2020)
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Figure 3.4 Distribution of TF by college and proportion who obtained their final degree overseas
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4.3. A Cross Tabulation Analysis of Undergraduate University of Domestic TF and Country
in Which Final Degree of Domestic TF Was Obtained

Table 3.16 Cross tabulation of undergraduate university of origin and obtainment of final degree in
South Korea/overseas of domestic TF, excluding colleges of medicine and dentistry

Associate Assistant

- ) - Professor Total
Undergraduate University — Final University Professor Professor
No. % No. % No. % No. %
SNU — Overseas University 701 64.5 150 52.6 66 431 917 60.1
SNU - SNU 220 | 202 77 27.0 39 255 | 336 220
Other Domestic University — Overseas University 92 8.5 27 9.5 24 187 143 9.4
Overseas University — Overseas University 26 2.4 14 49 10 6.5 50 33
Other Domestic University — Other Domestic University | 24 22 5 1.8 4 2.6 33 22
SNU - Other Domestic University 0.7 8 2.8 7 46 23 1.5
Other Domestic University — SNU 14 1.3 4 14 2 13 20 1.3
Overseas University — SNU 2 0.2 - - 1 0.7 3 0.2
Overseas University — Other Domestic University - - - - - - - -
Total 1,087 | 100.0 | 285 | 100.0 | 153 | 100.0 | 1,525 100.0

Source: Diversity Statistics Research (as of October 1, 2020)

4.4. International TF

Table 3.17 Trends in the number of international TF

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020
Male 48 64 71 77 77 77 79 80 82 78 83
Female 16 19 21 26 27 27 31 30 26 27 29
Total 64 83 92 103 104 104 110 110 108 105 112
Source: Diversity Statistics Research (as of October 1, 2020)
Table 3.18 Distribution of international TF by rank and gender
Professors Associate Professor Assistant Professor Total
No. Female No. Female No. Female No. Female
nternational TF No. 55 15 44 13 13 1 112 29
% 34 6.4 9.8 11.9 6.7 19 5.0 7.3
No. 1,599 234 449 109 194 53 2,242 396
AITE % 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

Source: Diversity Statistics Research (as of October 1, 2020)
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Table 3.19 Distribution of international TF by college

TF
Schools & Colleges Al International TF
No. %
College of Liberal Studies 8 1 12.5
School of Data Science 8 1 12.5
Graduate School of Convergence Science and Technology 28 3 10.7
College of Human Ecology 32 3 94
College of Humanities 182 16 8.8
Graduate School of International Studies 23 2 8.7
College of Natural Sciences 230 19 8.3
College of Nursing 24 2 8.3
School of Law 60 5 8.3
College of Social Sciences 139 11 7.9
College of Music 40 3 7.5
College of Business Administration/Graduate School of Business 56 4 7.1
College of Pharmacy 42 3 7.1
College of Veterinary Medicine 43 3 7.0
College of Engineering/Graduate School of Engineering Practice 315 18 57
College of Education 114 5 4.4
Graduate School of Environmental Studies 24 1 42
Graduate School of Public Health 26 1 38
Graduate School of Public Administration 27 1 3.7
College of Fine Arts 36 1 2.8
College of Agriculture & Life Sciences 119 3 2.5
School of Dentistry 99 2 20
College of Medicine 512 4 0.8
Graduate School of International Agricultural Technology 23 - -
Research Institutions 32 - -
Total 2,242 112 5.0
Source: Diversity Statistics Research (as of October 1, 2020)
5. Non-Tenure-Track Faculty and Researchers
5.1. Non-Tenure-Track Educational Faculty
Table 3.20 Distribution of non-tenure-track educational faculty
SNU-based Exchange
Teaching Non-tenure- Visiting Adjunct Guest Part-time Clinical Total
Professor | track Lecturer | Professor Professor Professor Lecturer Professor
No. 70 781 13 170 143 384 318 1,879
% 37 41.6 0.7 9.0 7.6 20.4 169 100.0
Source: Diversity Statistics Research (as of October 1, 2020)
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Table 3.21 Distribution of non-tenure-track educational faculty by gender

Male Female Total

No. % No. % No. %
Teaching Professor 35 50.0 35 50.0 70 100.0
SNU-based Non»téhgre—track Lecturer 333 42.6 448 57.4 781 100.0
Visiting Professor 5 38.5 8 61.5 13 100.0
Subtotal 373 432 491 56.8 864 100.0
Adjunct Professor 113 66.5 57 335 170 100.0
Guest Professor 112 783 31 21.7 143 100.0
Exchange Part-time Lecturer 151 393 233 60.7 384 100.0
Clinical Professor 214 67.3 104 32.7 318 100.0
Subtotal 590 58.1 425 41.9 1,015 100.0
Total 963 513 916 487 1879 100.0

Source: Diversity Statistics Research (as of October 1, 2020)

Table 3.22 Distribution of international non-tenure-track educational faculty

SNU-based Exchange
Teaching Non-tenure- Visiting Adjunct Guest Part-time Total
Professor track Lecturer Professor Professor Professor Lecturer
No. 15 18 10 8 12 5 68
% 221 26.5 14.7 11.8 17.6 7.4 100.0

Source: Diversity Statistics Research (as of October 1, 2020)

Table 3.23 Distribution of international non-tenure-track educational faculty by gender

Male Female Total
No. % No. % No. %

Teaching Professor 11 733 4 26.7 15 100.0
Non-tenure-track Lecturer 7 389 11 61.1 18 100.0

SNU-based —
Visiting Professor 3 30.0 7 70.0 10 100.0
Subtotal 21 48.8 22 512 43 100.0
Adjunct Professor 7 87.5 1 12.5 8 100.0
Guest Professor 10 83.3 2 16.7 12 100.0

Exchange

Part-time Lecturer 2 40.0 3 60.0 5 100.0
Subtotal 19 76.0 6 24.0 25 100.0
Total 40 58.8 28 41.2 68 100.0

Source: Diversity Statistics Research (as of October 1, 2020)
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5.2. Non-Tenure-Track Research Faculty and Researchers

Table 3.24 Distribution of non-tenure-track research faculty/researchers

SNU-based Exchange
HK University-
Research BK industry Senior | Research Postdoctoral|  Visiting Invited | Total
Professor | Professor Research Cooperation | Researcher | Associate el Fellow  Researcher | Professor
Professor Professor
No.| 185 17 11 41 178 322 264 542 466 13 2039
% 91 08 05 20 87 158 129 26.6 229 06 1000
Source: Diversity Statistics Research (as of October 1, 2020)
Table 3.25 Distribution of non-tenure-track research faculty/researchers by gender
Male Female Total
No. % No. % No. %

Research Professor 92 49.7 93 50.3 185 100.0

BK Professor 471 529 17 100.0

HK Research Professor 182 81.8 11 100.0

o, e - am

SNUbased Senior Researcher 108 60.7 70 393 178 100.0

Research Associate 177 55.0 145 45.0 322 100.0

Researcher 133 504 131 49.6 264 100.0

Postdoctoral Fellow 354 65.3 188 34.7 542 100.0

Subtotal 915 58.7 645 413 1,560 100.0

Visiting Researcher 234 50.2 232 49.8 466 100.0

Exchange Invited Professor 13 100.0 - - 13 100.0

Subtotal 247 51.6 232 484 479 100.0

Total 1,162 57.0 877 43.0 2,039 100.0

Source: Diversity Statistics Research (as of October 1, 2020)

Table 3.26 Distribution of SNU-based non-tenure-track research faculty/researchers by college/institution

HK University-
Research BK industry Senior | Research Postdoctoral
Research . ) Researcher Total
Professor = Professor Cooperation | Researcher | Associate Fellow
Professor
Professor
Collegeof  No. - - - - 7 22 - - 29
Humanities % - - - - 39 6.8 - - 1.9
Collegeof  No. 2 - 9 1 2 28 14 1 57
Social Sciences | % 1.1 - 81.8 2.4 1.1 8.7 53 02 37
Collegeof | N, 16 - - - 37 3 30 160 268
Natural
Sciences | % 8.6 - - - 174 926 114 205 172
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HK University-
Research BK industry Senior | Research Postdoctoral
Research . ) Researcher Total
Professor = Professor Cooperation | Researcher | Associate Fellow
Professor
Professor
College of | No. - - - - - 4 : _ 4
Nursing % - - - - - 12 - - 0.3
Collegeof | No. _ B B B 1 B B . 1
Business
Administration = % - - - - 0.6 - - - 0.1
College of
Engineering/ | No. 18 - - 19 27 27 45 120 256
Graduate
School of
Engineering % 9.7 - - 46.3 15.2 8.4 17.0 22.1 16.4
Practice
Collegeof | No. | 25 1 - 1 27 55 14 8 131
Agriculture &
LifeSciences = % = 135 59 - 24 152 171 53 15 84
Collegeof | No. - - - - - - - - R
Fine Arts % - - - - - - R R _
No. - - - - 2 2 1 - 5
School of Law
% - - - - 1.1 06 0.4 - 03
College of No. - - - - 1 4 8 9 22
Education % - - - - 0.6 1.2 3.0 17 1.4
College of  No. 7 - - - 2 1 - 4 14
Human
Ecology % 3.8 - - - 1.1 03 - 0.7 09
College of No. 7 _ R R B 3 1 10 1
Veterinary
Medicine % 38 - - - - 09 0.4 18 1.3
College of No. 15 - - - 5 4 1 30 55
Pharmacy % 8.1 - - - 2.8 1.2 04 5.5 35
College of No. - - - - _ R . 1 1
Music % - - - - - - - 0.2 0.1
College of No. 30 - - 2 17 21 25 35 130
Medicine % 16.2 - - 49 9.6 6.5 9.5 6.5 83
Collegeof  No. - - - - - ; _ R _
Liberal Studies = % - - - - - - _ _ }
Graduate  No. 17 - - - 3 4 15 5 44
School of
Public Health | % 92 - - - 1.7 12 5.7 09 28
Graduate
No. - - - - 1 - - 26 27
School of ©
Publi
wle g, : . . 06 . . a8 | 17

Administration
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HK University-
Research BK industry Senior | Research Postdoctoral
Research . ) Researcher Total
Professor = Professor Cooperation | Researcher | Associate Fellow
Professor
Professor
S;ig?gi No. 1 : . : 1 4 1 3 10
Envi tal
nvg;n dr?ezn 4 % 05 - - - 06 12 04 06 06
Séii‘;?;ef No. 1 - 2 - 3 - 2 2 10
International
Studies % 05 - 18.2 - 17 - 0.8 04 06
School of No. 7 - - 3 6 5 8 13 42
Dentistry % 38 - - 7.3 34 1.6 3.0 2.4 2.7
Graduate
Schoolof  No. - - - - 6 5 2 8 21
Convergence
Scie;celand % - - - - 34 16 08 15 13
Technology
BK21 PLUS | No. - 16 - - - - - 53 69
Groups % - 94.1 - - - - - 9.8 4.4
G;’L\J’S;r;?;:gt No. 14 - - 2 13 29 15 A 114
Research
Institutions % 7.6 - - 49 7.3 9.0 57 7.6 7.3
Ua”f'f‘l’“e;fe'g No. 12 - - 6 15 28 15 13 89
R h
T % 65 - - 146 8.4 87 57 24 | 57
gfg::ilt::/ No. 13 . - . 8 43 67 SEREY
Supporting o
Organizations%) % 7.0 - - - 45 13.4 254 - 8.4
SNU R&DB No. - - - 7 - R - R 7
Foundation % - - - 17.1 - - - - 04
University  No. - . B, . - 2 B - 2
Innovation
Center % - - - - - 0.6 - - 0.1
Total No. 185 17 11 41 178 322 264 542 1,560
ota
% 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 1000

Source: Diversity Statistics Research (as of October 1, 2020)

26) Affiliated facilities/supporting organizations include Center for Teaching and Learning (CTL), Kyujanggak Institute
for Korean Studies, National Center for Inter-university Research Facilities (NCIRF), Faculty of Liberal Education,
National Instrumentation Center for Environmental Management, Academy of University Administration, Museum, and
Language Education Institute (LEI).
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Table 3.27 Distribution of international non-tenure-track research faculty/researchers

SNU-based Exchange
HK University-
Research BK industry Senior | Research Postdoctoral  Visiting Invited | Total
Research ; ) Researcher
Professor | Professor Cooperation | Researcher Associate Fellow | Researcher| Professor
Professor
Professor
No. 15 1 - - 9 31 13 87 24 4 184
% 82 0.5 - - 49 16.8 7.1 473 13.0 22 1000

Source: Diversity Statistics Research (as of October 1, 2020)

Table 3.28 Distribution of international non-tenure-track research faculty/researchers by gender

Male Female Total
No. % No. % No. %
Research Professor 9 60.0 6 40.0 15 100.0
BK Professor 1 100.0 - - 1 100.0
Senior Researcher 9 100.0 - - 9 100.0
SNU-based Research Associate 21 67.7 10 323 31 100.0
Researcher 8 61.5 5 38.5 13 100.0
Postdoctoral Fellow 71 81.6 16 184 87 100.0
Subtotal 119 76.3 37 237 156 100.0
Visiting Researcher 14 58.3 10 417 24 100.0
Exchange Invited Professor 4 100.0 - - 4 100.0
Subtotal 18 64.3 10 357 28 100.0
Total 137 74.5 47 25.5 184 100.0
Source: Diversity Statistics Research (as of October 1,2020)
Table 3.29 Country of origin of international faculty and researchers
Non-tenure-track Non-tenure-track Subtotal of
Country of origin Faculty Researchers tr,:zlr(]_lt:zr;trlte;/ ) TF Total
SNU-based | Exchange @ SNU-based = Exchange Researchers
USA. 17 13 10 48 61 109
China 4 2 35 14 55 5 60
India - - 42 43 2 45
Germany 3 1 3 1 8 10 18
UK. 6 1 3 - 10 4 14
Japan - 2 4 1 7 7 14
Canada 2 - 5 - 7 5 12
Iran - - 9 - 9 - 9
France 4 - 2 - 6 3 9
Vietnam - - 8 - 8 - 8
Pakistan - - 5 - 5 - 5
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Country of origin

Non-tenure-track
Faculty

Non-tenure-track
Researchers

SNU-based = Exchange

SNU-based = Exchange

Subtotal of
Non-tenure-
track Faculty/
Researchers

TF

Total

Nepal

~

New Zealand

Bangladesh

Uzbekistan

Belgium

Australia

Taiwan

Russia

Luxembourg

Mexico

Bulgaria

Singapore

Israel

Italy

[T IS N R R R O R OSSN I N

Netherlands

Guatemala

Nigeria

Republic of South Africa

Mongolia

PR N R Y

Belarus

Brazil

Spain

Syria

Armenia

Yemen

Egypt

Indonesia

Zimbabwe

Cambodia

Thailand

Tunisia

Timor

Portugal

A alalalalalalalalalalala

Poland

Sweden

Switzerland

Al la oo alalalaalalalalaalaalalala AN WO sSS>

Total

43 25

156 28

252

364

Source: Diversity Statistics Research (as of October 1, 2020)
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Table 3.30 Distribution of non-tenure-track lecturers and part-time lectures

Male Female Total
No. % No. % No. %
Non-tenure-track Lecturer 333 426 448 57.4 781 100.0
Part-time Lecturer 151 393 233 60.7 384 100.0
Total 484 41.5 681 58.5 1,165 100.0

Source: Diversity Statistics Research (as of October 1, 2020)

Table 3.31 Distribution of lecturers' colleges and percentage of lecturers to tenure-track faculty

Non-tenure-track Part-time Total % of
Lecturer Lecturer Lecturer to TF
No. % No. % No. % No. %
College of Humanities 250 712 101 28.8 351 100.0 182 1929
College of Social Sciences 29 47.5 32 525 61 100.0 139 439
College of Natural Sciences 16 50.0 16 50.0 32 100.0 230 139
College of Nursing 13 61.9 8 381 21 100.0 24 87.5
CO'E?; dz::::ﬁzzé‘:gg;ﬁzion/ 13 813 3 188 = 16 | 1000 56 | 286
GraduateC ;)(I:lﬁgzlocfflzgr?g;?ne::r?r?é Practice 28 549 z 451 o 1000 315 162
College of Agriculture & Life Sciences 10 55.6 8 444 18 100.0 119 15.1
College of Fine Arts 91 66.9 45 331 136 100.0 36 3778
School of Law 10 66.7 5 33.3 15 100.0 60 25.0
College of Education 119 62.0 73 380 192 100.0 114 168.4
College of Human Ecology 19 54.3 16 457 35 100.0 32 109.4
College of Veterinary Medicine 1 100.0 - - 1 100.0 43 2.3
College of Pharmacy 2 100.0 - - 2 100.0 42 48
College of Music 154 80.6 37 19.4 191 100.0 40 477.5
College of Liberal Studies 4 80.0 1 20.0 5 100.0 8 62.5
School of Dentistry 2 66.7 1 333 3 100.0 99 3.0
Graduate School of International Studies 4 100.0 - - 4 100.0 23 17.4
Graduate School of Public Health 2 100.0 - - 2 100.0 26 77
Gradu:(tjemsir?gct)ztg‘nPubhc . : 2 1000 2 1000 27 | 74

27) The total of 1,647 tenure-track faculty members, which is lower than the full total of 2,242, is the result of excluding
the following 595 people: faculty members from the College of Medicine (512), the Graduate School of Convergence
Science and Technology (28), the Graduate School of International Agricultural Technology (23), all of which have
no lecturers; 32 Humanities Korea professors employed at campus research institutes. The lecturers-to-TF ratio
represents the number of lecturers as a percentage of the number of TF at the same college.
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Non-tenure-track Part-time Total % of .
Lecturer Lecturer Lecturerto TF
No. % No. % No. % No. %
Er?ﬁgﬁgnstgrggis 3 500 3 500 6 1000 24 | 250
School of Data Science 1 100.0 - - 1 100.0 8 125
Faculty of Liberal Education 10 50.0 10 50.0 20 100.0
Total 781 67.0 384 33.0 1,165 100.0 1,647 70.7

Source: Diversity Statistics Research (as of October 1, 2020)

Table 3.32 Distribution of lecturers by undergraduate university of origin/obtainment of final degree

University of Origin No. % No. % No. % No. %
SNU 420 63.2 31 47 214 322 665 100.0
Other Domestic University 196 449 112 25.6 129 29.5 437 100.0
Overseas University 14 22.6 5 8.1 43 69.4 62 100.0
Total 630 54.1 148 12.7 386 332 1,164 | 100.0

Source: Diversity Statistics Research (as of October 1, 2020)

Table 3.33 Non-tenure-track lecturers by university of undergraduate and final degree

i Other Domestic Overseas
Undergraduate el begree ShU University University 1/eiz!
University of Origin No. % No. % No. % No. %
SNU 272 59.8 14 3.1 169 37.1 455 100.0
Other Domestic University 137 47.9 60 210 89 311 286 100.0
Overseas University 9 22.5 5 12.5 26 65.0 40 100.0
Total 418 53.5 79 10.1 284 36.4 781 100.0

Source: Diversity Statistics Research (as of October 1, 2020)

28) The difference between Table 3.31 and the number of total people is due to a lecturer being excluded that had a high-
school level as their highest degree achievement.
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6. Relevant Incorporations/Affiliated Facilities/Affiliated Schools

6.1. Seoul National University Hospital

Table 3.34 Distribution of non-tenure-track faculty by gender and position in SNU Hospital

Male Female Total
No. % No. % No. %
o Clinical Professor 372 66.7 186 333 558 100.0
Clinical-track - -
Associate Clinical Professor 169 50.0 169 50.0 338 100.0
Professor for Transdisciplinary
Department of Medicine & 4 80.0 1 20.0 5 100.0
Research-track Advanced Technology
Research Professor 35 422 48 57.8 83 100.0
Total 580 58.9 404 411 984 100.0

Source: Diversity Statistics Research (as of October 1,2020)

Table 3.35 Distribution of non-tenure-track faculty by position and affiliation in SNU Hospital

) Professor for
Associate - o
Clinical Clinical Research Transdisciplinary Total
Professor Professor Department of Medicine &
Professor
Advanced Technology
Male Female |l Male |Female Male @Female Male Female Male Female
) No. 84 76 142 57 28 46 4 1 258 180
SNU Hospital

% 19.2 174 324 13.0 6.4 10.5 09 02 58.9 411

SNU Bundang | No. 45 40 131 53 6 - - - 182 93
Hospital % 16.4 14.5 47.6 19.3 22 - - - 66.2 33.8
Boramae Medical | No. 17 22 81 40 1 2 - - 99 64
Center % 104 13.5 49.7 24.5 0.6 1.2 - - 60.7 39.3
SNU Healthcare  No. - 19 10 29 - - - - 10 48

System Gangnam
Center % - 328 172 50.0 - - - - 172 | 828
SKSH (Sheikh  No. | 23 12 8 7 - - - - 31 19
Khalifa Specialty
Hospital) % 460 | 240 160 | 140 - - - - 620 = 380
Total No. | 169 169 372 186 35 48 4 1 580 | 404
ota
% | 50.0 50.0 66.7 333 422 57.8 80.0 20.0 589 | 411

Source: Diversity Statistics Research (as of October 1, 2020)
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Table 3.36 Distribution of non-tenure-track faculty by undergraduate university of origin and gender in

SNU Hospital
) Professor for
Associate - .
Clinical Clinical Research Transdisciplinary Total
Professor Professor Department of Medicine &
Professor
Advanced Technology
Male = Female @ Male | Female = Male = Female Male Female Male @ Female
U No.| 103 69 307 135 7 1 2 1 419 206
% 60.9 40.8 825 726 200 21 50.0 100.0 722 511
Other | No. 66 100 65 51 28 46 2 - 161 197
University | % 391 59.2 17.5 274 80.0 979 50.0 - 27.8 489
ol No.| 169 169 372 186 35 47 4 1 580 403%
ota
% | 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

Source: Diversity Statistics Research (as of October 1, 2020)

Table 3.37 Distribution of non-tenure-track faculty by hiring era and position in SNU Hospital

Associate - Professor for Transdisciplinary
- Clinical Research -
Clinical Professor Professor Department of Medicine & Total
Professor Advanced Technology
Male Female Male Female Male Female Male Female Male  Female
No. - - 1 - - - - - 1 -
1986-1990
% - - 03 - - - - - 02 -
No. - - 3 1 - - - - 3 1
1991-1995
% - - 0.8 0.5 - - - - 0.5 02
No. - - 1 1 - - - - 1 1
1996-2000
% - - 0.3 0.5 - - - - 0.2 02
No. 1 4 16 14 - - - - 17 18
2001-2005
% 0.6 24 43 7.5 - - - - 29 45
No. - 6 53 26 - 1 - - 53 33
2006-2010
% - 3.6 14.2 14.0 - 2.1 - - 9.1 82
No. 19 18 121 58 6 13 - - 146 89
2011-2015
% 11.2 10.7 325 31.2 171 271 - - 252 22.0
No. 149 141 177 86 29 34 4 1 359 262
2016-2020
% | 882 83.4 476 46.2 829 70.8 100.0 100.0 619 64.9
Total 169 169 372 186 35 48 4 1 580 404
ota
700.0 | 100.0 ' 1000 @ 100.0 @ 100.0 @ 100.0 100.0 100.0 700.0 | 100.0

Source: Diversity Statistics Research (as of October 1, 2020)

29) The difference between Table 3.35 and the number of total people is due to faculty being excluded that had not any
undergraduate materials.
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Table 3.38 Distribution of non-tenure-track faculty by gender and position in SNU Dental Hospital

Male Female Total
No. 1 - 1
Clinical Professor

% 100.0 - 100.0

) No. 9 26 35

Associate Clinical Professor

% 257 74.3 100.0

No. 10 26 36

Total

% 27.8 72.2 100.0

Source: Diversity Statistics Research (as of October 1, 2020)

Table 3.39 Distribution of non-tenure-track faculty by undergraduate university of origin and position in

SNU Dental Hospital

Associate Clinical Professor Clinical Professor Total
Male Female Male Female Male Female
No. 7 16 - - 7 16
SNU
% 77.8 61.5 - - 70.0 61.5
Other Universit No. 2 10 ! . 3 10
y % 222 385 100.0 - 30.0 385
No. 9 26 1 - 10 26
Total
% 100.0 100.0 100.0 - 100.0 100.0

Source: Diversity Statistics Research (as of October 1, 2020)

Table 3.40 Distribution of non-tenure-track faculty by hiring era and position in SNU Dental Hospital

Associate Clinical Professor Clinical Professor Total
Male Female Male Female Male Female
No. - 1 - - - 1
2006-2010
% - 38 - - - 38
No. 1 1 - 2
20112015 © 3 3
% 111 11.5 100.0 - 20.0 11.5
No. 8 22 - - 8 22
2016-2020
% 889 84.6 - - 80.0 84.6
No. 9 26 1 - 10 26
Total
% 100.0 100.0 100.0 - 100.0 100.0

Source: Diversity Statistics Research (as of October 1, 2020)
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6.3. Language Education Institute

Table 3.41 Distribution of faculty by rank and gender in Language Education Institute

Institution Position Male Female Total
No. % No. % No. %

LEI Associate Professor - - 2 100.0 2 100.0

K L LEI Assistant Professor 3 30.0 7 70.0 10 100.0

orean tanguage - g yitime Lecturer 7 113 55 887 62 100.0
Education Center

Guest Lecturer - - 5 100.0 5 100.0

Subtotal 10 12.7 69 87.3 79 100.0

Eoreion L LEI Full-time Lecturer - - 3 100.0 3 100.0

oreign Language Guest Lecturer 1 167 5 833 6 1000
Education Center

Subtotal 1 111 8 88.9 9 100.0

Total 11 12.5 77 87.5 88 100.0

Source: Diversity Statistics Research (as of October 1, 2020)

Table 3.42 Distribution of faculty by gender and contract type in Language Education Institute

_ a0) Male Female Total
Institution Contract Type
No. % No. % No. %

K L Fixed-term Contract - - 5 100.0 5 100.0

orean =anguage: - inited Contract 10 135 64 86.5 74 100.0
Education Center

Subtotal 10 12.7 69 87.3 79 100.0

Foreian L Fixed-term Contract 1 16.7 5 83.3 6 100.0

Oreign Language Ty imited Contract - - 3 100.0 3 100.0
Education Center

Subtotal 1 11.1 8 889 9 100.0

Total 11 12.5 77 87.5 88 100.0

Source: Diversity Statistics Research (as of October 1, 2020)

6.4. Affiliated Schools

Table 3.43 Faculty at affiliated schools

_ » Male Female Total
Institution Position
No. % No. % No. %

Principal - - 1 100.0 1 100.0

Vice-principal 1 100.0 - - 1 100.0

SNU High School o :[I'eack;:er - 21 396 32 60.4 53 100.0

pecrterm Lontrac 6 316 13 68.4 19 100.0
Teacher

Subtotal 28 378 46 62.2 74 100.0

SNU Middle School APr|ncA|p§| 1 100.0 - - 1 100.0

Vice-principal - - 1 100.0 1 100.0

30) “Fixed-Term Contract faculty” includes Guest Lecturer, “Unlimited Contract faculty” includes LEI Associate Professor, LEI
Assistant Professor, LEI Full-time Lecturer.
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_ . Male Female Total
Institution Position
No. % No. % No. %
Head Teacher 8 66.7 4 33.3 12 100.0
Teacher 12 50.0 12 50.0 24 100.0
Fixed-term Contract 6 400 9 60.0 15 1000
Teacher
Subtotal 27 50.9 26 491 53 100.0
Principal 1 100.0 - - 1 100.0
Vice-principal 1 100.0 - - 1 100.0
Head Teacher 7 63.6 4 36.4 11 100.0
Teacher 8 333 16 66.7 24 100.0
SNU Girl's Middle Fixedt Contract
School pedrerm Lontrac 2 14.3 12 85.7 14 1000
Teacher
Part-time Instructor 1 25.0 3 75.0 4 100.0
Part-time Lecturer 1 50.0 1 50.0 2 100.0
Subtotal 21 36.8 36 63.2 57 100.0
Principal - - 1 100.0 1 100.0
Vice-principal - - 1 100.0 1 100.0
Head Teacher 4 30.8 9 69.2 13 100.0
SNU Elementary
Teacher 2 182 9 81.8 11 100.0
School ed c
Fixed-term Contract 4 25.0 12 75.0 16 100.0
Teacher
Subtotal 10 238 32 76.2 42 100.0
Total 86 38.1 140 61.9 226 100.0
Source: Diversity Statistics Research (as of October 1, 2020)
Table 3.44 Administrative staff at affiliated schools
o L Male Female Total
Institution Affiliation Contract type
No. % No. % No. %
o i Permanent 2 50.0 2 50.0 4 100.0
Administration Unlimited : : 1 1000 1 1000
Office
Fixed-term - - 1 100.0 1 100.0
Unlimited - - 2 100.0 2 100.0
Teacher's Room
Fixed-term - - 1 100.0 1 100.0
Science Lab Fixed-term - - 1 100.0 1 100.0
Unlimited - - 3 100.0 3 100.0
SNU Cafeteria -
High Fixed-term - - 5 100.0 5 100.0
School Counseling Office Unlimited - - 1 100.0 1 100.0
Printing Room Fixed-term - - 1 100.0 1 100.0
Gymnasium Fixed-term 2 100.0 - - 2 100.0
Special Education Unlimited - - 1 100.0 1 100.0
Facility Unlimited 1 100.0 - - 1 100.0
Management Fixed-term 100.0 - - 3 100.0
Subtotal 29.6 19 704 27 100.0
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- o Male Female Total
Institution Affiliation Contract type
No. % No. % No. %
Permanent 2 66.7 1 33.3 3 100.0
Unlimited
- (SNU Corp) 2 66.7 1 333 3 100.0
Administration Unlimited - - 1 1000 1 1000
Office
Fixed-term 1 100.0 - - 1 100.0
Dispatched/ 1 1000 - - 1 1000
service worker
) Unlimited - - 5 700.0 5 100.0
Cafeteria -
Fixed-term - - - - - -
SNU ) Unlimited - - 1 100.0 1 100.0
Middl Teacher's Room -
e Fixed-term - - 1 100.0 1 100.0
School ) )
Liberal Arts in Part-time - - 1 100.0 1 100.0
Practice
_ Deptof Fixed-term - - 1 100.0 1 100.0
Guidance Counseling
Dept. of
Science and Fixed-term - - 1 100.0 1 100.0
information
Special Education Fixed-term - - 1 100.0 1 100.0
Gymnasium Fixed-term 1 100.0 - - 1 100.0
Subtotal 7 333 14 66.7 21 100.0
o ) Permanent 1 33.3 2 66.7 3 100.0
Administration Unlimited - - 1 1000 1 1000
Office
Fixed-term - - 1 100.0 1 100.0
Unlimited - - 1 100.0 1 100.0
Teacher's Room
Fixed-term - - 1 100.0 1 100.0
) SNU Science Lab Fixed-term - - 1 100.0 1 100.0
Girfs Middle Unlimited 4 100.0 4 100.0
nlimite - - . .
School Cafeteria i
Fixed-term - - 3 100.0 3 100.0
Library Unlimited - - 1 100.0 1 100.0
Counseling Office Unlimited - - 1 100.0 1 100.0
Special Education Unlimited - - 1 100.0 1 100.0
Subtotal 1 56 17 94.4 18 100.0
o ] Permanent 1 333 2 66.7 3 100.0
Administration Unlimited 1 333 2 66.7 3 100.0
Office
SNU Fixed-term - - 1 100.0 1 100.0
Elementary Teacher's R Unlimited - - 2 100.0 2 100.0
eacher's Room
School Fixed-term - - - - - -
Science Lab Unlimited - - 1 100.0 1 100.0
Counseling Office Fixed-term - - 1 100.0 1 100.0
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- o Male Female Total
Institution Affiliation Contract type
No. % No. % No. %
) Unlimited - - 5 100.0 5 100.0
Cafeteria -
Fixed-term - - 5 100.0 5 100.0
Subtotal 9.5 19 90.5 21 100.0
Total 18 20.7 69 79.3 87" 100.0
Source: Diversity Statistics Research (as of October 1, 2020)
7. Students with Diverse Socioeconomic Backgrounds
7.1. Admission of Diverse Students
Table 3.45 Distribution of SNU students by status
Bachelor's Master's Doctoral Total
Enrolled Students 15809 7,387 3964 27,160
Registered Degree Candidates 1,005 5076 6,081
Students on a Leave of Absence 4,703 720 551 5974
Degree Candidates 459 744 1,203
Recipients of an Extension of Dissertation Submission 99 189 288
Domestic Exchange Students 804 69 39 912
International Exchange/Visiting Students® 178 96 3 277
Total 21,494 9,835 10,566 41,895
Source: Diversity Statistics Research (as of October 1, 2020)
Table 3.46 Distribution of students on a leave of absence by gender
Male Female Total
No. % No. % No. %
Bachelor's 3,902 83.0 801 17.0 4,703 100.0
Master's 379 52.6 341 474 720 100.0
Doctoral 270 49.0 281 51.0 551 100.0
Total 4,551 76.2 1,423 23.8 5974 100.0

Source: Diversity Statistics Research (as of October 1, 2020)

31) The figure of 87 staff members at affiliated schools listed in Table 3.44 is based on materials provided by the schools
themselves, while the figure of 77 administrative staff members at affiliated schools listed in Table 3.1 is based on
materials provided by the Main Administration’s Division of Human Resources. The difference is probably due to the
Main Administration only counting appointments made by the Main Administration and excluding those made by the
schools’ principals.

32) The number of international exchange/visiting students includes both first/second semester of 2020.
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Table 3.47 Distribution of students admitted in 2020 by type of high school attended

Type™ Regular Specialized Autonomous Vocational Others Total
No. 1,698 650 664 11 383 3,406
% 499 19.1 19.5 03 11.2 100.0

Source: Diversity Statistics Research (as of October 1, 2020)

Table 3.48 Distribution of students admitted in the past 6 years by type of high school attended

Vear Type Regular Specialized Autonomous Vocational Others Total
2015 50.2 22.0 19.7 02 8.0 100.0
2016 48.2 19.9 229 0.3 8.6 100.0
2017 48.0 20.3 22.3 0.4 9.1 100.0
2018 502 194 194 0.3 10.8 100.0
2019 49.4 187 19.3 02 124 100.0
2020 499 19.1 195 0.3 1.2 100.0

Source: Diversity Statistics Research (as of October 1, 2020)

Table 3.49 Distribution of recipients of the monthly living expenses paid scholarship by admissions
program in 2020

1% Semester 2™ Semester
Type
No. % No. %
Regular 213 26.9 227 27.4
Early Admission Regional Balance 100 12.6 107 12.9
Special Admission - - 1 0.1
Regular Admission 122 15.4 136 16.4
Equal Opportunity 307 387 298 36.0
. o North Korean Defector 2 0.3 2 0.2
Additional Admission -
Permanent Resident 30 38 35 42
Special Education Recipient 2 03 1 0.1
Transfer (Undergraduate) 8 1.0 11 1.3
College of Pharmacy™ 3 0.4 4 0.5
College of Pharmacy (Additional Admission- basic livelihood) 5 0.6 4 0.5
College of Pharmacy (Additional Admission- rural) 1 0.1 2 02
Total 793 100.0 828 100.0

Source: Diversity Statistics Research (covering period of 1% Semester 2020 - 2" Semester 2020)

33) The type of high school in table 3.47 and table 3.48 is based on "Higher Education in KOREA" service. “Specialized High
School” refers to science, foreign language, art and physical education high schools and (domestic) international high
schools. “Others” refers to schools for the gifted, earning of equivalency certificate.

34) Because the College of Pharmacy only admits students who have already taken two years of university level courses, it
has a separate admissions programs.
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7.2. Graduate Students

Table 3.50 Distribution of graduate students by college and degree program

Master's Doctoral
Schools & Colleges Enrolled Students Reglstergd Degree Enrolled Students Reglstergd Degree
Candidates Candidates
All Female All Female All Female All Female
College of Humanities 335 209 376 273 238 141 575 391
College of Social Sciences 359 206 251 162 151 94 499 305
College of Natural Sciences 531 181 78 32 420 103 1,635 411
College of Nursing 105 102 43 42 96 90 101 98
College of Business
Administration/Graduate 517 198 44 22 33 18 100 58
School of Business
College of Engineering/
Graduate School of Engineering ' 1,433 312 91 33 1,071 189 3,251 422
Practice
Co”efief:fsggeﬂizzure & 357 178 50 20 268 121 531 217
College of Fine Arts 146 108 96 76 77 58 133 95
School of Law 737 322 129 51 489 224 285 116
College of Education 657 456 272 211 355 242 685 457
College of Human Ecology 122 104 42 40 70 65 173 157
College of Veterinary Medicine 108 57 26 17 65 28 118 58
College of Pharmacy 143 77 15 14 70 38 227 102
College of Music 108 76 85 65 68 47 82 70
College of Medicine 382 164 105 37 498 236 795 414
School of Dentistry 524 224 14 4 168 65 172 75
Graduate School of
Public Health 229 170 58 35 70 50 152 110
Graduate School of
Public Administration 506 207 138 > s 38 128 82
Ef&fgﬁgﬂi;?gﬁ:g; 210 125 62 40 129 83 218 142
Graduate School of
International Studies 316 225 7 89 1 1 S0 33
Graduate School of
Convergence Science and 181 76 17 5 80 21 293 83
Technology
Graduate School of
International Agricultural 63 34 9 5
Technology
School of Data Science 38 11 - - 10 4 - -
| No. 8,107 3,822 2,118 1,330 4,515 1,966 10,203 3,896
Tota % 100.0 471 100.0 62.8 100.0 435 100.0 382

Source: Diversity Statistics Research (as of October 1, 2020),
Registered Degree Candidates: 1% Semester 2020 - 2" Semester 2020
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Table 3.51 Degree candidates in fall 2020

Schools & Colleges Master's Doctoral Total
Male | Female Subtotal Male | Female | Subtotal ~Male @ Female All
College of Humanities 16 35 51 6 14 20 22 49 71
College of Social Sciences 18 26 44 11 10 21 29 36 65
College of Natural Sciences 13 9 22 74 14 88 87 23 110
College of Nursing - 5 - 11 11 = 16 16
College of Business
Administration/Graduate 3 9 12 - 5 5 3 14 17
School of Business
College of Engineering/
Graduate School of 19 9 28 176 24 200 195 33 228
Engineering Practice
CO"eﬁﬁce‘)ngge:i::“re & 1 5 16 24 18 ) 35 23 58
College of Fine Arts 5 20 25 10 14 9 30 39
College of Education 11 30 41 15 40 55 26 70 96
College of Human Ecology - 7 7 - 16 16 - 23 23
College of Veterinary Medicine 3 1 6 4 10 9 5 14
College of Pharmacy - 4 4 11 15 4 15 19
College of Music 1 7 1 3 4 2 10 12
College of Medicine 13 4 17 31 38 69 44 42 86
Graslfsltii iégﬁﬂ' of 4 9 13 6 8 14 10 17 27
Graduate School of
Public Administration 28 21 49 4 4 8 32 25 S
e, 4 s m 7 m w nw
o tges | 9 9412 3w m e
School of Dentistry 3 3 6 34 18 52 37 21 58
School of Law 22 23 45 29 22 51 51 45 96
Graduate School of
Convergence Science and - 3 3 19 8 27 19 11 30
Technology
e 2 s s JERE
Total 189 270 459 452 292 744 641 562 1,203

Source: Diversity Statistics Research (as of October 1,2020)
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Male Female Total
No. % No. % No. %
Master's 41 41.4 58 58.6 99 100.0
Doctoral 100 529 89 471 189 100.0
Total 141 49.0 147 51.0 288 100.0
Source: Diversity Statistics Research (as of October 1, 2020)
Table 3.53 Extension of dissertation submission policy registrants by college
Schools & Colleges Master's Doctoral Total
College of Humanities 10 25 35
College of Social Sciences 12 14 26
College of Natural Sciences 1 13 14
College of Nursing 2 2 4
College of Engineering/ ] 95 %
Graduate School of Engineering Practice
College of Agriculture & Life Sciences 3 19 22
College of Fine Arts 3 5 8
School of Law 10 10 20
College of Education 14 14 28
College of Human Ecology 1 7 8
College of Veterinary Medicine - 1 1
College of Pharmacy - 2 2
College of Music 4 3 7
School of Dentistry - 5 5
College of Medicine 25 29
Graduate School of Public Health 2 10 12
Graduate School of Public Administration 21 2 23
Graduate School of Environmental Studies 5 12
Graduate School of International Studies 1
Graduate School of Convergence Science and Technology - 1 1
Graduate School of International Agricultural Technology 1 1
Total 99 189 288

Source: Diversity Statistics Research (as of October 1, 2020)

Table 3.54 Specialized research personnel by college

Schools & Colleges No. %
College of Natural Sciences 251 291
College of Engineering 492 57.1
College of Agriculture & Life Sciences 29 34
College of Education 8 09
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Schools & Colleges No. %

College of Veterinary Medicine 5 0.6

College of Pharmacy 22 26

College of Medicine 26 30

Graduate School of Environmental Studies 1 0.1

Graduate School of Public Health 2 0.2

School of Dentistry 3 0.3

Graduate School of Convergence Science and Technology 23 27
Total 862 100.0

Source: Diversity Statistics Research (as of October 1, 2020)

7.3. International Students

Table 3.55 International students in fall 2020

Degree Program Status Male Female Total
Enrolled 124 172 296
Doctoral Leave of Absence 14 11 25
Subtotal 138 183 321
Combined Enrolled 23 15 38
Mastzrrz /IIJrZ)ectoral Leave of Absence - 2 2
Subtotal 23 17 40
Enrolled 206 414 620
Master's Leave of Absence 6 40 46
Subtotal 212 454 666
Enrolled 72 127 199
Bachelor's Leave of Absence 8 11 19
Subtotal 80 138 218
Total 453 792 1,245

Source: Diversity Statistics Research (as of October 1, 2020)

Table 3.56 International enrolled and exchange students by college in fall 2020

Degree Program Non-degree Program®
Schools & Colleges Ciitiied o Total
Doctoral | Masters/ | Masters | Bachelors | Subtotal  Exchange | Visiting =~ Subtotal
Doctoral
College of Humanities 38 1 64 14 117 32 1 33 150
College of Social Sciences 10 - 37 31 78 32 1 33 111

35) The total number (147) is different from the international exchange/visiting students statistics of Table 3.1 and Table
3.45 (277), since Table 3.1 and Table 3.45 show the students statistics from 1% semester, 2020 - 2" semester, 2020.
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Degree Program

Non-degree Program“)

Schools & Colleges Combined o Total
Doctoral | Masters/  Masters  Bachelors = Subtotal | Exchange  Visiting | Subtotal
Doctoral
College of 12 5 13 16 46 7 . 7 53
Natural Sciences
College of Nursing 2 - 1 1 4 - - - 4
College of Business
Administration/
Graduate School of / i 3 32 /8 1 i ™ %
Business
College of Engineering/
Graduate School of 60 10 71 76 217 24 2 26 243
Engineering Practice
CoIIege of Agrlculture & 18 3 15 6 19 5 i 5 4
Life Sciences
College of Fine Arts 6 - 16 30 1 - 31
College of Education 55 - 105 162 4 - 4 166
College of 8 1 2 5 36 1 . 1 37
Human Ecology
College of
Veterinary Medicine ! 4 10 15 ™
College of Pharmacy 12 7 5 - 24 - - - 24
College of Music 4 - 6 15 - - - 15
College of Medicine 36 3 18 6 63 - - - 63
College of Liberal Studies 5 5 - 8
School of Law 19 - 24 43 - 52
Graduate School of
Public Health > ’ / 12 ' ' ) 12
Graduate School of
Public Administration ) i 38 3 ! i ! 3
Graduate School of
Environmental Studies 3 i 1 24 ! i ! 25
Graduate School of
International Studies 2 i 196 158 R i R 169
School of Dentistry 11 3 5 19 - - - 19
Graduate School of
International 9 9 - - - 9
Agricultural Technology
Graduate School of
Convergence 3 6 1 10 - - - 10
Science and Technology
Total 321 40 666 218 1,245 143 4 147 1,392

Source: Diversity Statistics Research (as of October 1, 2020)
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8. Diversity of Working Conditions Among Staff

Table 3.57 Distribution of administrative staff by contract type

No. %
Permanent Staff 1,050 372
Unlimited Contract Staff 1,309 46.3
Fixed-term Contract Staff*® 466 16.5
Total 2,825 100.0

Source: Diversity Statistics Research
(Permanent Staff: as of October 1, 2020, Unlimited and Fixed-Term Contract Staff: as of September 1, 2020)

Table 3.58 Distribution of administrative staff by contract type and gender

Male Female Total
No. % No. % No. %
Permanent Staff 494 47.0 556 53.0 1,050 100.0
Unlimited Contract Staff 494 37.7 815 62.3 1,309 100.0
Fixed-term Contract Staff 189 40.6 277 59.4 466 100.0
Total 1177 417 1,648 58.3 2,825 100.0

Source: Diversity Statistics Research
(Permanent Staff: as of October 1, 2020, Unlimited and Fixed-Term Contract Staff: as of September 1, 2020)

Table 3.59 Distribution of administrative staff by type of employing institution and gender

Permanent Unlimited Fixed-term Total
Staff Contract Staff Contract Staff
No. 4 - - 4
Male
) ) % 0.4 - - 0.1
Office of Audit
No. 4 1 - 5
Female
% 0.4 0.1 - 02
No. 191 199 62 452
Male
% 18.4 15.7 14.0 16.4
Schools and Colleges
No. 231 428 79 738
Female
% 223 337 179 26.9
No. 46 50 67 163
Male
- o % 4.4 39 15.2 59
Affiliated Facilities
No. 55 149 94 298
Female
% 53 1.7 21.3 10.8
No. 28 75 42 145
Male
o % 27 59 9.5 53
Research Institutions
No. 21 132 74 227
Female
% 20 10.4 16.7 83

36) Since teaching/research assistants have been excluded, the number of the Fixed-term Contract staff has reduced
compared to last year.
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Permanent Unlimited Fixed-term Total
Staff Contract Staff | Contract Staff
No. 22 11 2 35
Male
S Hina O at % 2.1 09 0.5 1.3
upporting Organizations
PP g No. 74 20 4 98
Female
% 7.1 1.6 0.9 36
No. 1 - - 1
Male
) ) ) % 0.1 - - _
Presidential Body
No. 1 2 1 4
Female
% 0.1 02 02 0.1
No. 6 - - 6
Male 06 02
Office of the President 0 : ‘
No. 4 - - 4
Female
% 0.4 - - 0.1
No. 190 154 10 354
Male
- ) . % 183 121 2.3 129
Administrative Organizations
No. 159 48 7 214
Female
% 15.3 38 1.6 7.8
%) No. 1,037 1,269 442 2,748
Total
% 700.0 100.0 100.0 100.0

Source: Diversity Statistics Research

(Permanent Staff: as of October 1, 2020, Unlimited and Fixed-term Contract Staff: as of September 1, 2020)

Table 3.60 Proportion of permanent staff in each type of employing institution

Type %
Office of Audit 88.9
Schools & Colleges 355
Affiliated Facilities 219
Research Institutions 13.2
Supporting Organizations 722
Office of the President 100.0
Administrative Organizations 61.4
Presidential Body 40.0
% of Permanent Staff 37.7

Source: Diversity Statistics Research (as of October 1, 2020)

37) Presidential Body includes University Innovation Center (2) and Diversity Council (3).

38) The total number (2,748) is different from the staff statistics of this report in Table 3.1 (2,825) because it excludes 77
staff members from affiliate schools. Table 3.59 shows the distribution of contract type and gender by the employing
institution. Affiliate schools have different institutional characteristics and therefore they were excluded from this table,
Table 3.60 and Table 3.61.
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Table 3.61 Proportion of female administrative staff in each type of employing institution

Type %
Office of Audit 55.6
Schools & Colleges 62.0
Affiliated Facilities 64.6
Research Institutions 61.0
Supporting Organizations 737
Office of the President 40.0
Administrative Organizations 377
Presidential Body 80.0
% of Female Staff 57.8

Source: Diversity Statistics Research (as of October 1, 2020)

Table 3.62 Distribution of administrative staff by hiring era and gender

Before 2001 = 2000-2010 2010-2015 = Since 2016 Total
No. 114 161 100 119 494
Male
% 353 319 22.0 77 17.5
Permanent Staff
No. 156 143 123 134 556
Female
% 483 28.4 27.0 8.7 19.7
No. 11 31 43 409 494
Male
o % 34 6.2 9.5 26.5 175
Unlimited Contract Staff
No. 40 157 146 472 815
Female
% 12.4 312 32.1 30.6 288
No. 1 6 24 158 189
Male
) % 0.3 12 53 10.2 6.7
Fixed-term Contract Staff
No. 1 6 19 251 277
Female
% 0.3 12 42 16.3 9.8
No. 323 504 455 1,543 2,825
Total
% 700.0 100.0 100.0 100.0 100.0
3Source: Diversity Statistics Research (as of October 1, 2020)
Table 3.63 Distribution of permanent staff by rank
Male Female Total
No. % No. % No. %
Levels T-1I 6 85.7 1 14.3 7 100.0
Levels III-TV 62 67.4 30 326 92 100.0
Levels V-VI 263 438 337 56.2 600 100.0
Levels VIIVII 159 46.8 181 53.2 340 100.0
Art and Science Scholars/Researchers 4 36.4 7 63.6 11 100.0
Total 494 470 556 53.0 1,050 100.0

Source: Diversity Statistics Research (as of October 1, 2020)
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Table 3.64 Distribution of assistants by gender and type of employing institution

Male Female Total
No. % No. % No. %
Schools & Colleges 73 412 104 58.8 177 100.0
Affiliated Institutions 8 471 9 52.9 17 100.0
Research Institutions 1 333 2 66.7 3 100.0
Administrative Organizations 2 66.7 1 333 3 100.0
Total 84 42.0 116 58.0 200 100.0
Source: Diversity Statistics Research (as of October 1, 2020)
Table 3.65 Distribution of assistants by hiring year and gender
2013 2014 2015 2016 2017 2018 2019 2020 Total
No. - - 2 5 3 11 24 39 84
Male
% - - 2.4 6.0 3.6 131 28.6 46.4 100.0
No. 1 1 4 24 10 8 25 43 116
Female
% 0.9 0.9 34 20.7 8.6 6.9 21.6 371 100.0
No. 1 1 6 29 13 19 49 82 200
Total
% 0.5 0.5 3.0 14.5 6.5 9.5 24.5 410 100.0

Source: Diversity Statistics Research (as of October 1, 2020)
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IV. Representation and Participation in Governance

1. Major Administrative Appointments

Table 4.1 Types and numbers of major administrative appointments examined

Type of Institution Major Appointments No.

Vice Presidents (3), Deans of the Offices of Academic Affairs, Student Affairs, Research Affairs,
and Planning and Coordination (4), and Associate Deans of those 4 offices (6),

Central Dean & Associate Dean of the Office of Admissions (2), Dean & Associate Dean of the Office o4
Administration of International Affairs (2), Dean & Associate Dean of the Office of Information Systems and
Technology (2), Dean & Associate Dean of the Office of Siheung Campus (2),
Dean & Associate Dean of the Faculty of Liberal Education (2), Dean of the SNU Library (1)
Schools & Colleges Deans & Associate Deans of Colleges (52), Deans & Associate Deans of Graduate Schools (36), 91

Dean & Associate Deans of the College of Liberal Studies (3)

Directors of the Career Development Center, SNU Gwanak Residence Halls,
Center for Teaching and Learning, Kyujanggak Institute for Korean Studies,

Global Institute for Social Responsibility, Archives, National Center for Inter-University
Research Facilities, Center for Campus Life and Culture, Director of the Academy of University
Affiliated Facilities Administration, Museum of Art, Museum, Health Service Center, 20

Center for Research & Development of Seoul National University Schools, Center for Sports
Development & Promoation, Institute of Laboratory Animal Resources, Center for Child Educare
Service & Research, Language Education Institute, SNU Human Rights Center,

SNU Extension College, Institute of Environmental Protection and Safety

Dirctors of University Newspaper, SNU Press,
Hoam Faculty House, SNU Foundation

Total 139
Source: Diversity Statistics Research (as of October 1, 2020)

Others

Table 4.2 Distribution of major administrative appointments by rank

) Professor Associate Staff Total
Appointment Professor
No. % No. % No. % No. %
Vice Presidents 3 100.0 - - - - 3 100.0
Deans of the 4 Major
Administrative Offices 4 1000 4 100.0
Associate Deans of the 4 Major
Administrative Offices 6 1000 6 100.0
Dean/Associate Dean of the
Central Office of Admissions 2 1000 i i i i 2 100.0
Administration Dean/Associate Dean of
the Office of International Affairs 2 1000 i i ) ) 2 100.0
Dean/Associate Dean of the Office
of Information Systems 1 50.0 - - 1 50.0 2 700.0
and Technology
Dean/Assoqate Dean of the Office ] 50.0 ] 500 i i 5 100.0
of Siheung Campus
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) Professor Associate Staff Total
Appointment Professor
No. % No. % No. % No. %
Dean/Associate Dean of the
Faculty of Liberal Education 2 100.0 2 100.0
Dean of the SNU Library 1 100.0 - - - - 1 100.0
Subtotal (No. of Appointments) 22 91.7 1 42 1 42 24 1000
Subtotal (No. of Appointees) 21 91.3 1 43 1 4.3 23 100.0
Deans/Associate 48 93 4 77 ) ) 5 1000
Deans of Colleges
Deans/Associate
1 N 13. - - 100.
Schools & Deans of Graduate Schools 3 8 S 39 % 00.0
Colleges Dean/Associate Deans of the
2 7 1 . - - 100.
College of Liberal Studies 66 333 3 00.0
Subtotal (No. of Appointments) 81 89.0 10 11.0 - - 91 100.0
Subtotal (No. of Appointees) 73 88.0 10 120 - - 83 | 100.0
Director of the Career . 100.0 ) } ) . ] 100.0
Development Center
Director of the SNU
Gwanak Residence Halls ! 1000 i i i i ! 1000
Dlreotor of the Center for ; 1000 ) ) ) . 1 1000
Teaching and Learning
Director of the KyUJangggk Institute ; 1000 i i i . ] 1000
for Korean Studies
Director of the Global !nsptute for ; 1000 i i i i ] 1000
Social Responsibility
Director of the Archives 1 100.0 - - - - 1 100.0
Director of the National
Center for Inter-university 1 100.0 - - - - 1 100.0
Research Facilities
Director of the Center for
ili 1 100. - - - - 1 100.
Aﬁc'l_'?t?d Campus Life and Culture 00.0 00.0
Facilities ;
Director of the Academy of i i . i ; 1000 ; 100.0
University Administration ’ '
Director of the Museum of Art - - 1 100.0 - - 1 100.0
Director of the Museum 1 100.0 - - - - 1 100.0
Director of the
Health Service Center ! 1000 i i i i ! 1000
Director of the Center for
Research & Development of 1 100.0 - - - - 1 100.0
SNU Schools
Director of the Center for S_por‘[s ] 100.0 i i . i ; 100.0
Development & Promotion
Director of the Institute of 1 1000 i i . i ; 1000
Laboratory Animal Resources
Director of the Center for
Child Educare Service & Research ! 1000 i i i i ! 1000
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) Professor Associate Staff Total
Appointment Professor
No. % No. % No. % No. %
Director of the Language
Education Institute ! 100.0 ! 100.0
Director of the SNU
Human Rights Center ! 100.0 i i i i ! 100.0
D|rector of the SNU ] 100.0 i i . i ; 1000
Extension College
Director of the Institute of
Environmental 1 100.0 - - - - 1 100.0
Protection and Safety
Subtotal (No. of Appointments) 18 90.0 1 50 1 50 20 | 100.0
Subtotal (No. of Appointees) 18 90.0 1 50 1 50 20 | 100.0
Director of the University Newspaper 1 100.0 - - - - 1 100.0
Director of the SNU Press 1 100.0 - - - - 1 100.0
Others Director of the Hoam Faculty House | 1 100.0 - - - - 1 100.0
Director of the SNU Foundation 1 100.0 - - - - 1 100.0
Subtotal (No. of Appointments) 4 100.0 - - - - 4 100.0
Subtotal (No. of Appointees) 4 100.0 - - - - 4 100.0
Total (No. of Appointments) 125 | 899 12 8.6 2 14 139 | 100.0
Total (No. of Appointees)™ 116 | 892 | 12 9.2 2 15 | 130 | 100.0
Source: Diversity Statistics Research (as of October 1, 2020)
Table 4.3 Distribution of major administrative appointments by gender
_ Male Female Total
Appointment
No. % No. % No. %
Vice Presidents 2 66.7 1 333 3 100.0
Deans of the 4 Major
Administrative Offices 3 750 ! 250 4 1000
Associate Deans of the 4 Major
Administrative Offices 6 1000 i i 6 1000
Dean/Associate Dean of the
Office of Admissions 2 100.0 i i 2 100.0
Central Pean/Associate Dean of 2 100.0 : : 2 100.0
L ) the Office of International Affairs
Administration
Dean/Associate Dean of the
Office of Information 1 50.0 1 50.0 2 100.0
Systems and Technology
Dean/Associate Dean of the
2 100. - - 2 100.
Office of Siheung Campus 00.0 00.0
Dean/Associate Dean of the
1 . 1 . 2 100.
Faculty of Liberal Education 500 500 00.0
Dean of the SNU Library 1 100.0 - - 1 100.0

39) Those with multiple appointments (including acting appointments) were counted only once.
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. Male Female Total
Appointment
No. % No. % No. %
Subtotal (No. of Appointments) 20 83.3 4 16.7 24 100.0
Subtotal (No. of Appointees) 19 82.6 4 174 23 100.0
Deans/Associate 35 67.3 17 327 52 1000
Deans of Colleges
Deans/Associate 33 917 3 83 36 1000
Schools & Deans of Graduate Schools ’ ’ ’
Colleges Dean/Associate Deans of
the College of Liberal Studies 3 1000 i i 3 1000
Subtotal (No. of Appointments) 71 78.0 20 22.0 91 100.0
Subtotal (No. of Appointees) 63 759 20 24.1 83 100.0
Director of the Career 1 100.0 ) ) . 100.0
Development Center
Director of the SNU
Gwanak Residence Halls ! 1000 i i ! 1000
Dlrecto_r of the Center for 1 100.0 i i ; 100.0
Teaching and Learning
Director of the Kyujanggak
Institute for Korean Studies ! 1000 ! 1000
Director of the Global Institute
for Social Responsibility i i ! 1000 ! 1000
Director of the Archives 1 100.0 - - 1 100.0
Director of the National
Center for Inter-university 1 100.0 - - 1 100.0
Research Facilities
Director of the Center for
Campus Life and Culture ! 1000 i i ! 1000
Di f the A f
Affiliated irector of the Acaderny o 1 100.0 - - 1 1000
. University Administration
Facilities -
Director of the Museum of Art 1 100.0 - - 1 100.0
Director of the Museum 1 100.0 - - 1 100.0
DlrectorA of the Health 1 100.0 i i ; 100.0
Service Center
Director of the Center for
Research & Development of 1 100.0 - - 1 100.0
SNU Schools
Director of the Center for Sports ] 100.0 i i ; 100.0
Development & Promotion
Director of the Institute of
Laboratory Animal Resources ! 1000 i i ! 1000
Director of the Center for
Child Educare Service & Research i i ! 1000 ! 1000
Director of the Language
Education Institute ! 1000 ! 1000
Director of the SNU
Human Rights Center ! 1000 i i ! 1000
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. Male Female Total
Appointment
No. % No. % No. %
Director of the SNU
Extension College ! 100.0 i i ! 100:0
Director of the Institute of
Environmental Protection and Safety ! 100.0 i ’ ! 100.0
Subtotal (No. of Appointments) 17 85.0 3 150 20 100.0
Subtotal (No. of Appointees) 17 85.0 3 15.0 20 100.0
Director of the University Newspaper 1 100.0 - - 1 100.0
Director of the SNU Press 1 100.0 - - 1 100.0
Others Director of the Hoam Faculty House - - 1 100.0 1 100.0
Director of the SNU Foundation 1 100.0 - - 1 100.0
Subtotal (No. of Appointments) 3 75 1 25 4 100.0
Subtotal (No. of Appointees) 3 75 1 25 4 100.0
Total (No. of Appointments) 111 79.9 28 20.1 139 100.0
Total (No. of Appointees) 102 78.5 28 21.5 130 100.0

Source: Diversity Statistics Research (as of October 1, 2020)

2. Participation in Major Decision-Making Bodies

Table 4.4 SNU's major decision-making bodies

Type Committees No.
Deliberative/Legislative Body
Established by the SNU Articles Board of Trustees 1
of Association
SNU Senate, University Committee on Academic Affairs, University Committee on
) ) ) ) Financial Affairs, Committee for the Promotion of Foundational Research,
Deliberative Bodies Established ) ; .
by the SNU Articles of $gholarsh|p and Welfare Commltﬁee, Faculty Personnel Comm|tt.ee, 92)
Association Administrative Staff Personnel Committee, Faculty Personnel Committee for
Affiliated Schools, Development and Steering Committee for Affiliated Schools,
(Faculty Disciplinary Committee, Staff Disciplinary Committee)*
University Planning Committee, Education Committee, Graduate Studies
Committee, Liberal Education Committee, Steering Committee for Academic
Deliberative Bodies Established |  Affairs, Future Research Committee, Steering Committee for Research Affairs, 1201)
by University Regulations Information Technology Committee, Research Integrity Committee, Tuition
Deliberation Committee, Entrance Exam Management Committee, Academic
Guidance Committee, (Self-evaluation Committee)*”
Adwso'ry Bqdy Establllshed by Diversity Coundil ;
University Regulations

Total 23(3)

Source: Diversity Statistics Research (as of October 1, 2020)

40) As the Faculty Disciplinary Committee and the staff Disciplinary Committee are uniformly confidential, the details were
excluded from Table 4.5.

41) As Self-evaluation from the Self-Evaluation Committee has been replaced to the University Operation Performance
Evaluation and was excluded from Table 4.5 as the committee has been invalidated.
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Table 4.5 Distribution of TF members of major decision-making bodies by rank

President

Fulltime

External

of SNU auditor Professor*? Staff Students Members Total
Board of Trustees 1 1 6 - - 9 17
SNU Senate - - 45 5 - - 50
University Committee on
Acadimic Affairs ! i 3 i i i %
University Committee on
Finazcial Affairs i i 1 3 i 10 30
Committee for the Promotion ) . 13 ) ) ) 13
of Foundational Research
Scholarships and Welfare
Con[imittee i i 10 3 2 ! 16
Faculty Personnel Committee - - 35 - - - 35
Administrative Staff Personnel
Committee i i 3 6 i i o
Faculty Personnel Committee i ) 1 i . i 11
for Affiliated Schools
Development and Steering
Committee for Affiliated - - 6 - - - 6
Schools
University Planning Committee - - 18 2 - - 20
Education Committee - - 14 - - 1 15
Graduate School Committee 1 - 34 - - - 35
Liberal Education Committee - - 14 - - - 14
Steering Committee for
Acagemic Affairs i i 2 i i i 2
Future Research Committee - - 15 - - - 15
Steering Committee for
Resiarch Affairs i i 2 i i i 2
Information Technolo
Committee Y i i 1 2 i i 19
Research Integrity Committee - - 11 - - - 11
Tuition Deliberation Committee - - 2 1 3 3 9
Entrance Exam Managemen
" CeCofnmittieage o i i 2 ! i i 29
Academic Guidance
Committee i i 20 i i i 20
Diversity Council - - 11 1 1 2 15
No. 3 1 419 24 6 26 479
Total
% 0.6 0.2 87.5 50 1.3 54 100.0

Source: Diversity Statistics Research (as of October 1, 2020)

42) The number of professors includes 2 professors emeriti, 2 principals of the Faculty Personnel Committee for affiliated

schools, 1 principal of the Development and Steering Committee for Affiliated Schools.
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Figure 4.1 Proportions of women in major decision-making bodies in SNU

1 % of Women
Average of Women at SNU 20.9% °

Diversity Council 60.0

Development and Steering
Committee for Affiliated Schools

Tuition Deliberation Committee
Faculty Personnel Committee
Scholarships and Welfare Committee
Education Committee

University Planning Committee

Board of Trustees

Committee for the Promotion
of Foundational Research

Steering Committee for Research Affairs
Administrative Staff Personnel Committee
Graduate School Committee

University Committee on Academic Affairs

Faculty Personnel Committee
for Affiliated Schools

Steering Committee for Academic Affairs
University Committee on Financial Affairs
SNU Senate

Academic Guidance Committee

Liberal Education Committee

Entrance Exam Management Committee
Research Integrity Committee

Future Research Committee

Information Technology Committee

Source: Diversity Statistics Research (as of October 1, 2020)



Table 4.6 Distribution of TF members of the SNU senate by college and gender

IV. Representation and Participation in Governance

Schools & Colleges

Male

Female

Total

College of Humanities

2

1

College of Social Sciences

1

College of Natural Sciences

College of Nursing

College of Business Administration

College of Engineering

College of Agriculture & Life Sciences

College of Fine Arts

College of Education

College of Human Ecology

College of Veterinary Medicine

College of Pharmacy

College of Music

College of Medicine

College of Liberal Studies

Graduate School of Public Health

Graduate School of Public Administration

Graduate School of Environmental Studies

Graduate School of International Studies

School of Dentistry

School of Law

Graduate School of Convergence Science and Technology

2 ININ =2 =22 =22 WO NNN =2 N2 w2 wN

JEE Y NG Y Y G [ S W G W R 0 ORI S TR I S T I NG T S ' N G ('S Y SN I NG Y G B N YOV

Total

No.

w
O

N
a1

%

86.7

133

100.0

Source: Diversity Statistics Research (as of October 1,2020)
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V. Support for University Life

1. Support for Faculty and Staff

Table 5.1 New faculty orientation program workshops in 2020

Session

Provider

Introduction to the SNU Senate

SNU Senate

Introduction to the SNU Faculty Council

SNU Faculty Council

Diversity at SNU

SNU Diversity Council

Laws & Regulations on Hiring & Promotions, Q & A

Office of Academic Affairs

Research Skill Improvement and Understanding the Industry/
University/Institute Fusion Research System

Office of Research Affairs

The SNU Research Integrity Investigation & Adjudication System

Research Integrity Committee

The Improper Solicitation and Graft Act and SNU Work Ethics

Bureau of General Administration

Admission Guideline and Admissions Statistics

Office of Admissions

Introduction to the SNU Siheung Campus

Office of Siheung Campus

Education and Welfare Services for Students with Disabilities

Center for Students with Disabilities

Education on Human Rights & the Prevention of Sexual Harassment/Violence

SNU Human Rights Center

Laboratory Safety Program

Institute of Environmental
Protection and Safety

Introduction to SNU Library

SNU Library

Introduction to Liberal Education Program

Faculty of Liberal Education

Introduction to CTL Programs for Faculty & eTL

Center for Teaching and Learning

Micro-teaching

Dept. of Education

Lectures by SNU Excellence in Teaching Award Winners

Each Teaching Award winners

Source: Diversity Statistics Research

Table 5.2 Faculty development programs

Institution Program

Contents

Workshop on Teaching

Topics: student centered education/Smart & IT technology in the
classroom/student advising/lectures in english/online lectures

Faculty Conference

Fostering a faculty learning community to discuss
improvements on teaching

Training Course for Reserve Faculty

Seven teaching-method topics for prospective faculty

Center for Teaching

and Learning Training Course for New Faculty

Introduction to CTL programs for faculty and eTL, micro-teaching,
lectures by SNU Excellence in Teaching Award winners

Development and Offering of
Online Content on
Teaching Methods

Developing of online materials on teaching methods and
supporting SNU faculty to study them

Lecture Filming & Class Consulting

Filming and analysis of classes, analysis of student feedback,
individual class-related consulting
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Institution

Program

Contents

National Workshop for Newly-
appointed Faculty in Medicine

Held 5 times a year

National Teacher
Training Center for
Health Personnel™

Teaching Improvement

A workshop series on the advancement on teacher training
(micro-teaching, vocal projection methods, and etc),
creation and use of effective Power Point presentations workshop,

Worksh
orkshops workshop on teaching virtual courses,
teaching strategies in clinical training settings workshop
) Leadership workshop within medical organizations
Leadership P P 9

(organizational management and change management)

Curriculum Evaluation

Education course evaluation workshop

Source: Diversity Statistics Research

Table 5.3 Staff education courses and participants in 2020

Type Course Participants Times | Hours
SNU + People: Mutual Growth All staff 1 2
SNU People Going Global — Settling into Diversity Culture Permanent staff 1 3
Core Values Program - - -
Integrity and Anti-corruption All staff 2 4
Monthly Special Lecture All staff 10 20

Subtotal 14 29

New Administrative Staff Training Course New permanent staff 1 60
. - Permanent staff
Course for Junior Officials oromoted (Level VI 1 23
Course for Senior Officials Permanent staff 1 28
) promoted (Level VI)
Customized Program o -
by Rank ) ermanent sta
Y Course for Junior Managers promoted (Level V) 1 28
) Permanent staff
Course for Middle Managers | oromoted (Level IV) 1 50
) Permanent staff soon to
Course for Middle Managers I be promoted (Level III) 1 18
Subtotal 6 207
All staff + University
Excel (El 2 24
xcel (Elementary) staff nationwide
) All staff + University
General Excel (Intermediate) staff nationwide 2 24
Program All staff + Universit
e staff + University
Excel (Intermediate-high) staff nationwide 2 16
Bigdata Analysis (Elementary) All staff 1 12

43) National Teacher Training Center for Health Personnel programs are targeted toward administrators and university
faculty in the medical field across Korea.
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Type Course Participants Times Hours
) All staff + University
MS Power Point (Elementary) staff nationwide 1 12
Heart-to-Heart Customer Service All staff 1 4
+ Univers:
Writing Administrative Documents Allstaff pnlv§r3|ty 2 16
staff nationwide
Programming using Python (Elementary) All staff 1 12
. ) All staff + University
ALMind (Mindmap-program) staff nationwide 1 8
+ Universi
Problem-Solving Skills & Decision Making Allstart inv§r3|ty 1 8
staff nationwide
) All staff + University
Infographics staff nationwide ! 6
) " ) All staff + University
Project Report Writing Skills staff nationwide 1 4
Core Skills and Planning Abilities for All staff + University ; 4
Project Report Writing staff nationwide
) " ) All staff + University
1 page Project Report Writing Skills staff nationwide 1 4
. ) All staff + University
Pl 1 4
University Planning Case Study staff nationwide
Communication Skill-up Al staff + Qn|vgr3|ty 1 12
staff nationwide
) " : All staff + University
Project Report Writing Practice staff nationwide 1 4
) - ) All staff + University
Project Report Writing Coaching staff nationwide 1 4
Problem-Solving Skills & Decision Making All staff 9 8
(Pyeong-Chang)
. ) ) ) i All staff + University
P kills for | R Abil 1 12
resentation Skills for Improving Reporting Abilities staff nationwide
All staff + University
HWP (Hangul Word Processor) staff nationwide 1 12
+ Universi
Project Report Writing Intensive Course Allstaff 'Un|ve'r3|ty 2 18
staff nationwide
Subtotal 28 228
Academic Affairs (Faculty HR) Permanent staff 2 8
Student Affairs Permanent staff 2 10
o Human Resources & Labor Permanent staff 2 12
Specialized —
Program Admissions Permanent staff 1 4
. - ) ) Permanent staff +
University Statistics & Information Disclosure o o 1 4
University staff nationwide
Academic Affairs (General) Permanent staff 2 8
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Type Course Participants Times Hours
Course for On-campus Instructors (Theory) Permanent staff 1 6
Budget Planning/Accounting/Finance Module 1 (Tax) Permanent staff 1 4
France Modie 2 (Budge) Pornanentstaf | 1| 4
Fire Safety Education All staff 1 2
Fnance il 3 (BudgeContieyAud) Porarentstef | 2 | 8
Budget Planning/Accounting/ Permanent staff + ; 4
Finance Module Module 4 (Finance) University staff nationwide
Graduates of course for
Course for On-campus Instructors (Practices) On-campus instructors 1 7
(Theory)
Student Safety Management All staff 1 4
. Permanent staff +
Public Procurement Contracts University staff nationwide 2 14
Student Scholarship Permanent staff 4
English Courses for Staff All staff 2 20
Subtotal 24 123
Liberal Arts Program Liberal Arts Picnic (1-6) All staff 12
Subtotal 12
Bravo! Retirement Planning | Thos\?\/i{t)rl}?:rélr;g:ssretlre 2 24
Special Program Graduates of
Bravo! Retirement Planning I Bravo! Retirement 2 72
Planning |
Subtotal 4 96
Total 83 695
Source: Diversity Statistics Research
Table 5.4 Modules of the new administrative staff training course in 2020
Type Module Contents Hours
Understanding University History of SNU, board of trustees and trustees, deliberative
Organizational Structure bodies, educational organizations and structure, administrative 2
and Job Functions organizations and etc.
Understanding Understanding laws related to universities and higher education,
Structures and | Understanding Major Laws laws related to the creation and management of SNU as a 5
Values and Statutes Related to SNU | national corporate university, the concepts and main elements of
administrative acts, restrictions, protections, and regulations
Understanding SNU-related Awareness and functionality of SNU's related organizations, 5
Organizations collaborating relationships of SNU and related organizations
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Type Module Contents Hours
Sexual Harassment ) )
) Workplace sexual harassment prevention education,
Prevention and Human education on human rights and respect for diversit 2
Rights Education 9 P y
What is the role of a Labor Union,
Cooperative Labor- the new role and task of the Labor Union in an era of endless competition, ]
management Relations the five elements of collective bargaining,
the process and strategy of collective bargaining
. ) The definition and association between corruption and integrity,
Integrity Stories ) ) -
- the main contents of the Code of Conduct for Public Officials, 2
We Did Not Know
relevant cases at SNU and response measures
The importance of administrative documents (reports),
basic theory of administrative documents,
Writing Administrative document-writing methods and management,
Documents with writing administrative documents appropriately (public language usage), . 6
Practice Exercise tricks and practice of writing administrative document,
examples of written administrative documents administrative,
document-writing practice exercise and evaluation
Summary of Hancom Office,
Practical Basics on Hancom essential functions to accelerate document editing,
) o : L 4
Office (HWP) crucial tips regarding charts within a reports,
functions needed in the final step of a report
) ) Utilizing editing functionsm,
Practical Functions on S 9 9 .
) utilizing formulas and functions, 4
Microsoft Excel G ) )
utilizing data analysis functions
Dut ) .
y Information Security ) )
(Core) ) Information security,
Education for New ) : ) ! ) 1.5
practical regulations on information security
Employees
Changing the organizational environment,
I understanding the concept of capacity,
Workshop for Institutional - ) 9 o P P ; Y .
building cutting edge capacities for talented individuals, 4
Improvement . )
appreciative Inquiry Workshop,
organizing the key points
Understanding project planning, basic principles of project planning
Project Planning Report report writing and types of project planning reports, contents and 5
Writing Practice Activity design of project planning reports, planning-report-writing practice
activity, feedback on results of practice activity
Customer centered service mind,
Service Mindset customer-oriented communication style, 2
techniques for dealing with customer complaints in a variety of situations
Understanding the
Personnel Education Personnel management, education and training systems, etc. 2
Duty System within SNU
(Advanced) | Understanding Corporation ) ) ) ) )
) Corporation accounting, corporation accounting practices,
Accounting and General 3

Contracts

general contracts
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Type Module Contents Hours
Understanding Understanding IT, working environment, and life at work,
Administrative Information digitalizing Efforts at SNU, 1.5
Systems utilizing the information system
Finances of SNU Budget and concepts, present financial state of affairs,
- Present state and Future corporate accounting budget, financial forecast, 2
Predictions - pending issues and tasks
Lectures presented by the President, Dean of Academic Affairs,
Lectures Special lectures Dean of Academic Affairs, Dean of Research, Director-general of 11
General Administration, Director of SNU Health Service Center, etc.

Team activities, orientation,
guideline for new administrator course,

Others ) ) ) 3
department of human resources education orientation,
award ceremonies, graduation ceremonies, etc.
Total 60

Source: Diversity Statistics Research

2. Support for Students

2.1. Tuition Fees

Figure 5.1 Undergraduate tuition fees by academic area over the past 3 years
(Unit: thousand KRW)

®2019 @2020 2021

. ENNENENENENNNNNNNENNNNNNNNNNNNNNNNENN 5,015.5
Humanities and 5.015.5

Social Sciences

5,015.5
NENNNENNNNNNNNENNNNNNNNNNNNNNNNNNNNNNNNNNNNNNI6,110.8
Natural
Sei 6,110.8
ciences 6.110.8
NNNNERNNNNNENNNNNNNNNNNNNNNNNNNNNNNNNNNNNNN 5,996.0
Engineering 5,996.0
5,996.0
Art, Music and INRNNNNERNNNNNENNENNNNNNENNNNNNNNENNENNNNNNNNNNNNNNNNNNNN 7,392.8
Physical 7,392.8
Education 7,392.8
Medical EERNEEENENNENENN NN NENNNNNNNNENNNENENNNNNNNNNNNNNNNNNNNNNEN 9,896.3
edica 9,896.3
Sciences 9:896.3
ANNENNNNENENENNNNNNNNNNENENANNNNNNNNNNNNNENNEN 6,011.8
Average 6,011.8
6,011.8
1 1 1 1 1 |
0 2,000 4,000 6,000 8,000 10,000 12,000

Source: "Higher Education in KOREA" service (academyinfo.go.kr)
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Figure 5.2 Tuition fees for new students by graduate school in spring 2021

College of Humanities
College of Social Sciences

College of Business Administration

College of Agriculture &
Life Sciences (M.A)

College of Education (M.A)

College of Human Ecology (M.A)
Graduate School of Public Administration
Graduate School of International Studies

College of Education (Mathematics)

College of Agriculture &
Life Sciences (M.S/Education)

College of Education (Science/P.E)
College of Human Ecology (M.S)
College of Natural Sciences
College of Nursing

Graduate School of Public Health

Graduate School of Enviromental Studies

Graduate School of International
Agriculture Technology

College of Engineering

Graduate School of Convergence
Science and Technology

College of Fine Arts

College of Pharmacy

College of Medicine (Basic)

School of Dentistry (Basic)

College of Music

College of Veterinary Medicine (Basic)
School of Medicine

College of Veterinary Medicine (Clinic)
College of Medicine (Clinic)

School of Dentistry (Clinic)

School of Law

School of Dentistry

Graduate School of Engineering Practice

Graduate School of Business

3,278
3,278
3,278
3,278
3,278
3,278
3,278
3,278
3,278

3,971
3,971
3,971
3,971
3,971
3,971
3,971
3,971
3,997

(Unit: thousand KRW)

4,187

4,855
4,856
4,931
4,931
5,198
5,363
5,471
5,789
6,131
6,131
6,949
8,648
10,133
10,5670

0

2,000

4,000

Source: Seoul National University website (www.snu.ac.kr)
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2.2. Scholarships
Table 5.5 Amount of scholarships received in 2019
(Unit: thousand KRW)
Amount %
External Scholarships 87,812,633 69.1
SNU Scholarships 39,277,077 309
Total 127,089,710 100.0

Source: Diversity Statistics Research

Figure 5.3 Scholarship amounts by type in 2019
(Unit: thousand KRW)
@ External Sxholarships @ SNU Scholarships

National Government 66,861,336

Local Government I 232,194

Corporate Foundations, etc. 20,613,504
Outstanding Grades 10,102,018
Low-income Household 6,985,567
Work-study 20,392,918
Government-SNU | 213,431

Other 1 ,688,74?

0 10,000,000 20,000,000 30,000,000 40,000,000 50,000,000 60,000,000 70,000,000

Source: Diversity Statistics Research

Figure 5.4 Number of scholarships awarded by type in 2019

(Unit: person)

® External Sxholarships @ SNU Scholarships
National Government 19,013
Local Government
Corporate Foundations, etc.
Outstanding Grades
Low-income Household
Work-study
Government-SNU

Other

0 4,500 9,000 13,500 18,000

Source: Diversity Statistics Research
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Table. 5.6 Scholarship amounts per student in 2019
(Unit: thousand KRW)

Total Amount No. Amount per Student
Undergraduate 51,812,067 28,455 1,821
Graduate 75,277,643 19,536 3,853
Total 127,089,710 47,991 2,648

Source: Diversity Statistics Research

Figure 5.5 Proportions of scholarship money received by undergraduate/graduate students in 2019
(Unit: %)
® Undergraduate © Graduate

National Government 30 69151
Local Government
Corporate Foundations, etc. GONI 30190
Outstanding Grades (1172 U e
Low-income Household Z70) B O
Work-study 1(GH) B e
Government-SNU 10010M

Other GYAN) BT

0 20 40 60 80 100
Source: Diversity Statistics Research

Table 5.7 Recipients of the scholarship for the next academic generation in basic studies over the last 5 years

Scholarship Recipients™ otal
ota
Year = Doctoral Doctoral Master's Budget Amount per Person
Enrolled Degree Enrolled Total (bilion KRW) (million KRW)
Students | Candidates | Students
2016 33 44 - 77 3.1
2017 49 37 70 156 38
2018 31 56 30 117 38 Doctoral Enrolled StuQents: 20/per year
Doctoral Degree Candidates: 24/per year
2019 30 50 53 133 88 Master's Enrolled Students: 10/per year
2020 27 46 53 126 38
Total 170 233 206 609 18.3

Source: 2019 Seoul National University Operational Performance Self-Evaluation Report” (2016-2018), Diversity
Statistics Research (2019-2020)

44) Only those who became scholarship recipients for the first time are included.
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Table 5.8 Monthly living expenses paid scholarship recipients and amounts

2019 2020
1°'Semester 2™ Semester 1°'Semester 2™ Semester
No. of Total Amt. No. of Total Amt. No. of Total Amt. No. of Total Amt.
Students | (million KRW) | Students | (million KRW) | Students | (million KRW) | Students | (million KRW)
714 1,248 706 1,245 793 1,282 828 1,327

Source: Diversity Statistics Research (covering period of 1% semester 2020 - 2" semester 2020)

Table 5.9 Recipients of international student scholarships in fall 2020

Scholarship

Details

No. of Recipients

Tuition

700% of fees

SNU President

Living Expenses

2,000,000 KRW/month for 3 years or
1,500,000 KRW/month for 4 years

Fellowship (SPF)

Korean Language Training

100% of fees for evening classes

Airfare

Round-trip ticket

Medical Insurance

100% of fees

17
doctoral students

SNU Global Talent

Tuition

100% of fees

Living Expenses

1,000,000 KRW/month

10 undergraduate
students

Tuition

100% of fees

SNU Global Scholarship I

Living Expenses

1,200,000 KRW/month

Airfare

Round-trip ticket

10 graduate students

SNU Global Scholarship II

Tuition

100% of fees

136 graduate students

SNU Global Scholarship 111

Korean Language Training

100% of fees
(Only night classes)

37 graduate students

Tuition

100% of fees

Living Expenses

900,000-1,000,000 KRW/month

Research Funds

210,000-240,000 KRW/semester

Korean Government

Settlement Support Funds

200,000 KRW upon arrival in Korea

65 undergraduate

Scholarship Program i students,
p Frog Departure Preparation 100,000 KRW upon depar“_[ure from 138 graduate students
(KGSP) Expenses Korea after graduation
Airfare 100% of fees
Printing Expenses 100% of fees
Medical Insurance 100% of fees
Graduate Scholarship for Tuition 100% of fees
Excellent Foreign Students 36 graduate students
(GSFS) Living Expenses 500,000 KRW/month
100% of fees for undergraduate
) Tuition students 4 undergraduate
Glo-Harmony Scholarship 3,900,000 KRW/sermester students,

Living Expenses

3,500,000-5,000,000 KRW/semester

4 graduate students

Silk-Road Scholarship

Tuition

700% of fees

Living Expenses

600,000 KRW/month

4 graduate students
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Scholarship Details No. of Recipients
Korean Language Training |  100% of fees (Only night classes)
Airfare Round-trip ticket
Overseas Koreans 17 undergraduate
10 ) Tuition 100% of fees students, 25 graduate
Scholarship
students
1 Asian Universities Network Tuition 100% of fees 6 non-degree language
Scholarship (AUNS) Living Expenses 500,000 KRW/month program students
Korean War Memorial Tuition 100% of fees
12 ) ) - i 2 students
Foundation Scholarshlp |_|\/|ng Expenses Varied
Global Korea Scholarship 4 underaraduate
13 (GKS) for self-financed Living Expenses 500,000 KRW/month ¢
students students

Source: Diversity Statistics Research (as of October 1, 2020)

Table 5.10 Recipients of exchange/visiting student scholarship in 2020

Scholarship

Details

No. of Students

) ) Necessary funds for studying at an overseas 44 undergraduate
SNU Students Office of International S Y e ying ) 9
; ) university (within 5,000,000 KRW depending on students,
(Outbound) Affairs Scholarship ) ) L
academic achievements and family circumstances) | 3 graduate students
Global Korea Scholgrsh|p (GKS) 500,000 KRW per month for living expenses;
Country Partnership Strategy ] 2 undergraduate
i ) 200,000 KRW for resettlement expenses;
International Scholarship for Excellent . , o students
round-trip airfare; medical insurance
Students Exchange Students
(Inbound) 83 undergraduate

Subsidy for Learning Korean

Financial support for Korean language courses at LEI

students,
26 graduate students

Source: Diversity Statistics Research (covering period of 1 semester, 2020 - 2™ semester, 2020)

2.3. Support for Studying and Living

2.3.1. Programs in Office of Student Affairs

Table 5.11 Student support programs of the Office of Student Affairs

Programs Activities
Fostering student activities and communication through university festivals,
Support Program for o, N ) ) )
the Student Association’s presidential election, student representatives meetings,
Student Groups o
student forums, volunteer activities, etc.
Fostering and supporting diverse student self-governing activities,
Support Program for 9 bporting g g

Student Club Activities

supporting on Student Club Introduction Fair (twice per year),
student businesses through Student Club Association, meetings for student club leaders, etc.

First-year Student
Orientation

Encouraging community-building among first-year students through presentations on
SNU's history and campus life, meetings with senior students, etc.
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Programs

Activities

Support for Campus
Culture & Arts

Campus Art (Art Space@SNU), communication and tolerance events, etc.

Creating well-rounded individuals through diverse cultural, arts event such as the SNU Week for

Safety Instruction &
Courses for Student
Activities

On/off-campus student safety instruction, fire drills at the Student Center,

education sessions on ‘student safety and management’ to prevent safety hazards

during student group training and operations, etc.

Student Volunteer
Activities

Mentoring program for local underprivileged students (middle/high school),

operating a ‘Career Search Camp’ for rural/low-income middle school students,
free medical services for local low-income families and multicultural families, etc.

Source: Diversity Statistics Research

Table 5.12 Current status of the Office of Student Affairs’ COVID-19 quarantine facility

Degree Program Nationality Gender
? Total
Bachelor's Masters & South Korean | International Male Female
Doctoral
No. 26 26 46 6 36 16 52
% 50.0 50.0 88.5 11.5 69.2 308 100.0
Source: Diversity Statistics Research (covering period of October 12-December 22, 2020)
2.3.2. Programs in Office of International Affairs
Table 5.13 International student support programs of the Office of Student Affairs
Programs Contents Schedule
Graduate School Korean cultural experience trip (Gapyeong, Gyeonggi province) Janua
Orientation P p {oapyeong, byeongalp Y
Distributing Personal | Distribution of COVID-19 hygiene kit (disposable masks, hand sanitizers, and other Aol
Hygiene Kit personal hygiene products for International students P
International Student On-campus provision of immigration services related to alien registration, April,
Immigration Services stay extensions, status changes, etc. September
International Provision of information about undergraduate academic affairs, visas, Auqust
Student Orientation general living; introduction of SNU buddy program (online) 9
I Inf ti ) ) . )
nsurangeesgi;rma on Insurance Information Session for KGSP & SPF scholarship students (online) September
Event to Cheer O : ) ) .
verl O vneeren Event to show support for international students around final exam time and
International Students for ) ) December
) raise awareness of OIA and SISA (online)
Final Exams
Online Survey for Survey to gather data and search for solutions on issues and inconveniences for = November -
International Students current international students (online) December
End-of-the~ Party fi ) : )
ncrorheyear rary C?r Issuing of awards for academic excellence to graduating SNU GKS students;
Global Korea Scholarship rogram of fun participatory activities for scholarship students (online) December
(GKS) Students prog P patory P
Year-end & New Year" ) ) )
earen W YEAMS e\ ent for international students to conclude the year, provide encouragement, and | January,
2021

Party for International
Students

promote friendship and harmony

Source: Diversity Statistics Research
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Table 5.14 Current status of COVID-19 quarantine facility for international students

Degree Program Non-degree Program Nationality
. - Language T
otal
Bachelor's Masters & Visiting/ Training South Korean | International
Doctoral Exchange
Course
No. 1 67 11 19 98 2 96
% 1.0 68.4 11.2 19.4 100.0 2.0 98.0

Source: Diversity Statistics Research (covering period of 1% semester, 2020 - 2" semester, 2020)

Table 5.15 SNU buddy program participants in 2019-2020

1 Semester, 2019 = 2™ Semester,2019 | 1% Semester,2020 2™ Semester, 2020
SNU Enrolled Students 80 90 80 74
Exchange/Visiting Students 260 412 160 141
Total 340 502 240 215

Source: Diversity Statistics Research (as of October 1, 2020)

2.3.3. Programs in Schools & Colleges

Table 5.16 Student support programs by college

Schools &
Provider/Program Contents/Recipients
Colleges
Education Center Humanities honors program, dissertation writing support,
research support, etc.
College of - ) ; ,
9 n o Subsidies for language courses, English proofreading service,
Humanities Internationalization Center
Korean language program, etc.
Student Life & Culture Center |  Mentoring program, career counseling and advice, student handbook, etc.
Subsidy for International For graduate students’ expenses related to presenting as a lead author at
Conference Participation international academic conferences
Research subsidy on journal publications, research paper publications,
Academic Research presenting at international, and national conferences
College Support by the Institute of Communication Research
of Social (only applicable to students within the Department of Communications)
Sciences Student Counseling Center o ) )
) University life, job seeking, and career counseling
(Sahoi-rang)
Support in Volunteer, The support on activities such as volunteerism, international exchange,
Cultural Exchange and academic activities and others to increase undergraduate
Academic Activities student-led activities
Basic Math Tutorin : ) ) .
Proaram o Outstanding students will be assigned to peer tutoring once a week during
) 9 the academic semester to support students that are lacking on basic
1 f (Tutoring math to students mathematical skills, so that they will be able to complete their studies
College o from other colleges) ' y P
Natural . -
Sciences Basic Biology Tutoring
(Tutoring basic biology Undergraduate students will be assigned to tutor students that are lacking

to students from other
colleges)

on basic biology skills to naturally support them in their studies
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Schools & : .
cnoois Provider/Program Contents/Recipients
Colleges
) ) Undergraduates will mentor 200 high school students residing in Seoul/
Winter Science Camp ) i
Gyeonggi province (60 undergraduates needed)
) Natural Sciences Talk Show will take place with more than 200 high school
Natural Sciences Talk Show .
students from Seoul/Busan province (30 undergraduates needed)
Global Leadership Program Exchange/visiting programs with domestic/overseas universities,
(GLEAP) volunteer activities
Free tablet PC rental service by implementing online lectures
to prevent the spread of COVID-19,
Student Activity Support COVID-19 tAest‘ing supporF when contract tracing is needed
(COVID-19 support) within the premise of the SNU grounds,
Sending College of Natural Sciences souvenir and encouragement note
from the dean to freshmen that could not personally attend college due to
COVID-19
Student Counseling Center Individual/group counseling, personality tests/analysis
(Ja;Woori) group 9P y y
Future Basic Studies Fields Lectures on_ Cgreer mapping fgr studen?s majoring.in basic sciences
) designing of a customized seminar to provide career,
Infrastructure Project . ; \
customized seminars to support student’s future career
Subsidy for National ) ) ) o
Hhey. I Vehicles and meals for students taking National Examination of Nurses
Examination of Nurses
) ) Provision of information on course registration,
Orientation ) ) .
the academic calender, etc. for first-year students and sophomores (online)
Online G Mental Health
mine roup_ eh arriea Mental health examination for students through SNU Mental Health Center
Examination
[ R
College of 9 9 PPoTP
Nursing Research Presentations
by Students in College of Providing research funds and presentation opportunities for seniors,
Nursing to Strengthen their awarding outstanding researchers, and publishing student theses
Research Capabilities
Inviting nurses from various fields to provide information on
Career Camp . )
career trajectory (online)
Financial Support for Graduate Financial support given twice a year for each person for participating in
Students who Attend international conferences through collaboration with the SNU's Research
International Conferences Institute of Nursing Science
Global C ity Servi .
oba OTGrgg)“ y Service Overseas volunteer activities for undergraduate students
Career Counseling Center Job information and counseling services for undergraduate students
Mentoring and visits to local offices of global companies; targeted toward
College of Global Challenge Camp g Vel ) I d pani d w
BUSInESS third- and fourth-year students

Administration

Subsidy for Language
Courses at Language
Education Institute (LEI)

Available to graduate and undergraduate students for courses in
English and other foreign languages

Student Counseling Center
(Gyeongcheong)

Private and group counseling for undergraduate and graduate students,
psychological test, career path test and counseling programs
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Schools &

Provider/Program

Contents/Recipients

Colleges

Career Counseling Center

Job information and counseling services for graduate students

Graduate
School of
Business

Subsidy for Language
Courses at Language
Education Institute (LEI)

Available to graduate students (including international students) for courses

in English/Korean and other foreign languages

SNU's Tomorrow Edge
Membership (STEM) Vision
Mentoring

Online mentoring program for prospective high school students in the
engineering department held by student club from the
College of Engineering

Student Counseling Center
(Gonggam)

School/career counseling, individual/group counseling,
personality tests/analysis

International Office

Operating a Korean class and cultural experience events for
international students,
financial support for international exchange programs for undergraduates,
administrative services and lounge reserved for international students,
designated supporting faculty members and coordinators within
each school and college

College of
Engineering

Creative Design Festival

Holding creative design competitions within the college or supporting to
participate in a creative design competition in other institutions

Women In Engineering
Network SNU Day
(WINNSDAY)

Female alumni/fellow student mentoring,
support for personal networking among women in engineering

Student Counseling Center
at Dept. of Electrical and
Computer Engineering

Academic counseling, career counseling, psychological test/counseling

School of Chemical and
Biological Engineering

Hold an Happy Hour - facilitating an opportunity for faculty members
and students to communicate,
supporting undergraduates with snacks during exam periods (voucher)

Dept. of Naval Architecture
and Ocean Engineering

Operating the Marine Engineering Girls' Association for women engineers

Student Club

Maintain a PR team composed by undergraduates (creating a promotional
website and promotional flyer targeted to high school students)

Engineering Career
Exploration Program

Explanation of College of Engineering’s departments and mentoring by
current students for high school students

Dept. of Computer Science
and Engineering

Recruiting staff for international undergraduates exclusively

Dept. of Architecture and
Architectural Engineering

Holding an architecture exhibition, organizing a career exposition (mentoring
between current students and alumni), improving the studio environment

Graduate

School of
Engineering

Practice

Meeting with Assigned
Faculty Member

Face-to-face meeting between small group of students and faculty member
assigned to take charge of them (twice a year)

GSEP Happy Hour

Program to promote exchange and unity between
faculty and students (twice a year)

Brown Bag Seminar

Prominent figures such as CEOs, professors, and business executives are
invited to provide multifaceted approaches to the field

Short-term intensive training to improve leadership, management skills,
and international business sense

Boot Camp




V. Support for University Life

Schools & : -

Provider/Program Contents/Recipients
Colleges

International Members )
Once a year, during 2" semester
Forum
Strengthen Student L ) . )
Courses on English dissertation writing, creative research, etc.
qulege of Research Competency ! 9! I on writing W
Agriculture &

Life Sciences

Career Development
Program

Publicity UCC contest, start-up competition, etc.

Student Counseling Center
(Nongdam)

counseling advice, strengthen mental health

College of Arts

Student Counseling Center
(Miso)

Individual counseling support, psychological tests and interpretation for
students having emotional issues from school work or personal issues
(depression, anxiety, etc.), issues created through personality,
social interactions, studies, career pathway issues

School of Law

SNU Public Interest & Legal

Offering practical education in a public sector, providing free legal aid to

Clinic Center local communities, organizing Pro Bono projects
Joint hosting the 2020 Preliminary Lawyer Public Human Rights Program,
hosting a public interest table lecture, international conference/the National
Student Support Center Assembly Debate/ publishing the 2019 White Paper on Public Interest Legal

Center, legal counseling manual for single parents, hosting the Winter Public
Interest Law Clinic

Gaius Program

Supporting the preparation of bar exam and career search

Orientations for
International Students

Every semester

Student Support Program

Freshman Learning Center, SNU Law Job fair, current student tutoring
services through the educational fellow program

SNU Active Mentoring
(SAM)

Tutoring for local children from low-income families
by SNU undergraduate students

Teachers Training Center

Teaching Career Support Program (facilitate meeting between faculty
member - preparing student, lectures by students that have qualified the
exam), supporting educational volunteer clubs,
free shuttle bus system for teacher trainees

International Student

College of Support Program (ISNUCE) Online orientation, forums, Language Exchange Program, etc.
Education Dept. of English Workshop for the basics on text analysi; for Ianguﬂadge research u.s.ing _
Language Education Al technology, lectures tg suc;essfully qualify aj[ the 2 Teacher qualification
exam, mock interviews, mock teaching demonstration
Research Support Program Student research SU?,—Jﬁ:i es:;r;zz:;zgiser:ier;gc iudents to participate
New Student Orientation Informing academic schedules and various student support programs
Counseling Center (Sadam) Psychological, academic, and career counseling
Subsidy for Language
College of Courses at Language For English and other courses
Human Education Institute (LEI)
Ecology Subsidy for

Undergraduate Symposium

Financial support for departmental activities and research
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Schools & : .
cnoois Provider/Program Contents/Recipients
Colleges
Und duat )
" grgra vate Mentoring for undergraduate students
Mentoring Program
Subsidy for Graduate o ) o
F I | conf I f .
Acadernic Activities or participation in International conferences, publication of papers, etc
Subsidy for Club Activities Subsidy for club activities
Fresh t Coll
res mgn at wotege Undergraduate new student orientation and campus life guidelines
and Learning Center for ) ) ) )
(class registration, class information, etc,)
Freshmen
Dean’s List Award Awarded to undergraduates with an honor (online)
Veterinary Medicine
Academy for High School For nationwide high school students (10" & 11" grade)
College of Students
Veterinar Student Counseling Center - ) .
.l ) y ! u. n9 Individual counseling (education, career, etc.)
Medicine (Healing Vet)
Field Experience Program Middles school freshmen in Seoul
in Veterinary Medicine (Total 36 students, 10 schools, operated once)
Mentoring Program Mentors and mentees among students
Student Counseling IndividL_JaI or group c_ounselir?g prgvided for al! new studerjt,
Proarams professional counseling provided in partnership with outside
College of 9 professional counseling centers
Pharmac ) Collecting suggestions from graduate students and
Y Graduate Student Meeting ) IA g suggest g‘ u u
providing space for communication (twice a year)
Devel
Career Development Visiting pharmaceutical companies, meeting with alumni in the field
Program
Provision of various voluntary and course-related performance opportunities
Support for Various Recitals (SNU tuesday concerts, SNU philharmonic orchestra,
College of SNU international music camp, etc.)
Music Kumho Arts Fund . ) - )
urmno Arts Fun Subsidies for current music students to participate in
Support for Student ) ) " e
L international competitions and exchange activities
Activities Expenses
Y
Z?J;?)eo(r): (S)E;:::t Student tutoring program, study coaching, student counseling
SNU Peer Tutoring Peer tutoring provided by seniors for international students
College of Mental health panel survey, psychological counseling and evaluation
Medicine Global Tutoring pa Y, sy 9 9 '
personality development program and special lecture
Career Mentoring Meeting with SNU seniors, career options search program
Preliminary Medicine Mentoring for international students
Academic Advisors Major and career counseling services
Major Fair Major and career counseling from each major for graduate students
College of Students Discharged Sharing of difficulties faced by students discharged

Liberal Studies

from the Militery

from the militery and mentoring

Winter/Summer
Semester Byeori Camp

Communal living experience with faculty focused on a particular topic
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Schools &
Colleges

Provider/Program

Contents/Recipients

College of Liberal
Studies Forum

Encouragement of undergraduate students’ academic activities
and presentations of papers by topic

Pre-university Experience for
New Students

24-hour introduction to university life and reading camp for new students

World Experience Learning

Overseas trip during the semester to explore a particular topic

Welcome Party for
International Students

Life mentoring for new international students

Distinguished Guest Lecture

Special lectures by experts in a variety of fields to help with major planning

Pan-Asia Students
Conference

Conference enabling student academic exchange with the Peking University,
the University of Tokyo, the Chinese University of Hong Kong,
and the National University of Singapore

Campus Asia: The
BeST (Beijing-Seoul-
Tokyo) Regional Expert
Development Program

“Asia Regional Studies” major program jointly operated by a consortium
formed with the Peking University and the University of Tokyo

Asian Undergraduate
Summit

Event promoting academic exchange between
undergraduate students in the Asian region

Graduate
School of
Public Health

Student Council

Listens to student demands, sets college culture, represents rights and
interests of fellow students, and engages in activities to improve their welfare

New Student Orientation

Introduces SNU, introduces GSPH's majors, provides information on
academic affairs, explains how to enroll in courses (online)

Graduate
School of
International
Studies

New Student Orientation

Orientation for new students held each semester

Programs Hosted by the
Student Council

Students gathering, sports events for students and faculty, gatherings for
graduate students of the international studies among universities in Seoul

Campus Asia Program

Cultural exchange between faculty members and students from Korea,
China and Japan (field trip, orientation and other activities)

GPAS

Discovering stimulating topics for joint research between KIEP-international
Graduate Schools (The African Essay Competition, Online Conferences)

Regional Round Tables

Assistance with expenses for round tables focusing on various regions

Graduate
School of
International
Agricultural
Technology

Assistance with Expenses
for Overseas Internships

Subsidies to cover expenses of overseas internships for graduate students

Foreign Language
Informational Materials

English-language informational materials explaining
academic affairs for international students

Weekly seminars, internal conferences for various majors

Miscellaneous

Source: Diversity Statistics Research
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2.3.4. Programs in Supporting Organizations and Affiliated Facilities

Table 5.17 Center for Teaching and Learning programs for students

Programs

Contents

SNU Learning Strategies Camp
for First-years

Annual pre-entrance program for new students admitted through
the Equal Opportunity Admission Program

Sublime Study Group

Individual tutoring in basic subjects for current students admitted
through the Equal Opportunity Admission Program

Studying Strategy:
Learn how to learn

Special lectures on learning strategies including time management,
strategies for taking classes taught in English, quantitative research
methodology, and big data analysis

IT Skills Development Workshop

Classes giving practical training on Power Point, Excel, SPSS, R, Python, etc.

One-on-One Learning Counselling

Individual academic counseling with a specialist

Small Group Learning Coaching

Small-group (4-6 people) coaching on academic time management

Learning Academic Clinic Workshop for students on academic probation and
Support those concerned about low grades
Department o . ) ) )
Writing English-language papers in STEM fields, academic
Graduate Student Workshop tng ) g u ) 9e pap ,l l. I
English presentation strategies, IT special lectures
Learning Support Programs Collaboration with colleges to jointly design and
Customized by College offer tailored programs
SNU Creative Presentation planning, design practice, presentation practice
Presentation Course P 9 onp P P
) ) SNU learning style test, SNU core capabilities analysis,
Learning & Psychological Tests 95y ) ) P ) Y
personality and aptitude testing
Graduate Student Counseling with a specialist regarding stréss mahggement asa
) ) graduate student, decreased (lerning) efficiency,
Counseling on Learning : ; .
social anxiety within research labs
Individual guid iting f d duat
Witing Tutoring ndividual guidance qn wri |ng or undergraduate,
graduate, and international students
Writing Clinic In-depth guidance in areas including undergraduate report-writing,
o general writing skills, course-related writing, etc., intensive writing by level
Special Lectures on Academic Workshops on writing book reviews, writing short papers,
Writing Workshops scientific and technical writing, writing about quantitative research
Writing Methodology Workshops Workshops on citation methods, writing proper Korean sentences
" Special Lectures on ) ) ) .
Writing Class P Special lectures for graduate students in connection with colleges

Dissertation Writing

Special Lecture on Writing for
International Students

Special lecture on writing a dissertation

Special Lectures on Writing

Special lectures targeted at all SNU members,
such as those given by authors

Report Competition Awards

Report-writing competition for undergraduate students;
held twice per year

SNU Classic 100 Program

Development and offering of online lectures on classic books
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Programs

Contents

A Website for Improving Writing

Sentences

Information on Korean spelling and sentence-writing practice

Development of Online
and Contents

Development of online lectures and contents,

Lectures
including the Writing Class Research Notes Series (e-books)

Source: Diversity Statistics Research

Table 5.18 On-campus mentoring or counseling programs
Institution Programs
Peer Tutorin ) ) ) . .
9 Personalized learning support for students taking basic general education courses
Program
Faculty Subject-tailored Peer | Tailored learning support for students enrolled in major courses (in 2020, conducted
of Liberal Tutoring Program at the Dept. of Statistics, Dept. of Economics, and College of Engineering)
Education Peer Tutori
Per(:)rgr:n?:‘lgrg Peer Tutoring Program for international students (unavailable for freshmen) for all
. ndergraduate programs
International Students undergraduate prog
) ) Adaptation, emotional problems, interpersonal problems, academic, career,
Private Counseling . ) ) )
family problems, personality problems, love problems, behaviors and habits
Psychological ) ) " )
Y ) g Personality test, aptitude test, intelligence test, depression test, etc.
Examination
SNU-CALL
(880-8080) 24-hour emergency hotline
Center for International Student Private/group counseling, psychological education program
Campus Life Counseling group 9. psy 9 prog
and Culture | . : Mental health education, students' mental health problems,
Life-saving Education o } o L
learn how to identify and help with suicide crisis signals
Distribution of Mental ) " . . . .
Strbun ) Guidebook for crisis counseling, student interview guidebook,
Health Education suicide prevention guidebook (Korean/English)
Materials P 9 gish).
Counseling Institution ) . .
) Cooperation and response system through counseling committee
Networking
SNUG k ) : .
ana Psychological/career counseling (at the Student Counseling Center)

Residence Halls

Career
Development
Center

Individual counseling, career counseling, etc.

Human Rights

Center

Human rights counseling (sexual harassment and sexual violence)

Health Service

Center

Group therapy programs (on communication skills, perfectionism, social anxiety, etc.)

Psychotherapy (at the SNU Mental Health Center)

Source: Diversity Statistics Research
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Table 5.19 Capacity development programs of Center for Campus Life and Culture

Programs Recipients Contents
Enhancing physical ) )
Burn-out free gpny Undergraduate & Mindfulness and yoga for preventing
and mental health and :
Level 1 ) ) graduate students exhaustion
preventing exhaustion
Enhancing physical : )
Burn-out free 9Py Undergraduate & Mindfulness and yoga during the semester
and mental health and )
Level 2 ) ) graduate students to prevent exhaustion
Self- preventing exhaustion
Mental and physical training on relievin
management  Alexander | Tension relief and taking Students, faculty tension recoerfr/w hvsical s?el ffawarene?ss
Capacity- Technique care of your body and staff ' g E Y
building and harmony
Those who have been on
) ) Gather and eat together at the Student
academic warning and :
. . Center, discuss self-management
Hakkwanbab Student life undergraduates whose ) ) -
, ) strategies for academic and daily life,
Daeseonseng management GPA from the previous | . ) -
. improvement strategies on procrastination,
two semesters s fower and develop an academic plan
than2.4 P P
Intgrpersonal relationship Undergraduate & Psych_ologi_cal_training and pract?ce on_
| Ttalk improvement group raduate students how to identify interpersonal relationship
Interpersoqa program g patterns and communicate effectively
Relationship - —
Capacity Psychological training on how to
building SNU Friend Acquiring skills for Undergraduate & understand myself and how to listen,
effective peer counseling graduate students question, and speak well in conversations
with others
) Undergraduate freshman
Campus mentoring
CMP rogram for freshman students (mentee) i i i
prog enrolled undergraduates Adapting To college I|f§ ’Fhrough ygrlous
students (mentor) education and activities, providing
- —— psychological and emotional support,
Campus mer;torlng Interndatlona reshman enhancing cooperation and creating a
SMP . prggram or students (mentee), positive campus culture
Network international freshman | enrolled undergraduates
capacity students (mentor)
building Providing connection with a community
Loving Volunteer roaram Undergraduate & service location, education on culture of
Neighbors prog graduate students sharing once a month for developing the
capacity to share
Student Health Helps to learn to practice and cultivate
Psychological | Mindfulness matters | Undergraduate students P ) P
mindfulness
Support Team

Source: Diversity Statistics Research
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Table 5.20 Institute for Global Social Responsibility programs for students

Programs

Contents

SNU Mentoring

Online mentoring of disadvantaged middle- and high-schoolers nationwide on daily life,
academics, and career planning; offline activities such as “SNU Visit”

Carrying out social contribution activities and searching for creative solutions to community

SNU Volunteers ) o . . )
(Domestic) problems; career counseling activities for underprivileged youths in education
(during summer/winter vacation)
SNU Volunteers Carrying out social responsibility activities with local university students
(Global) by using appropriate technology necessary for each region (during summer/winter vacation)
SNU Digital Volunteers Carrying out digital social responsibility activities to support the local society
(Domestic) without the restriction of time and space through virtual volunteerism
SNU Digital Volunteers Carrying out digital social responsibility activities to support the international society
(Global) through virtual volunteerism (operating during summer/winter vacation)

Customized Mentoring

Supporting underprivileged youth through academic and career mentoring
during summer, winter vacation

Social Responsibility
Academy

Holding expert lectures in social responsibility from various fields

Student Council for
Social Responsibility

Overseeing autonomous student organization that plans and carries out
student-led social contribution activities (one project per semester)

SHANUM Multicultural
Social Responsibility

Carrying out various volunteer activities
based on knowledge and experiences of students from different countries

Social Responsibility
PLUS+

Discover and fund innovative social responsibility ideas created by the community members of
SNU focused to promote social responsibility in the local and international society

Shanum Leaders Club

Provision of benefits (certificate, award certificate, etc.) by level (determined by number of
volunteer work points accumulated) and motivation to participating students

Source: Diversity Statistics Research

3. Support for Persons with Disabilities

Table 5.21 Registered students with disabilities by college and gender

Schools & Colleges Male Female Total
College of Humanities 5 4 9
College of Social Sciences 9 3 12
College of Natural Sciences 2 - 2
College of Nursing 1 - 1
College of Business Administration 1 - 1
College of Engineering 8 3 11
College of Fine Arts 3 4 7
School of Law 4 2 6
College of Education 2 2 4
College of Human Ecology - 1 1

257



258 V. Support for University Life

Schools & Colleges Male Female Total
College of Veterinary Medicine - 1 1
College of Music 5 1 6
College of Medicine 1 2 3
College of Liberal Studies 1 1 2
School of Data Science - 1 1
Total 42 25 67

Source: Diversity Statistics Research (as of October 1, 2020)

Table 5.22 Facilities for students with disabilities

LLocation Services

Center for Students with Disabilities

& Students with Disabilities Lounge Counseling for students with disabilities, lounge for studying, etc.

Designated seats for students with disabilities, book check-out and delivery service
(‘Checknarae’ postal delivery service), Kakao Talk and Chatbot services (24/7 library
SNU Library inquiry service), tablet PC renting services for virtual learning sessions, purchasing braille
books and education resources, library instruction (monthly workshops and online
education sessions), orientation for New Students with disabilities, regulating meetings
and feedback regarding library services for disabled students

Designated library rooms and lounges,
services coordinated with the Center for Students with Disabilities

Dormitories Designated rooms and priority rights for students with disabilities
Source: Diversity Statistics Research

Colleges

Table 5.23 Improvements in facilities for students with disabilities by college

Schools & Colleges Contents

Customized learning opportunities for undergraduate students with disabilities

College of Nursin ) ) )
9 9 (parent meeting, academic counseling, etc.)

Installation of automatic doors at 4 different Buildings,
College of Humanities purchase and installation in classrooms of adjustable-height desks,
lounge for students with disabilities (learning preparation room)

Changed manual doors to automatic doors at the parking lot in Bldg. 39 Level B2 (2 doors),
College of Engineering changed parking lot automatic doors and installed an entry slope in Bldg. 301 level B1,
changed the automatic doors and installed braille paving blocks in Bldg. 301 level 2
Installed automatic doors at the College of Education (Bldg. 10) and at 4 different buildings,
College of Education remodeling under construction to create an accessible environment for students with disabilities
(remodeling restrooms in Bldg. 9 to install automatic doors, and provide space for electric wheelchairs)

College of ) ) ) e
Human Ecology Installing slopes and safety rails at parking lots for students with disabilities
College of Music Operating Dasomnuri (Lounge for students with disabilities)

School of Law Installing slopes and safety rails at Information Search Room (Bldg. 15)

Source: SNU Diversity Workshop
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Table 5.24 Services for students with disabilities

Program

Contents

Forum & Steering
Committee

Chance for students with disabilities and staff to discuss improvements to the educational
environment (held at least once per year)

Accommodation Letter

Notice letter to professors with requests for special care

Assistants

Campus Life Assistants, professional assistants for stenography, braille translation, etc.

Class-enrollment Support

A system that allows students with disabilities to enroll in cases
when the student was unable to complete enroliment due to full capacity

Orientation

For New Students, regarding support facilities and services

Transportation Aid

Wheelchair-friendly transportation service

Designated Seats for
Student with Disabilities

Designated classroom seats can be recognized and maintained
through designated stickers attached to the seats

Convenience Facilities

Ramps, automatic doors, studded paving blocks, etc.

Assistive device rental

Learning-aid devices and assistive technology devices

Event Attendance Support

Sign language interpretation and provision of convenience facilities at university events

Source: Diversity Statistics Research

Table 5.25 Assistants for students with disabilities in 2020

No. of students with No. of assistants
disabilities Non-specialist Professional
1 Semester, 2020 14 27 3
Summer Session, 2020 3 5 -
2" Semester, 2020 18 43 4
Winter Session, 2020 6 9 -
Total 41 84 7
Source: Diversity Statistics Research (covering period of 1% Semester, 2020 - 2" Semester, 2020)
4. University Life
4.1. On-Campus Housing
Table 5.26 Users of faculty apartments
Male Female Total
Professor 33 7 40
Associate Professor 46 14 60
Assistant Professor 59 17 76
Total 138 38 176

Source: Diversity Statistics Research (as of October 1, 2020)
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Table 5.27 Faculty apartment residents by country of origin

Country of Origin Professor Associate Professor Assistant Professor Total
Republic of Korea 23 39 66 128
USA 14 10 3 27
UK - - - -
Germany - 2 2 4
China 1 - 1 2
Japan - 2 2 4
New Zealand - 1 - 1
Belarus - 1 - 1
Bulgaria 1 - - 1
Sweden - 1 - 1
Switzerland 1 - - 1
Canada - 3 1 4
France - 1 1 2
Total 40 60 76 176
Source: Diversity Statistics Research (as of January 1,2021)
Table 5.28 Staff apartments
e oo el | M | Peayiomss
Bldg. 936 50n (2 br) 60 1,000,000 60,000 404,000 (1°-6" month)
646,000 (7™-12" month)
East Hoam 59n3 (2 br) 20 1,000,000 50,000 876,000 (1 3" month +)

Source: Diversity Statistics Research (as of October 1, 2020)

Table 5.29 Siheung campus faculty/staff housing residents by rank and gender

Male Female Total
Professor 45 5 50
Faculty Associate Professor 22 6 28
Assistant Professor 4 1 5
Subtotal 71 12 83

Permanent Staff 58 64 122
Staff Unlimited Contract Staff 19 49 68
Fixed-Term Contract Staff 1 3 4

Subtotal 78 116 194

Total 149 128 277

Source: Diversity Statistics Research (as of January 1,2021)
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Table 5.30 Siheung campus faculty/staff housing residents by nationality

TF Staff
Nationalities S — Associate Assistant = Permanent Unlimited Fixed-term Total
Professor Professor Staff Contract Staff = Contract Staff
Republic of Korea 42 20 5 122 68 4 261
USA 4 - - - - - 4
Germany 1 2 - - - - 3
China - 1 - - - - 1
Japan 1 1 - - - - 2
Netherlands - 1 - - - - 1
Luxembourg 1 - - - - - 1
India - 1 - - - - 1
Canada - 1 - - - - 1
France 1 - - - - - 1
Belgium - 1 - - - - 1
Total 50 28 5 122 68 4 277
Source: Diversity Statistics Research (as of January 1,2021)
Table 5.31 Dormitory residents
SNU Gwanak45 e Hgmchoon Sangrok' Siheung ‘
Residence Halls* Residence Hall Student Dormitory | Graduate Dormitory
Male | Female = Male @ Female | Male | Female = Male @ Female  Male | Female
1 Year 579 412 80 39 - 1
2" Year 238 210 67 41 1 3
3 Year 78 156 78 41 43
4" Year 355 193 36 27 24
Subtotal 1,250 971 261 148 10 71
Master's
Enrolled 723 597 26 49 5 - 28 31 35 26
Students
e e m | - - - s a2
Subtotal 886 682 26 49 5 - 31 34 37 30
Doctoral
Enrolled 140 164 19 27 1 1 6 7 30 21
Students
Doctoral Degree
. datgs 34 49 24 32 - - - - 46 21
Subtotal 174 213 43 59 1 1 6 7 76 42

45) Including students of Global Residence Hallls.
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SNU Gwanak Hamchoon Sangrok Siheung
Residence Halls* Yeongeonsa Residence Hall Student Dormitory | Graduate Dormitory
Male = Female | Male | Female = Male | Female @ Male @ Female @ Male @ Female
Exchange
Studen?s 20 a4 i i i i i i
Subtotal 20 44 - - - - - -
Faculty 61 23 1 - - - - -
Researchers 116 46 - - - - 3 -
Assistants 18 18 1 - - - -
Subtotal 195 87 2 - - 3 -
Total 2,625 1,997 332 258 16 72 40 41 113 72
Source: Diversity Statistics Research (as of January 1,2021)
Table 5.32 Further information on dormitory residents
SNU Gwanak Vesgses Hgmchoon Sangrok‘ Siheung A
Residence Halls Residence Hall Student Dormitory = Graduate Dormitory
Male Female Male Female Male Female Male Female Male Female
Total 2,525 1,997 332 258 16 72 40 41 113 72
International 416 624 19 30 1 - 5 6 23 25
Disabled 16 8 1 - - - - - - -
Married 92 64 13 6 - - 5 - 18 14
Source: Diversity Statistics Research (as of January 1,2021)
4.2. Dining Facilities
Table 5.33 On-campus food service facilities
Name Location Remarks
Cafeteria No.1 (Basement C‘i:?e?[é?iz: temporarily set;\r/s:k?;es?:;ﬁjs;é:f d?r?r_:g?n
closed due to COVID 19)
Cafeteria No. 3 Bldg. 75-1
SONU Coop Dorm Cafeteria Bldg. 919 serves breakfast (Excl. Vacation)
perated Jahayeon Cafeteria Bldg. 109
Dongweon Cafeteria Bldg. 113
Doorae-Midam Restaurants Bldg. 75-1
e
Sglnlirsgzz Cafgteria No. 2 Bldg. 74
Cafeteria at Bldg. 220 Bldg. 220
College of Engineering Snack Bar Bldg. 30-2
Lounge O (Dongweon Hall) Bldg. 113 serves vegetarian meals
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Name Location Remarks
! serves Halal (temporarily closed due
Cafeteria No. 5 (Gamgol) Bldg. 101 to COVID-1 9§ andpveget);rian meals
Doorae-Midam (#2) Bldg.76 out of business
Sha Ban Bldg. 500
r:nthd Sodammaru (Dongweon Hall) Bldg. 113
Rakgujung Bldg. 38
Sanga Cafeteria Yeongeon Campus Bldg. 19
Cafes by SNUCO Bldg. 54,62, 109, 113, 137-1 chooses milk/soy milk
Dahyangmandang Bldg. 67
Cafe Eyagi Bldg. 72 chooses milk/soy milk
BelePi Bldg. 200 serves Non-dairy
Cafe Fluid Bldg. 63
Lounge Snack Bldg. 63 fillings optional
Cafe 104 Bldg. 104-1
Cafe™ Cafe MOArt Bldg. 151
Snack station at College of
Veterinary Medicinge Bldg. 85
Quiznos Bldg. 307, Bldg. 916 filings optional,
serves vegetarian meals
BBQ Bldg. 321,38
A Twosome Place Bldg. 500 chooses milk/soymilk
Pascucci Bldg. 111
Hoam Faculty House Bldg. 125
Others SNU Faculty Club Bldg. 65
La Cucina Bldg. 310

Source: SNU Cooperative (snuco.com/html/restaurant) (as of February, 28, 2021)

4.3. Welfare Facilities

Table 5.34 Student welfare facilities

Type of Facility No. Services
Student Center 197 Health Service Centgn anter for Campus L|fe and Culture,
student organizations, student cafeterias, etc.
Club Rooms 74 For registered clubs (college-level clubs excluded)
Lounges 4 Student Center lounges (college-level lounges excluded)
Copy Rooms 6 Copying, printing, scanning, and fax services
Bookstore 2 Operated in partnership with Kyobo Bookstore
C i ) )
onvenience 22 Snack bars & convenience stores (18), stationary stores (4)
Facilities
Travel Agency 1 Ticketing, visa issuance, overseas study course, tour packages
Health i
ealth Service 2 8 specialties, Mental Health Center, Student Health Checkup, Smoking Cessation Clinic

Center

46) There are also several cafes on the Gwanak campus: Coffee and Tea, Cafe MUG, Hollys Coffee, BeLePi, Cafe the Lab,

Cafe Gran, Cafe Dream, Cafe di Nomad Jin, Duremidam, Paris Baguette, etc.
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Type of Facility No. Services
Pharmacy 1 Over-the-counter and prescription medication
Lactation Rooms 19 Breastfeeding rooms for female students
(15 at Gwanak Campus, 3 at Yeongeon Campus, 1 at Pyeongchang Campus)
SNU/POSCO Sports Complex, Gwanak Fitness Center,
Sport Facilities 13 fitness centers (College of Engineering/Natural Sciences/Medicine and School of Dentistry),
Sports Complex, Tennis court, basketball court, etc.
Banks 15 Nonghyup (7), Shinhan Bank (6), Woori Bank (2)
To/from off-campus: 4 lines, Within the campus (including reverse direction, Late-night),
Shuttle Gwanak 4 Library Shuttles at night: 2 lines
Buses Siheung 4 To/from Gwanak Campus: Departing from Gwanak: 11 times,
Departing from Siheung: 9 times (operating hours: 07:40-22:10)
others Flower shop, hair salon, laundry shop, etc.

Source: Diversity Statistics Research (as of October 1, 2020)

5. Work-Life Balance

5.1. Use of On-Campus Day Care Centers

Table 5.35 SNU day care center usage

SN, Gwanak Campus Siheung Campus
Users (U) | Waiting List (W) | (W/U)x100 Users (U)  Waiting List (W) (W/U)x100
Students 144 92 63.9 4 3 75.0
Faculty 73 34 46.6 4 2 50.0
Researchers 26 23 88.5 1 - -
Staff*” 126 98 778 13 10 76.9
Total 369 247 66.9 22 15 68.2

Source: Diversity Statistics Research (Gwanak Campus: as of October 1, 2020, Siheung Campus: as of December 31, 2020)

Table 5.36 Number of children in SNU day care centers

Age Gwanak Campus Siheung Campus Total
Students = Faculty = Staff | Researchers = Subtotal Students | Faculty = Staff Researchers @ Subtotal
1 30 8(2) 4 18 60(2) - 1(1) - 2 3(1) 63(3)
2 34(2) 13 7(1) 29 83(3) - 1 - 6 7 90(3)
3 34(5) 15 7(2) 26 82(7) 1(1) 2 1 2 6(1) 88(8)
4 22(3) 19(1) 4(7) 22 67(5) 3(3) - - 5 8(3) 75(8)
5 24(2) 18(1) 4 31 77(3) - - 1 4 5 82(3)
Total = 144(12) | 73(4) | 26(4) 126 369(20) 4(4) 4(7) 2 19 29(5) | 398(25)

Source: Diversity Statistics Research (Gwanak Campus: as of October 1, 2020, Siheung Campus: as of December 31, 2020)

47) Including Permanent staff and Unlimited Contract Staff.



5.2. Faculty and Staff Use of Leaves of Absence

Table 5.37 Faculty and staff on leave

V. Support for University Life

Faculty Staff Total
Maternity/Paternity Leave - 18 18
Parental Leave 58 62
Sick Leave 7 10 17
Total"” 11 86 97
Source: Diversity Statistics Research (covering period of November, 2019 — October, 2020)
Table 5.38 Faculty on leave by gender
Maternity/Paternity Leave Parental Leave Sick Leave Total
Male - 1 6 7
Female - 3 1 4
Total - 4 7 11

Source: Diversity Statistics Research (covering period of November, 2019 — October, 2020)

Table 5.39 Staff on leave by gender and rank

Art and Science
Category Level T-1V Level V-VI Level VIIVII Scholars/Researchers Total
Maternity/ Male - - - - -
Paternity Lgave Female : 8 8 2 18
Subtotal - 8 8 2 18
Male 1 7 3 1 12
Pigla' Ferale - 25 20 1 46
Subtotal 1 32 23 2 58
) Male - 1 - - 1
Lilac\l/(e Female - 4 5 - 9
Subtotal - 5 5 - 10
Male 1 8 3 1 13
Total Female - 37 33 3 73
Al 1 45 36 4 86
Source: Diversity Statistics Research (covering period of November, 2019 — October, 2020)
Table 5.40 Stop tenure clock system information
Gender Rank/Position Period of Extension Reason
Assistant Professor 2 years Childbirth
Female Associate Professor 2 years Childbirth
Assistant Professor 3 months and 13 days Parenting
Associate Professor 11 months and 17 days Political Service
Male Professor 1 year Training Program
Associate Professor 1 year Training Program

Source: Diversity Statistics Research (covering period of November, 2019 — October, 2020)

48) Including Tenure-Track Faculty and Permanent staff.
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5.3. Student Use of Leaves of Absence for Pregnancy/Childbirth, Parenting

Table 5.41 Students on a leave of absence for pregnancy/childbirth or parenting

Reason for

Leave of Absence Degree Program Gender
Schools & Colleges 5 y Total
regnancy, ) ;
Childbirth Parenting | Bachelor's = Master's | Doctoral Male | Female
College of Humanities 5 4 - 2 2 7
College of Social Sciences 2 - - - 5
College of Natural Sciences - 2 - 1 2 1
College of Nursing 6 10 1 3 12 - 16 16
College of Business
Administration 3 0 ! 6 2 ! 8 0
College of Engineering/
Graduate School of 3 8 - 2 9 4 7 11
Engineering Practice
ColIege of Agrlculture & ] 5 . 1 4 1 5 6
Life Sciences
College of Fine Arts 1 2 - - 3 - 3 3
School of Law 14 74 - 38 50 37 51 38
College of Education 11 22 12 20 5 28 33
College of Human Ecology 3 5 2 3 3 - 8 8
College of
Veterinary Medicine ! ! ! ! 2 2
College of Pharmacy = 1 - = 1 - 1 1
College of Music 2 4 - 3 - 6 6
College of Medicine 3 8 - 1 10 5 6 11
College of Liberal Studies - - - - - - - -
Graduate School of
Public Health 3 ° ° 4 ! 8 o
Graduate School of
Public Administration / 16 16 / 1 12 2
Graduate School of
Environmental Studies 4 / > 0 4 / B
Gradua'te School pf 9 3 4 ] i 5 5
International Studies
School of Dentistry 2 5 - 7 3 4 7
Graduate School of
Convergence Science - 1 1 - 1 - 1
and Technology
Total No. 73 194 9 103 155 77 190 267
ota
% 27.3 72.7 34 38.6 58.1 288 712 100.0

Source: Diversity Statistics Research (covering period of 1 semester, 2020 - 2™ semester, 2020)



VI. Academic Activity and Diversity Initiatives

VI. Academic Activity and Diversity Initiative

1. Overseas Research of Tenure-Track Faculty

Table 6.1 Overseas postings of TF

No. %
Professors 24 58.5
Associate Professors 15 36.6
Assistant Professors 2 49
Total 41 100.0

Source: Diversity Statistics Research (covering period of November, 2019 - October, 2020)
Figure 6.1 Distribution of overseas postings of SNU TF by length of stay

More than 1 Year
6-12 Months

3-6 Months

Less than 3 Months

0 5 10 15 20 25 30

Source: Diversity Statistics Research (covering period of November, 2019 - October, 2020)

Table 6.2 Distribution of TF posted overseas by country

Country Professors Associate Professors = Assistant Professors Total
USA 12 9 1 22
Germany 4 1 - 5
Australia 3 1 - 4
Hong Kong 1 - 1 2
Japan 1 - - 1
France - 1 - 1
Singapore - 1 - 1
Taiwan 1 - - 1
Belgium 1 - - 1
Norway - 1 - 1
Sweden - 1 - 1
Egypt 1 - - 1
Total 24 15 2 41

Source: Diversity Statistics Research (covering period of November, 2019 - October, 2020)
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2. International Exchange Agreements

Table 6.3 Distribution of exchange agreements by country/entity

Central Educational Research and support
Country/Entity Administration Organizations facilities Tei]

No. % No. % No. % No. %
USA 81 14.2 168 17.6 55 25.0 304 17.4
Japan 49 8.6 146 1583 37 16.8 232 133
China 49 8.6 121 12.7 31 141 201 11.5
Germany 33 58 47 49 9 41 89 5.1
France 30 52 42 4.4 1 0.5 73 42
UK 39 6.8 24 2.5 3 1.4 66 38
Australia 22 38 28 29 3 1.4 53 30
Taiwan 13 2.3 36 38 4 1.8 53 30
Vietnam 8 1.4 30 31 7 32 45 2.6
Thailand 11 1.9 24 2.5 4 1.8 39 22
Russia 13 2.3 21 22 15 6.8 49 28
Canada 16 2.8 22 2.3 - - 38 22
Hong Kong 14 24 19 2.0 5 2.3 38 22
Spain 18 31 11 1.2 1 0.5 30 1.7
Netherlands 14 2.4 10 1.0 5 2.3 29 1.7
Singapore 6 1.0 15 1.6 2 0.9 23 1.3
Switzerland 10 1.7 12 1.3 - - 22 1.3
Italy 7 1.2 13 1.4 3 1.4 23 1.3
Denmark 7 1.2 11 1.2 - - 18 1.0
Sweden 13 2.3 5 0.5 3 14 21 12
Indonesia 6 1.0 12 1.3 1 0.5 19 1.1
India 5 0.9 6 0.6 4 18 15 0.9
Belgium 6 1.0 7 0.7 1 0.5 14 0.8
Norway 9 1.6 4 04 - - 13 0.7
Mongolia 3 0.5 9 09 1 0.5 13 0.7
Myanmar - - 11 12 1 0.5 12 0.7
Austria 4 0.7 6 0.6 - - 10 0.6
Malaysia 2 03 5 0.5 1 0.5 8 0.5
Mexico 6 1.0 1 0.1 3 14 10 0.6
Kazakhstan 2 03 6 0.6 1 0.5 9 0.5
Finland 6 1.0 4 0.4 - - 10 0.6
Brazil 5 0.9 3 0.3 1 0.5 9 0.5
Philippines 6 1.0 3 0.3 - - 9 0.5
Nepal 2 0.3 6 0.6 - - 8 0.5
New Zealand 4 0.7 3 0.3 - - 7 0.4
UAE. - - 7 0.7 1 0.5 8 0.5
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Central Educational Research and support Total

Country/Entity Administration Organizations facilities
No. % No. % No. % No. %
Uzbekistan 03 5 0.5 1 0.5 8 0.5
Laos 0.3 4 0.4 - - 6 0.3
Ethiopia - - 4 0.4 1 0.5 5 03
Czech Republic 4 0.7 2 02 - - 6 03
g:;;g?zt;;r;ari - - 3 03 2 09 5 03
Romania 3 0.5 2 0.2 - - 5 0.3
Ireland 4 0.7 1 0.1 - - 5 0.3
Pakistan 5 0.9 - - - - 5 0.3
Lithuania 4 0.7 - - - - 4 0.2
Chile 1 0.2 1 0.1 2 0.9 4 0.2
Cambodia 2 0.3 2 0.2 - - 4 0.2
Colombia 2 0.3 3 0.3 - - 5 0.3
Turkey 4 0.7 2 0.2 - - 6 0.3
Portugal - - 3 0.3 1 0.5 4 0.2
Hungary - - 4 0.4 - - 4 0.2
Republic of South Africa - - 2 0.2 1 0.5 3 0.2
Saudi Arabia 2 0.3 1 0.1 - - 3 0.2
Ukraine 2 0.3 - - 1 0.5 3 0.2
Israel 2 0.3 1 0.1 1 0.5 4 0.2
Argentina - - - - 3 1.4 3 02
Rwanda 2 03 - - - - 2 0.1
Bulgaria 1 0.2 1 0.1 - - 2 0.1
Brunei 2 0.3 - - - - 2 0.1
Slovakia 1 0.2 1 0.1 - - 2 0.1
Azerbaijan - - 1 0.1 1 0.5 2 0.1
Iran 1 0.2 1 0.1 - - 2 0.1
Egypt 1 0.2 1 0.1 - - 2 0.1
Georgia 1 0.2 1 0.1 - - 2 0.1
Cuba - - 1 0.1 1 0.5 2 0.1
Greece 1 0.2 - - - - 1 0.1
Uganda - - 1 0.1 - - 1 0.1
Zambia 1 0.2 - - - - 1 0.1
Costarica 1 0.2 - - - - 1 0.1
Republic of the Congo - - 1 0.1 - - 1 0.1
Tanzania - - 2 0.2 - - 2 0.1
Turkmenistan 1 0.2 - - - - 1 0.1
Paraguay - - 1 0.1 - - 1 0.1
Poland - - 1 0.1 - - 1 0.1
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Central Educational Research and support Total
Country/Entity Administration Organizations facilities
No. % No. % No. % No. %
Palau - - - - 1 0.5 1 0.1
Jordan 1 0.2 - - - - 1 0.1
Tunisia - - 1 0.1 - - 1 0.1
Bangladesh - - 1 0.1 - - 1 0.1
Bolivia - - - - 1 05 1 0.1
Total 572 100.0 953 100.0 220 100.0 1,745 100.0
Source: Diversity Statistics Research (as of October 1, 2020)
3. Student Exchange
3.1. Participation of Dual Degree Programs
Table 6.4 Dual degree programs with other universities in 2020
College Country Tprerc(:;rz?gree Unil:‘/Z}soi’Iies
College of Business Administration France Dual 1
Graduate School of Business France Dual 1
USA Joint 1
College of Engineering U.SA., Netherlands, Russia, Mongolia, ltaly,
Japan, France, Hong Kong Dual 1
College of Agriculture & Life Sciences | U.S.A, Germany, Belgium, Slovakia, Italy, France Dual 6
College of Education Germany, Canada, France Dual 3
College of Social Sciences UK. Dual 1
) Germany Joint 1
College of Natural Sciences
U.S.A, Sweden, France Dual 4
Graduate School of Public Administration USA, UK Dual 10
Total 39

Source: Diversity Statistics Research (as of October 1, 2020)

Table 6.5 Inbound participants of dual degree programs in 2020

49)

College Country Degree Program | No. of Students
College of Engineering China, France, Russia Master's 6
Graduate School of Business U.S.A, France, China Master's 4
Graduate School of International Studies Canada, Japan, Germany, France Master's 8
Total 18

Source: Diversity Statistics Research (covering period of 1% semester, 2020 - 2™ semester, 2020)

49) The countries listed are the countries of the students’ nationalities, not the countries in which their universities are located.
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Table 6.6 Outbound participants of dual degree programs in 2020

50)

College Country Degree Program | No. of Students
Graduate School of Business U.S.A, China, France Master's 8
College of Engineering USA Master's 1
Graduate School of International Studies = China, Gernamy, Japan, France, Belgium Master's 13
Graduate School of Public Administration USA. Master's 11
Total 33

Source: Diversity Statistics Research (covering period of 1 semester, 2020 - 2" semester, 2020)

3.2. Participation of SNU Students in International Exchange/Visiting Student Programs

Table 6.7 Outbound exchange/visiting students in 2020

Male Female Total
No. % No. % No. %
Bachelor's 48 324 100 67.6 148 100.0
Master's 5 31.3 11 68.8 16 100.0
Doctoral - - 4 100.0 4 100.0
Total 53 31.5 115 68.5 168 100.0
Source: Diversity Statistics Research (covering period of 1% semester 2020 - 2™ semester 2020)
Table 6.8 Breakdown of digital SNU in the world programs in 2020
Division Partner Organizations No. of Students Contents
SNU in Tokyo University of Tokyo 22 Relations between Korea and Japan
SNU in Washington D.C. | International Organizations 25 Korea, U.S.A. and the International Society
) ) I Holistic Understanding of
SNU in Creative California UCI, UofM, etc. 10 the Cultural and Arts Industry
SNU in Singapore Natlongl University of 5 The Reaction toACOVID—T 9
Singapore in Korea and Singapore
Total 62

Source: Diversity Statistics Research (covering period of 1 semester, 2020 - 2" semester, 2020)

Table 6.9 Participation status of the 2020 international digital winter session courses

) : No. of
College Course Period Professor Capacity ST
Daeyeol Lee
College of Natural | Neuroscience and 12/21/2020 (Distinguished Professor, Johns
Undergraduate ) L -01/22/2021 ; 40 27
Sciences Sociality [5 weeks] Hopkins Bloomberg School of
Public Health)

50) The countries listed are the countries in which the universities are located.
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) : No. of
College Course Period Professor Capacity ST
Dept. of Computer Introduction to 12/21/2020 - Taesoo Kim
Science & Computer Securit 02/10/2021 | (Associate Professor, Georgia 50 23
Engineering P y [8 weeks] Institute of Technology)
Program in Global
i;lzgzg;nn?gr:?l 12/21/2020 Sangwon Suh
College of Industrial Ecology O?;O\jézgg (Professor, UC Santa Barbara) €0 1
Agriculture & Life
Sciences
) ) 01/04/2021 - Vincent Sueh Leung
College of Liberal - Selected Topics ) 16,9051 | (associate Professor, Lingnan |~ 30 19
Studies Seminar 3 o
[6 weeks] University)
Dept. of
o ! 02/10/2021 (Emeritus Professor, 40 25
Engineering, (Structural Wind [8 weeks] Tokyo Polytechnic University)
College of Engineering) Y y
Graduate Engineering
| Topics in Industrial
De‘;‘ c?;g;drf”a' Engineering | 12/21/2020 - Tim Huh
9 9 (Revenue 01/22/2021 (Professor, The University of 60 34
College of N )
N Managementand = [5weeks] British Columbia)
Engineering .
Pricing)
Source: Diversity Statistics Research (covering period of Winter semester, 2020)
Table 6.10 Breakdown of SNU digital global volunteers programs in 2020
Summer Winter Total
Global Local Global Local Global Local
Countries/Volunteer Groups 3 1 2 1 5 2
Student Volunteers 102 46 59 20 161 66
volunteers Avg. Salisfaction 4 1050 | 440/50 | 479/50 | 456/50 | 446/50 | 448/50
with Program

Source: Diversity Statistics Research (covering period of 1% semester, 2020 - Winter semester, 2020)

3.3. Inbound Exchange/Visiting Students at SNU

Table 6.11 Inbound exchange/visiting students in 2020

No. %
Bachelor's 178 64.3
Master's 96 34.7
Doctoral 3 11
Total 277 100.0

Source: Diversity Statistics Research (covering period of 1" semester, 2020 - 2™ semester, 2020)
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Figure 6.2 Countries of inbound exchange/visiting students
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Source: Diversity Statistics Research (covering period of 1° semester, 2020 - 2™ semester, 2020)
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3.4. Domestic University Credit Exchange Program

Table 6.12 Information on inbound domestic university credit exchange program participants

No. %
Gender Male 449 492
Female 463 50.8
Bachelor's 804 88.2
Degree Course Master's 69 7.6
Doctoral 39 43
1% Regular 196 215
2" Regular 170 186
Semester
Summer 201 220
Winter 345 37.8
College of Engineering 185 20.3
College of Social Sciences 160 17.5
College of Humanities 152 16.7
College of Education 94 10.3
College of Natural Sciences 90 9.9
College of Business Administration 72 79
College of Liberal Studies 60 6.6
College of Agriculture & Life Sciences 29 32
College of Music 18 2.0
Educational Organization College of Fine Arts 16 18
College of Human Ecology 11 1.2
College of Medicine 10 1.1
Graduate School of Public Administration 4 0.4
Graduate School of Public Health 3 0.3
Graduate School of Convergence
Science and Technology 3 03
School of Law 3 0.3
School of Dentistry 1 0.1
Graduate School of Business 1 0.1
Total 912 100.0

Source: Diversity Statistics Research (covering period of Winter semester, 2019 — 2™ semester 2020)

Table 6.13 Inbound participants in the domestic university credit exchange program by university of origin

University No. %

Ulsan National Institute of Science and Technology (UNIST) 120 132

Pohang University of Science and Technology (POSTECH) 97 10.6
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University No. %
Sungkyunkwan University 68 7.5
Korea National Police University 63 6.9
Korea National University of Education 50 55
Kyungpook National University 44 48
Yonsei University 39 43

Sogang University 29 32

Ewha Womans University 29 32
Chung Ang University 26 29

Pusan National University 24 26
Jeonbuk National University 24 26
Korea Advanced Institute of Science and Technology (KAIST) 24 2.6
Korea University 23 2.5

Korea Military Academy 18 2.0

Kyung Hee University 17 19
Chonnam National University 17 1.9
Jeju National University 17 1.9
Dongguk University 16 1.8
Kangwon National University 14 1.5
Kongju National University 14 1.5
Hanyang University 14 1.5
University of Ulsan 13 1.4

Korea Aerospace University 13 1.4
Chungnam National University 12 1.3
Sookmyung Women's University 10 1.1
Chungbuk National University 9 1.0
Inha University 8 09

Hongik University 8 09
Gyeongsang National University 7 0.8
Gachon University 6 0.7

Ajou University 6 0.7

The Graduate School of Korean Studies 6 0.7
Daegu Gyeongbuk Institute of Science & Technology 5 0.5
Pukyung National University 5 0.5
Sunchon National University 5 0.5

Inje University 4 0.4

Konkuk University 3 0.3

Hankuk University of Foreign Studies 2 0.2
Keimyung University 1 0.1
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University No. %

University of Science and Technology (UST) 1 0.1

Kumoh National Institute of Technology 1 0.1
Total 912 100.0

Source: Diversity Statistics Research (covering period of Winter semester, 2019 — 2™ semester, 2020)

Table 6.14 Information on outbound domestic university credit exchange program participants

No. %

Gender Male 109 43.8
Female 140 56.2

Bachelor's 177 711

Degree Course Master's 40 16.1
Doctoral 32 12.9

1% Regular 60 241

2" Regular 60 24.1

Semester

Summer 73 29.3

Winter 56 22.5

College of Social Sciences 62 24.9

College of Humanities 43 17.3

College of Education 30 12.0

College of Engineering 22 8.8

College of Agriculture & Life Sciences 20 8.0

College of Business Administration 17 6.8

College of Natural Sciences 12 48

College of Human Ecology 12 48

College of Fine Arts 6 24

) o College of Veterinary Medicine 4 1.6

Educational Organization - -

Graduate School of Environmental Studies 4 1.6

School of Law 4 1.6

College of Music 2 0.8

College of Liberal Studies 2 0.8

Graduate School of Public Administration 2 0.8

Graduate School of International Studies 2 0.8

School of Dentistry 2 0.8

College of Nursing 1 0.4

College of Pharmacy 1 0.4

Graduate School of Public Health 1 0.4
Total 249 100.0

Source: Diversity Statistics Research (covering period of Winter semester, 2019 — 2™ semester, 2020)
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Table 6.15 Outbound domestic university credit exchange program participants by destination university

University No. %
Jeju National University 50 201
Chung Ang University 30 12.0
Yonsei University 28 11.2
Ewha Womans University 24 9.6
Korea University 13 52
Hankuk University of Foreign Studies 10 4.0
Sookmyung Women's University 9 3.6
Sungkyunkwan University 7 2.8
Hongik University 7 2.8
Kyungpook National University 6 2.4
Korea National Police University 6 2.4
Sogang University 6 2.4
Korea Advanced Institute of Science and Technology (KAIST) 6 2.4
Gachon University 5 2.0
Dongguk University 5 2.0
Chonnam National University 5 2.0
Hanyang University 5 2.0
Kyung Hee University 3 1.2
Jeonbuk National University 3 12
Chungnam National University 3 1.2
Kangwon National University 2 0.8
Konkuk University 2 0.8
Korea National University of Education 2 0.8
The Graduate School of Korean Studies 2 0.8
Kongju National University 1 0.4
Myongji University 1 0.4
Pukyung National University 1 04
Pusan National University 1 0.4
Sejong University 1 0.4
Ajou University 1 0.4
Inha University 1 0.4
Changwon National University 1 0.4
Chungbuk National University 1 0.4
Korea Aerospace University 1 0.4
Total 249 100.0

Source: Diversity Statistics Research (covering period of Winter semester, 2019 — 2" semester, 2020)
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4. Courses Taught in a Foreign Language

Table 6.16 Information on courses taught in a foreign language

p[r)cfgrr:riw Course type English | German = Chinese | French | Spanish | Russian Japanese | Total
Liberal Education 78 2 7 2 2 1 2 94
Major Elective 191 11 3 8 4 4 2 223
Bachelor's Major
Requir(Jament 130 2 i 2 i i i 134
Teacher Education 1 - - - - - 1
Subtotal 400 15 10 12 6 5 4 452
Major Elective 684 3 3 - 2 - 3 695
Major
, Requir(Jement 41 i i i i i i 41
Master's/ - -
Doctoral Thesis Studies 62 2 2 - 2 - 1 69
Elective Subject
Open to Students 1 - - - - - - 1
of Any Major
Subtotal 788 5 5 - 4 - 4 806
Total 1,188 20 15 12 10 5 8 1,258
Source: Diversity Statistics Research (covering period of Winter semester, 2019 — 2" semester, 2020)
Table 6.17 Courses taught in English by college
Type
Schools & Colleges Supject Sgbject for Major Teacher Master's/ Total
for Liberal in BA's Degree ) Doctoral Degree
Education Program Education Program
College of Humanities 39 26 - 25 90
College of Social Sciences - 26 - 32 58
College of Natural Sciences 16 25 - 63 104
College of Nursing - 3 - 10 13
College of Business Administration/
G?aduate School of Business i 2 i a8 7
College of Engineering/
Graduate Schgol of Enggineerir?g Practice 2 121 i 198 g2
College of Agriculture & Life Sciences - 36 - 57 93
College of Fine Arts - 2 - 3 5
College of Education - 28 1 36 65
College of Human Ecology - 10 - 13 23
College of Veterinary Medicine - 3 - 23 26
College of Pharmacy - - - 5 5
College of Music - 8 - - 8
College of Medicine - - - 11 11
College of Liberal Studies . 4 - - 4
School of Dentistry 19 19
School of Law 16 16
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Type
Schools & Colleges Supject Sgbje(:’t for Major Teacher Master's/ Total
for Liberal in BA's Degree ) Doctoral Degree
) Education
Education Program Program
Graduate School of Public Health 16 16
Graduate School of Public Administration 11 11
Graduate School Qf ” 14
Environmental Studies
Graduate School of International Studies 66 66
Graduate School of Convergence
) 27 27
Science and Technology
Graduate School of International
) 89 89
Agricultural Technology
School of Data Science 6 6
Faculty of Liberal Education 21 - - - 21
Total 78 321 1 788 1,188

Source: Diversity Statistics Research (covering period of Winter semester, 2019 — 2™ semester, 2020)

5. Diversity Education

5.1. Courses Related to Diversity

Table 6.18 Academic courses of liberal arts education related to diversity

Liberal Arts
Category Education Course Title®” Department Credits

Curriculum

Art and Science Dept. of Aesthetics 3

Philosophy in Music Theory in College of Music 3

The Origin of Civilization Dept. of Archaeology & Art History 3

World of Man and Culture Dent. of Anth | 3

ept. of Anthropolol
Culture & Art Knowledge Evolution and Human Society P pology 3
® Dept. of Korean L
Korean Literature and World Literature ept.o grean anguage & 3
Literature
Music and Society Theory in College of Music 3
General EQUcat|on Music of the World Faculty of Liberal Education 3
Electives
Life & Natural Environment and Human Dept. of Geography
) World of }
Environment Culture and lliness Dept. of Philosophy
Knowledge
nderstanding Death: A Scientific View ept. of Medicine
C) Understanding Death: A Scientific Vi Dept. of Medici

51) These are courses that include the word “diversity, gender, multiculturalism, equality, gender equality, or globalization” in
the course title or course synopsis.
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Liberal Arts
Category Education Course Title®” Department Credits
Curriculum
Birth, Aging, Disability, and Death in )
Dept. of I
Contemporary Societies ept. of Sociology 3
Sustainable Society and Institution Faculty of Liberal Education 3
The Future .Of the Environment and Dept. of Environmental Planning 3
Climate Change
i Green Leadershi 3
General Educahon - — P - Faculty of Liberal Education
Electives Sustainable Living Design 3
The World of Natural Sciences Dept. of Chemistry 3
Man and the Universe Dept. of Physics & Astronomy 3
World of Dent of G rer Soi 2
Science & Knowledge Computational Civilization epL. of LompUIer sciences 3
Engineering
Technology - - - - -
©) Philosophical Understanding of Science Dept. of Philosophy 3
. ) Interdisciplinary Graduate Program
GeneErla| E;jucanon Science, Technology and Popular Culture - History & Philosophy of Sciences 3
ectives
Engineering Ethics and Leadership College of Engineering 3
Calculus for Humanities and Social 3
Sciences 1 ) .
) — - Dept. of Mathematical Sciences ————
Academic Calculus for Humanities and Social
' ) 3
Foundation Sciences 2
Physics for Humanlt|es and Social Dept. of Physics & Astronomy 3
Sciences
Historical Figures 3
Gwanak Omnibus T 3
Interdisciplinary Course emes
(12) Community 2
Human Nature and the Good Life: 3
General Education An Interdisciplinary Approach
. B Faculty of Liberal Education
Electives Life 3
An Futures 3
Interdisciplinary Evil 3
Approach Freedom & Choice 3
Human & Animal 3
Women and Literature Dept. of Ge'rman Language & 3
Literature
Feminist Aesthetics and Arts Dept. of Aesthetics 3
Philosophy of Gender and Sexual )
Gender World of Morality Dept. of Philosophy 3
7) Knowledge Gender in Western History Dept. of Western History 3
Gender and Law Faculty of Liberal Education 3
Sexuality and Gender Equality Program in Gender Studies 3
Gender and Crime Dept. of Sociology 3
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Liberal Arts
Category Education Course Title®” Department Credits
Curriculum
Contemporary Religion and Culture 3
igi Religious Wisdom in East and West 3
Religion World of 9 - — Dept. of Religious Studies
4 Knowledge Understanding Religious Symbols 3
Meditation and Practice 3
History of Nation Dept. of Western History 3
Modern Society and Ethics Dept. of Philosophy 3
Social Thought and Ethics ) ) 3
- — Dept. of Ethics Education
Global Issues and Ethical Thinking 3
Democratic Citizen ahd Fundamental Dept. of Law 3
. Human Right
Somgty & World of Human Rights, NGO, and International :
Ethics ) Dept. of Sociology 3
(1) Knowledge Community
Public Diplomacy in the Age of Dept. of Political Science & 3
Globalization International Relations
Happiness and Social Welfare Dept. of Social Welfare 3
Psychology of Good Life Dept. of Psychology 3
Moral Reasoning ) 3
— - - Dept. of Philosophy
Artificial Intelligence and Philosophy 3
Language (1) GeneEriCE?Vt;csatlon Understanding Korean Sign Language Faculty of Liberal Education 2
Source: Faculty of Liberal Education
Table 6.19 Subject for major related to diversity
Course Title Colleges/Departments Degree Course Course Type
Studies in Korean Dialectology Dept. of Korg an Language and Master's/Doctoral Major Elective
Literature
Socio-linguistics o } )
Dept. of Linguistics Bachelor's Major Elective
Languages of the World
Women and Gender in Asia Dept. of Asian Languages and | Master's/Doctoral Major Elective
Diversity in Islam: the Sunni and the Shia Civilizations Bachelor's Major Elective
Gender and Society ) ) ]
- - e Dept. of Sociology Bachelor's Major Elective
Sociology of International Migration
Inequality and Public Policy Dept. of Anthropology Bachelor's Major Elective
Inequality and Public Policy College of Social Sciences Bachelor's Major Elective
Dept. of Law (Professional
Gender and Law ept. of Law (Professiona Master's/Doctoral Major Elective
Graduate School)
Critical Citizenship Education Major Elective
Civic Education and Social Ethics Dept. of Social Studies Education Bachelor's Major Requirement
Understanding Multicultural Education Teacher Education
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Course Title

Colleges/Departments

Degree Course

Course Type

Multicultural and Global Ethics Dept. of Ethics Education Bachelor's Major Requirement
Cultural and Historical Geography Dept. of Geography Education Bachelor's Major Requirement
Gender and Science Education Dept. of Science Education Master's/Doctoral | Major Requirement
Science, Technology and Gender o ) ) ) ,
T - Dept. of Biological Sciences Bachelor's Major Requirement
Biodiversity and Environment
Independent Studles on Child and Dept. of Ch|lq Development and Master's/Doctoral | Major Requirement
Family Issues Family Studies
Gender and Urban Planning Dept. of Environmental Planning = Master's/Doctoral | Major Requirement
Biodiversity and Environmental Planning Dept. of Landscape Architecture = Master's/Doctoral | Major Requirement
Biodiversity and Earth Environments School of Dentistry Bachelor's Major Requirement
Gender and Development
: _ P Gradua't e School 9 f Master's/Doctoral = Major Requirement
Social Inequality in Contemporary Japan International Studies
Inequality and Public Policy Dept. of Public Administration = Master's/Doctoral | Major Requirement

Source: Diversity Statistics Research (covering period of 1% semester, 2020 - 2™ semester, 2020)

5.2. Global Citizenship Education and Service Learning Courses

Table 6.20 Information on global citizenship education and service learning courses in 2020

Course Information 1% Semester Summer 2" Semester Winter
. _— No. of Courses 1 - - -
Life: An Interdisciplinary Approach

No. of Students 83 - - -

Technological Innovation: No. of Courses 1 - - -

An Interdisciplinary Approach No. of Students 49 - . _

) . No. of Courses 1 - - -

Evil: An Interdisciplinary Approach

No. of Students 55 - - -

Freedom and Choice: No. of Courses - - 1 -

An Interdisciplinary Approach No. of Students - B 70 B
Science, Technology and the Future: | No. of Courses - - 1 -
An Interdisciplinary Approach No. of Students - - 17 B
Human and Animal: No. of Courses - - 1 B

An Interdisciplinary Approach No. of Students - - 46 }

) ) No. of Courses - 6 - 5

Great Books Reading Seminar

No. of Students - 117 - 94

) . No. of Courses - - 7 _

Student Directed Education

No. of Students - - 11 -

No. of Courses 3 6 10 5

Total

No. of Students 187 117 144 94

Source: Diversity Statistics Research (covering period of 1% semester, 2020 — Winter semester, 2020)
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Table 6.21 Social responsibility courses by college in 2020

Semester

No. of Courses

No. of Students

Schools & Colleges

1% semester

14

352

College of Humanities, College of Engineering, College of Education,
College of Human Ecology, College of Music, College of Liberal Studies,

Graduate School of Public Health,
Graduate School of Environmental Studies, School of Dentistry

2" semester

13

272

College of Humanities, College of Engineering, College of Arts, College

of Education, College of Human Ecology, College of Veterinary

Medicine, College of Music, College of Medicine, Graduate School of

Environmental Studies, School of Dentistry

Total

27

624

Source: Diversity Statistics Research (covering period of 1 semester, 2020 - 2™ semester, 2020)

5.3. Human Rights and Gender Equality Education

Table 6.22 Participation in the human rights center's human rights/gender equality course

No. of Graduates of = No. of Graduates of Total No. of No. of Eligible Graduation Rate
Online Version Offline Version Graduates Participants™
Faculty 2,744 664 3,408 4,491 759
Staff 3,528 59 3,587 3202 112.0%
Students 5969 77 6,046 27,784 21.8

Source: Diversity Statistics Research (covering period of 1 semester, 2020 - 2" semester, 2020)

Table 6.23 Customized and face-to-face human rights/gender equality education

Customized Human Rights and Gender Equality Education

No. of Recipients

328

No. of Sessions

16

Source: Diversity Statistics Research (covering period of 1% semester, 2020 - 2™ semester, 2020)

52) The total number of people was calculated based on university information disclosure(2020.4.1.).

53) The staff participation rate exceeds 100% due to frequent changes in the number of non-permanent staffs.
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6. Diversity Policy Research
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6.1. Overview of Diversity-Related Policy Research

Table 6.24 Select diversity-related research projects at SNU in 2020

Research Title

Institute Lead Researcher
ShU Fgcglty Oh, Myoung Don Campus Life at the Era of COVID-19
Association

Office of Planning
and Coordination

Kang, Jaeho Seoul National University's Study on Fostering the Future Korean Culture
Kim, Bumsoo Establishing a Student Centered Academic Information Service

The Study on the Establishment of University Cultural Center Identity and the

Seo, Hyun - ;
Direction of Reconstruction Process
f the Devel f a Housi forthe M f
Song, Jiewuh Study of the Development of a ousmg Sup'por‘[‘System or the Members o
Seoul National University

Lee, HyunSook

Covid 19 Data-based Strategies for Society and Futures

Leem, KyungHoon

2020 North Korean Defector Attitude Survey

Chung, Jong Hoon

The Study on the Globalization of Seoul National University: Centered on
three-semester terms which includes the Global Summer semester

Office of Planning

and Coordination

& SNU Diversity
Council

Lee, Hyowon

Research on SNU's Legal System and Policies with Focus on Diversity

Han, Sung Nim

Progress Report on the Implementation of Policy Proposals by Research
Projects to Improve the Quality of Life of SNU Graduate Students

Human Rights
Center

Hong, Sungook

Study on Human Rights of Graduate Students

SNU Senate

Lee, Sang-Mook

Policy Research for Educational Evaluation and Improvement for Students
with Disabilities at Seoul National University

Park, Il Hyeok

Developing Sport and Exercise Policy for Future Education and Welfare of
Seoul National University

Jeon, Wha Sook

Policy Proposal on Three-year Gender Equality Action Plan

Source: Diversity Statistics Research (Covering period of November, 2019 — October, 2020)

6.2. The SNU Diversity Council's Research Projects in 2020

6.2.1. Research on SNU's Legal System and Policies with Focus on Diversity

6.2.2. Progress Report in the Implementation of Policy Proposals by Research Projects to

Improve the Quality of Life of SNU Graduate Students



7. Diversity-Related Institutions
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Table 6.25 Summary of diversity-related organizations/institutions

o L Year )
Organization/Institution Established Duties
Office of Acadernic Affairs Faculty personnel management, academic administration,
curriculum development, etc.
Office of Student Affairs Supporting student activities anq events, overseeing welfare
affairs and scholarship programs, etc.
Office of Research Affairs Researgh‘support and reseaAr‘c.h expense management,
supervision of research facilities and researchers, etc.
Office of Planning and Estabhshmg plqns for university development,
o preparing financial and budget plans,
Coordination ) ! o )
evaluation and analysis of university operations, etc.
Central Bureau of General Managing employees (HRM), general administrative tasks,
Administration Administration rules and regulations, corporate accounting, etc.
Office of Admissions Admissions for undergraduate, graduate,
and transfer students, etc.
Office of International Overseeing internatignql exchahge and international events,
) supporting international professors,
Affairs
researchers, and students, etc.
Developing pl i i f female facul
Committee for Gender eveloping p'ans‘ to increase appomtment}sg e'ma~e aculty,
Equalit 2003 handling instances of gender discrimination in
quaitty appointment processes
University Innovation Center 2019 Discovering new projects, collecting and analyzing data, etc.
An advisory body that was aimed to help build a creative
academic community that embodies understanding and
Advisory Diversity Council 2016 respect towards difference and to build a healthy campus
Body culture. The Council promotes, educates, holds research
projects, monitors, communicates and surveys opinions to
protect and promote difference
SNU Library Academic research support, user guide for book search
Supporting Developmgnttsnd opfratpns 2: ba:c genFeraI Zdﬁcaﬂon
Organizations | Faculty of Liberal Educati 2002 courses in three categories (Academic gun a |o.ns,
9 aculty of Liberal bducation Worlds of Knowledge, and General Education Electives)
for bachelor's (course students)
Pri : '
Health Service Center 1957 fimary care, disease prevenpon,
research for health promotion
SNU Gwanak Residence - . )
W Halls ! 1975 Providing undergraduate, graduate, and family housing
Affiliated i i :
at Center for Child Educare Opergtmg the Baekhak and Neut|r'1amu Day Care Centers;
Facilities ) 1998 operating toddler, pre-school, and kindergarten programs for
Service & Research )
the children of faculty, staff, and students
Center for Teaching and Supporting teaching arjq Iearning, devgloping e-learning
2001 contents, teaching writing skills, publishing a monthly

Learning

webzine, operating an online reference room, etc.
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Year

Organization/Institution Established Duties
Operation of 24-hour SNU CALL counselling hotline,
Center for Campus Life 2001 psychological counselling and personality testing,
and Culture offering programs to develop interpersonal and other skills,
facilitating mentoring and volunteer activities
Center for Students with 2003 Various types of support for the academics and campus lives
Disabilities of students with disabilities
Supporting the learning and living activities of students
with disabilities, career counselling and planning, job-
Gareer Development Center 2006 seeking Consulting, ca'reer'c-j(_evelopment fgr fe_male students
and students with disabilities, encouraging inter-student
connections and industry partnerships, providing connections
with overseas internship opportunities
Mental health management for nts, faculty, an ff;
SNU Mental Health Center | 2007 ental health management for students, faculty, and staff,
preventative activities; conducting surveys
Providing counselling/ education on sexual harassment/
SNU Human Rights Center 2012 vio_Ie_nce and human fights, (_:onq_LJctihg SUIVEYS,
providing counselling, complaint filing, investigation,
and resolutions related to human rights violations
Nurturing professionals that will contribute to SNU's success
Academy of University 2012 and values Strengthening Career Competency,
Administration Increasing Motivation for Achievement & International
Competitiveness
Global Institute for 2013 Social responsibility education, volunteer social service
Social Responsibility courses, domestic and foreign social service programs
SNU Faculty Council 1960 Protection of faculty rights an_d interests;
promotion of faculty fellowship; policy research, etc.
SNU Women 1089 Promotion of female faculty’s fellowship, rights, and interests,
Faculty Council policy research on topics such as gender equality
rengthenin nt connection kin nomy within
SNU Student Association 1992 Strengtheni 'g stgde tco‘ er;no K seg Ing autonomy withi
the university, contribution to social development
Institute for Gender Research 2007 Seeking out areas for innovation, collecting and
analyzing data, etc.
Self-governing | SNU International Student 2007 Holding sports competitions, cultural experiences, and food
Organizations/ Association (SISA) festivals for international students
Institutes ;
SNU Labor Union 2012 Converted from a governmgnt employee union to a labor
union after incorporation
Operating an online community for “parent students’, helping
Mom in SNU 2012 create a campus conducive to both career advancement and
childrearing, seeking alliances with those in other universities
SNU Graduate Student 2013 Promoting graduate student rights and networking through
Association student councils in each department
International Faculty 2017 Promotion of international faculty’s fellowship and welfare;

Association

contribution to the internationalization of SNU
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o o Year .
Organization/Institution Established Duties
The A iation of Wi : !
© SSOCI&_‘ |c_>n ot vomen Exchange and cooperation for the promotion of gender
Faculty Societies of Korean 2017 o ) S
) N equality in national and public universities
National Universities
KAIST As an advisory body reporting directly to the university vice
. ) president, fostering an inclusive culture of consideration and
Committee on Social 2017 o )
. respect for diversity and creating systems to prevent and
Inclusion .
deal with abuse
Formation of a team of Gwanak Police Station Foreign Affairs
) Division officers, which offers counselling and assistance in
Police Desk 2017 : > . )
Others/ oneebes English, Chinese, and Korean to international student
Off-campus victims of crimes
Korea University 2019 Presidential body to promote and
Diversity Council protect diversity at the Korea University
As a body for creating a community of mutual understanding
Seoul Tech oz Lo N ;
o ) 2019 and respect for diversity, contributing to diversity, fairness,
Diversity Council ) -
awareness of inclusivity and the spread of culture
Kvunanook National Through the Communication Committee and the Diversity
yungp 2021 Council, KNU could secure transparency and have a channel

University Diversity Council

for democratic communication

Source: Diversity Statistics Research

VII. Recommendations for 2021

1. Short-Term Recommendations

2. Medium- and Long-Term Recommendations
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